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It did our heart good to receive so many re-
sponses from our faithful correspondents in
answer to our plea for jokes and poems.

Thanks a lot Brothers, old ond new

It was good to hear from you.

And if it's not too great a chore,

We'd be happy to have more!

L ] L ] ®

RELATIVE HUMIDITY
Tourist: “They say it seldom rains on the
desert.”

Prospector: “That's right. Last sprinkle we
had at Cactus Corners an old timer fainted.
Tourist: “Being that water’s so scarce, what
did they do to bring him to?”
Prospector: “We threw sand in his face.”
CHRIS G. BJORNDAHL,
L. U. No. 18.
* = %
THE SKIN YOU NEVER TOUCH
An old faithful, Arnold Fox, writes us about
one of his friends, a pensioner, who has a com-
plexion 20 years younger than his age would
imply. When asked to account for it, he says he
is dickering with two soap companies, and if
either deal goes through—of course, that will be
the soap to which he owes his complexion. Pri-
vately he says the reason for it is, that when he
was a boy he never washed his face if he could
help it.
Ar~orp Fox, I. O.
* & *
IS THERE A DIFFERENCE
A neighbor having some electrical repairing
to be done called an electrical contractor, well
known to him. After waiting several days, as
ro one had shown up to do this work, he called
again.
“What's the matter? Are all your men on a
strike?"”
“No; Just filibustering.”
Rar R. (Juice) WELCH,

L. U. No. 415.
* * *®
Tiffany responds and gives us promises of
things to come.
Dear G. M.

Once more I'll praise,
Once more 111 knock:
My type-machine
Is out of hock!
So long for the present,
TIFFANY,
L. U. No. 3.
* * =

Here's one from an old-timer. Brother Ver-
nier has been a member of the Brotherhood
since 1906, He writes us that soon his son will
also be a member. They work side by side for
the Guarantee FElectric Company of St. Louis.

THE BIRTH OF THE ERICSON

0laf Ericson and me was vorking in the old
ecountry in Sveden in Copenhagen on a pipe job.
We had so many, many running threads to make.
Olaf, he say, “I have getting sick and tired of
dese running threads.” I say, “Olaf, why don’t
you do someting about it!” He say, “I have
thinking.”

So the next time we need running thread,
Olaf, he say, “Look!” And he pull plumbers
union fitting from his pocket. 1 say, “Olaf, we
cannot use plumbers union.” And he say,
“Yumping Yimminy! I have got idea!”

Now he lives in a big house by the bay and
don’t even know me.

LARRY VERNIER,
L. U Mo; 1.

N EVERY JOB

THERE'S A LAUGH OR TWO

OLD STONE JUG
The stone jug sat by the cellar wall,
Through many a spring and summer and
Dust covered its curving ruby cheek
And cobwebs grew there week by week.

fall,

“Let's throw it away, Grandpa,” I said,

His eves grew misty and he shook his head,
“Let's keep it a little while, my boy,

I recollect how I'd enjoy

A deep cool drink from its dewy mouth,
When the sun was hot and the wind was south.
I'd followed a walking plow all day,

Or sweat at “doodling” clover hay.

Or chopped pole wood for the old stove, when
Too young to go to the field with men.

I've taken it fishing and hunting for snipes,
Before we got water from faucets and pipes.”

»

He'd light his smoke and look away
To dream of a sweet and vanished day.

He’s long gone now, I could stretch an arm,
Diseard the jug, vet its wine-red charm
Has stayed my hand as the years slip on,
A symbol, it is, of an age that’s gone.
D. A. HoovEr,
L. U. No. 1306.
* x *

“Sleepy Steve” even surpasses some of hiz old

masterpieces with this gem of rhyme and reason.

THE LAY OF THE
CROSSWORD PUZZLE ADDICT
by
“Sleepy Steve,” L. U. No. 9

Now Luna’s set. The sun god, Ra
Greets the new day with grand eclat.
The hart and hind have left their lair
Beside the tarn, while high in air
Circle and dive the smew and smee

In hot pursuit of ruff and ree.

A peaceful scene? Ah no! A man
Crouches behind his rude sedan
Surrounded by his feral foes.

The time has eome when he must choose,
Whether to flee or fight the clan.

So with the greatest of elan

Upon a tor he takes his stand,

And with his lethal snee in hand,
Although he faces certain death

He ululates his shibboleth. . . .

I regret that this poetic gem must remain wun-
finished, but some men in white coats came and
took Steve away. Sorry!

SLeery STEVE'S Missus
: = =

ORDER OR CHAOS

In every far-off land

Our fighting men were set;
We gave a helping hand

To save the world, and yet—

Within our very border,
The sparks of hate still roam;
We fail to maintain order
Within our very home!

The toiler wants his share,

The “money bags” want mere;
If uncontrolled, beware!

The road that leads to war!

We need the vim that led our Yanks,
For lasting peace within our ranks!
A Bit o’ Luck,

ABE GLICK,
L. U. No. 3.

Brother Tip Reynolds writes us:

“Noted your S.0.8. in the June Journal in re
gard to contributions for the ‘On Every Jol'
page. Way, way way back, when Peter .
Colling was editor of our then puny little Jour-
nal, I was a contributor now and then; and over
the several decades since, I have always appre-
cinted a large part of the contents of the Jouwr-
nal while obzerving its progress in more ways
than one.

“So I'm glad to comply with your request for
a u[fg';‘{:tsj for the page, thinking it may arouse
the others you mention, too, and cause all of us in
the future to keep a few ‘fillers’ in your hands
g0 yow won't run short.

“As a contributor to many periodicals for the
past L0 years and more, the following was one
of my humble efforts for the Butte Daily Bulletin
bhack in 1918; it seems to me that it is still ap-
priate for our page maybe’—

* = %

OLD FASHIONED DAYS

A century or less ago when I was in my prime,
I never gave much thought to things which
now take coin and time;

I never thought of buying stuff and take a year
to pay,
And then be ever pestered for installments
every day.

i

took my eggs and squash to town and swapped
for things galore;

I also hauled my wheat to town to place my
flour in store;

whittled up a pig or two when old Jack Frost
set in—

My fruit was on the cellar shelf, my spuds
were in the bin.

i

For pleasure I could be found at a good old
fashioned dance,
And was not the least embarrassed by the
patches on my pants,
And when the winter yelped at me I didn’t squeal
for coal,
I carved myself a stack of wood and let the
breezes roll.

The doctors didn’t then dissect for all my aches
and ills,
I placed a little confidence in mother and her
pills,
And when she packed me in my bed and plastered
me with heat,
It wasn’t very long until she had me on my
feet.

1 didn’t worry ’bout a car and chains and tires
and plugs,
And one and twenty other things which now-
adays drive me “bugs,”
And if some folks had more than I, I never
cared a rap,
For then as now I realized that those days
were a snap.

And while T well remember that I seldom had a

cent,

also recollect that life was filled with sweet

content,

So when my reminiscences recall those days
passed through,

I long to once more lease again another one

or two.

—

Tir REYNOLDS,
L. U No. 65.
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In times like these, when the economic
process is not functioning perfectly in every
department, small missing details may hold
up the whole process. The paper situation
for labor magazines is a case in point. This
Journal has been unable to find the quality
of paper; it has been short in quantity. The
lack of high quality has been due to the
failure of the paper manufacturer to be
uble to buy certain ingredients for high
glaze conting on the paper.

There has been evidence of delay in de-
livery of the Journal. This has often been
beyond the control of the management,
Mails have not been as fast as in normal
times, In recent weeks the publishing com-
pany with which the Journal has dealt for
28 years has attempted to buy new presses
to speed larger editions of publications., It
is impossible to get delivery on new presses
for three years. The publishing company
thereupon bought a new rebuilt press, bul
this broke down entailing bringing mechan-
ies from distant points to do the repairing.
These contingencies seem beyond the con-
trol of anybody. They are wrapped in the
general situation in getting started after a
great war,

We  expeet that these disarrangements
are multiplied many times in every indus-
try. The nation cannot fight a great war
and expect to have the raw matemals, the
over-all force, the cquipment to chimb back
to a normal peacetime basis i a few months,

The membership should realize by this
time that the Journal is the pride not only
of the organization but of the staff, that
everything is done to bring out every month
a first-grade modern Journal that will serve
the members to the fullest extent,
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Changes ot the Intormational Office

tary of the International Brotherhovod, tendered his resignation

to International President Traecy. The resignation takes effect
July 15. On July 7, the International President accepted the resig-
nation with profound regret.

Immediately, the International President appointed J. Secott
Mile, vice president of the ninth district, International Secretary;
and Oscar Harbak, International representative, ninth district, to
succeed Mr. Miine as vice president of the Pacific Coast area.

Mr. Bugniazet stated in his letter of resignation:

UN June 27, G. M. Bugniazet, for 23 years International Secre-

“June 27, 1947
*Mr. D. W. Tracy
“International President
“International Brotherhood of Electrical
Workers
“1200 Fifteenth Street. N. W.
“Waghington 5, D. C.

“Dear Dan:

“"With reference to my previous talk with you concerning my
desire to retire as secretary, 1 have considered seriously your re-
quest that I continue in office, but must advise that I have decided
otherwise, I have served the Brotherhood to the best of my ability
for thirty-six and a half years and with my advancing age, as well
as the strain of increasing duties, I feel il to the best interest of
4all that 1 retire. The position requires the energies of a younger
man. .

“I, therefore, tender you my resignation as International Secre-
tary of the LB.E.W. and Secretary of the E.W.B.A., same to be-
come effective at your discretion.

“As to your request in the event I did not reconsider the question
of retiring would 1 accept the position of Executive Director on
the National Electrical Benefit Fund, I have considered that and
while 1 desired to retire completely, still having the progress and
welfare of the organization and the desire to do anything that
might contribute to its further progress, if you still feel that 1
should serve in that eapacity at this time, I will accept the
appointment.

*With best wishes, J remain
“Sincerely yours,

*“(;. M. Bogmazet.”

o allf

President Tracy stated in reply:
“July % 1947

"Mr. . M. Bugniazet
“International Secretary
“International Brotherhood of

Electrical Workers
*1200 Fifteenth Street, N. W.
“Washington b, D. C.

"Dear Gus:

“Your decision to resign your positiong as fdnternational Seere-
tary of the International Brotherhood of Electrieal Workers and:
Secretary of the Eleetrical Workers Benefit Association, respec- .

tively, transmitted by your letter of June 27, 1947, is accepted with
regrets that are genuine and deep.

"Knowing your reasonable and sentimental attachment, developed
through more than one-third of a century of loyal devotion and
sacrificing service to the cause of our Brotherhood, it is under-
standable that your determination would be arrived at only after
considering the best interests of all.

“Your willingness to accept appointment as Executive Director
for the Brotherhood on the National Electrical Benefit Fund, de-
spite your desire to retire completely, is consistent with your
obedience to the call to the serviee of our members.

“In response to the earnestness of your desire, your resignatiop
is accepted in behalf of the Brotherhood, effective as of July e,
1947%.

“"With all good wishes and kind personal regards,
P 3
“Fraternally and sincerely,
“D. W. Tracy.”

PP e
Telegram of President Tracy to Mr. Milne:

“J. Scott Milne
“910 Central Tower
“703 Market Street
“San Francisco, Californm

“Further reference telephone conversation July fifth. This is to
advise that International Secretary G. M. Bugniazet has resigned,
His resignation has been accepted effective July 15, 1947. 1 am
appointing you as International Secretary of the Brotherhood and
Secretary of the Eleetrical Workers Benefit Association, effective
July 15, 1947. Letter of confirmation follows. Regards,

“D. W. Tracy
“International President.”

[l
Telegram of President Tracy to Mr. Harbak:

“Oscar G. Harbak

“910 Central Tower

“703 Market Street

*8an Francisco, California

“Further reference telephone conversation July fifth. This is
to advise that I am appointing you to the office of International
Vice President of ninth district effective July 15, 1947. Letter of
confirmation follows. Regards,

“D. W. Tracy

“International President.”

PP

Mr. Bugniazet- will become Executive Director of the National
Electrical Benefit Fund in behalf of the International Brotherhood
of Electrical Workers.
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PRODUCTIVITY- - Zisme-Clock
of Lasting Prosperity

VER since the national conference on
E[rl'-)i‘illt‘{i\'j[}‘ in October 1946, under the

auspices of the United States Depart-
ment of Labor, there has been a silent fer-
ment of thought on the subject—with vary-
ing interpretations, and scattered hope,

There are those who believe that produc-
tivity may be the way to settle differences
over the question of wages. There are those
who believe that productivity may furnish
the key to a constantly rising standard of
living. There are even those who helisve
that productivity may furnish an automatie
and mechanical way of fixing wages., Nearly
all persons, labor, management, and econo-
mists unite in believing that the steadily
vising figure of productivity over a hundred
years in the United States is of tremendous
importance and significance. At any rate,
there is an effort to center attention upon
this facet of American economy. To date,
however, it must be admitted that very lit-
tle has been done to fix the question in a
cirele of light. The only measurement of
productivity thus far is to take the number
of man-hours worked and divide it into the
figure for total production to get production
per man-hour. Labor contends that this is
merely a simple arithmetical process that
eliminates many of the values of the pro-
ductive question.

What Is Productivity?

In simple, productivity is the ratio of in-
crease in production. Economic historians
have discovered in the United States the
rate of increase per year is three to three
and one-half per cent. They have not yet
been able to analyze what produces this
steady gain. It may well be that some
will elaim that it ig technology alone that
produces this gain, but the best thought ap-
pears to be labor and management and
technology produce steadily rising produe-
tivity.

Here are some excerpts from recent ad-
dresses and articles by statisticians and
economists and business men on this subject
of productivity.

EWAN CLAGUE,

Commissioner, Bureau of Labor
Statistics

“1 have been asked to give you the facts
about productivity., The first fact which I
should like to bring to your attention is that
productivity is a general and not a specifie
term. Much of the confusion and contro-
versy about productivity arize from a fail-
ure to understand this. Productivity in the
general sense is the relation between produc-
tion and virtually any desired factor of
input. For example, we may wish to meas-
ure production in relation to the use of some
specific material. In the electrie power in-
dustry, kilowatt hours produced per pound
of coal consumed is a highly significant
measure. In some cases, we may wish to
relate production to the use of capital goods.

Trend toward better understanding
of role of production in good times,
indicated

In the cotton textile industry, for example,
we may relate yarn output fo spindle hours.
The most commonly used productivity meas-
ure is the relation between production
achieved and the man-hours of labor ex-
pended in the production processes. This is
usually referred to as labor productivity. . ..

Let’'s Look at Figures

“Sa far I have cited a number of facts but
few fipures. Let us examine some of the
figures. One of the most striking facts in
relation to output per man-hour is that on
the average in our manufacturing industries
it has tended Lo double every 20 years
throughout our recent history. This is an
average rate of increase of about three and
one-quarter per cent a year. The compound-
ing of such modest improvements makes an
impressive total in a few decades. These
yvear-by-year changes are the true measure
of our technological progress and the real
guarantee of our constantly increasing
standards of living.

Difference in Industries

“This figure is an average, and like most
conceals a diversity of expe-
Some great industries go

averages it
rience within it.

along year after year with little or no
technical progress and with levels of output
per man-hour that change but slightly. In
contrast, other industries show striking in-
creases over relatively short periods. 1If we
attempt to classify the industries according
to their inereases in output per man-hour,
we discover that the slow-moving industries
are usually old technologically, and fre-
quently have a declining market for their
products, The industries which jump rapidly
are usually young, with rapidly expanding
markets and rapidly changing techniques
of produetion. One of the most astonishing
records 1s that of the rayon industry, where
output per man-hour increased by nearly
500 per cent between 1925 and 1945. During
this same period rayon changed from the
status of a ecuriosity or inferior substitute
to an accepted high-guality staple fiber used
by our textile industry. It is clear that we
can set up no general rule on how fast output
per man-hour should be increased from in-
dustry to industry. In some sections of the
economy, we will expect relatively modest
year-to-year improvements. At the same
time Lhere are occasional bursts of inven-
tiveness which may revolutionize established
and apparently well-settled industries. . .
*Our experience indicates that there is no
typical situation, and this conclusion is sub-
stantiated by the various polls which have
been made on the subject., We have spoken
with a large number of management offi-
cials. Some report an alarming decline in
worker efficieney; others state that in their
plants it is higher than in the prewar period.
Some of the favorable reports come from the
operating officiale of companies whose non-
operating officials have publicly made di-
rectly contradictory statements. There is
only one thing that stands out definitely.
Complaints of low efficiency are most preva-
lent where labor-management relations are
poor, and it is precisely in such situations
that we should expect the reports to have
some substance. Poor industrial relations
mean poor morale and unsatisfactory work
attitudes. The remedy is again clear, and I
will only point out that progressive man-
agement has always accepted at least half
the responsibility for the establishment of
good labor-management relations. . . .

Capacity

“The only element affecting productivity
which presents any question mark for the
future is the level of capacity operations.
We have no assurance that today's high
levels of production will be maintained in-
definitely. If there is any serious drop in
production volume, this factor will tend to
have an adverse effect on output per man-
hour. All of us hope that a serious decline
in production can be avoided. In any case,
I should like to point out that if business
activity does decline, there are some off-
setting factors which may tend to counter-
balance the drop due to the decline in ca-
pacity operations. All of us know that it
isn't necessary to be an eflicient producer to
operate successfully in today’s market. With
a large unsatisfied demand, virtually any
firm can stay in business, even if its pro-
ductive efficiency is low. If demand and
production were Lo fall off, one of the first
results would be to eliminate submarginal
producers. This would offset, to some ex-
tent, the decline in productivity because of
a lower level of operations in the more effi-
cient plants. I am not dismissing lightly
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the seriousness of any sharp drop in indus-
trial activity. I am only pointing out that
it is one of the functions of intensified com-
petition to eliminate the ineflicient and keep
productivity moving upwards. It may in-
terest you to know that in each year of the
prosperous late ‘twenties’ at least 5,000
manufacturing firms went out of business,
In 1940 about 2,500 manufacturers failed.
Last year the number was 280, and the rate
go far this yvear is only a little higher."”

HERMAN B. BYER,

Assistant, Director, Employment and
Occupational Outlook Branch,
Bureau of Labor Statistics

‘Though we have no accurate measure of
output per man-hour in the construction in-
dustry. there is little doubt that it has in-
creased over the years, and while the in-
crease has been irregular it has had a
cumulative effect perhaps comparable to
that in manufacturing as a whole,

“Between 1919 and 1939 produetivity rose
about 3 per cent per year in manufacturing.
During this period, progress in construction
took numerous forms which, in combination,
have had considerable effect. As in all other
fields, significant inerease in output per
man-hour resulted from changes in the ma-
terials, machinery, and equipment used,
modifications in the types of work done, and
organization of operations. Changes in ma-
terials were very numerous and of great
importance, affecting the number of items
to be handled, their stage of processing
when delivered to the job, and the ease of
installation. A very few examples are the
extensive replacement of wood lath by gyp-
sum lath and of sheathing by plywood or
insulating board, introduction of ready-
mixed conerete, and the widespread use of
stock millwork items made to exact size, in
some cases machined for hardware.

Innovations

“Developments in machinery and equip-
ment included introduction of smaller sizes
of excavating machines, economical for
even a single b-room house, eleetric hand
tools and radial saws for earpentry, and
even such items as adjustable shores for
concrete forms and improved scaffolding.
Change in the type of work done oceurred to
some extent through simplification in de-
gign, reducing the extent of laborious hand
work. While the trend in this divection was
already well advaneed by 1919, it continued
and thus helped also to reduce man-hour
output in the 1919-1939 period.

“Important for housebuilding was the
emergence, toward the end of this period
and early in the war, of large housing de-
velopments in which economies were ef-
fected by contractors and promotional build-
ers through planning and organizing their
operations for specialized, continuous work
with processing and erection crews. Here
each workman was employed practically all
of the time on materials or on structures,
rather than spending considerable time, as
traditionally, on figuring out the exact work
to be done from crude sketeches or rudi-
mentary drawings.

Material Shortages

“After the war, however, and particu-
larly during 1946, manhour output on build-
ing conslruction declined to a noticeable

an

OSCAR HARBAK

vice president select, ninth district

degree, because of acute materials short-
ages in the face of a huge construction pro-
gram. Operating schedules were upset, and
in thousands of cases work was stopped en-
tirely when essential items were unobtain-
able. Some jobs were stopped several times.
In many cases, work had to be done twice;
first, temporary installations were made to
permit occupancy, and later these installa-
tions had to be replaced when the missing
materials were obtained. Almost any work
is, of course, more time-consuming in an
oceupied house than in one under construc-
tion. In thousands of instances certain
millwork items could not be purchased and
had to be built on the job, and in thousands
of other cases, contractors were unable to
buy the sizes they wanted in millwork items,
but had to take off-standard sizes and have
them fitted at the job, with consequent loss
of time.

“In addition, of course, there was prob-
ably some decrease in man-hour output be-
cause of local labor shortages which led to
a longer work week than suitable for high-
est efficiency, and also in employment of
some workers below normal standards of
skill and responsibility.

“These problems are already beginning to
be resolved in 1947. The successful and
active apprentice training program in the
building trades has already begun to swell

the ranks of effectively trained mechanies.
What is more, the materials supply situa-
tion is so greatly improved, that it looks as
though a much more normal and regulated
flow of building materials to the job site
will be possible this vear. This alone, be-
cause it will permit good work scheduling
and prevent waste of manpower, will re-
sult in considerable improvement in pro-
ductivity.”

W. D. EVANS,
U. S. Bureau of Labor Statistics

“Now it is a simple fact that the gross
value added per worker or per man-hour
varies substantially from segment to seg-
ment of the economy. In 1939, value added
by manufacture per worker (which is nu-
merically eclose to gross value added per
worker) ranged from less than $1.000 in a
number of the garment industries to more
than $6,500 in the petroleum refining and
chemicals industries. This means that a
shift in the pattern of production can sub-
stantially change the value of gross national
product per worker for the economy without
any change in physieal output per worker
having occurred in any industry. Let me
elaborate this key faect. Suppose that in
two separate years, prices, average working

(Continued on page 338)
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EXECUTIVE COUNCIL MEETING

MINUTES OF SECOND QUARTERLY MEETING OF
THE INTERNATIONAL EXECUTIVE COUNCIL,
BEGINNING JUNE 23, 1947, IN

WASHINGTON, D. C.

All Council members were present except Charles
Foehn who arrived one day late. He was unavoidably
%etgined by contract negotiations in his home Local

IioI.

Minutes of the last Council meeting were approved.
Between meetings the Council members had approved,
by correspondence, the submission to referendum of Con-
stitutional Amendments proposed by the Jurisdiction
Committee. The Council now confirmed its action. The
Council also confirmed its approval of the appointment of
Frank W. Jacobs and W. B. Petty as Vice Presidents of
the newly created 11th and 12th Districts respectively.

From Buffalo and Honolulu

Invitations were received from Buffalo, New York,
and Honolulu, Hawaiian Islands, to hold the Council’s
next quarterly meeting in those places. Local Union 41
of Buffalo desired the meeting during its Fiftieth Anni-
versary Celebration. Local Unions 1186 and 1260 of
Honolulu wanted to show Council members the beauty of
the islands and the noted Hawaiian hospitality.

The Council deeply appreciates these kind invitations
but feels it necessary to decline them at this time. The
Council will hold its next meeting in the International
Headquarters. The Loeals extending these kind invita-
tions have been so advised.

Protest from New Jersey

A protest, against a previous Council decision, was
received from the Secretary of the System Council of
Local Unions on property of the Jersey Central Power &
Light Company. Some statements in the protest were in
complete error. Besides, those protesting were not harmed
in any manner whatsoever. The protest was apparently
based on misinformation and misunderstanding. The
Council’s Secretary pointed this out in correspondence.
So the matter was filed.

Complaints on Retirement Pay

The Constitution provides in Article III, Section 11
(eleven) that:

“Members in the I.LB.E.W. service, or employed by it:

as officers . . . who have been so employed for 15 years
or more, may be retired by the LE.C. . .. with retire-
ment compensation equal to one-half the salary at time
of retirement—but in no case shall this exceed $200 a
month. . ..

“Any one receiving such compensation must observe
this Constitution and the principles it sets forth and
shall do nothing directly or indireetly to injure the
[.LB.E.W. or its members. Should the L.LE.C. find any
such person guilty of violating this provision, it has the
power to terminate retirement compensation, and as-
sess, suspend or expel such person.”

Complaints have been made that unfair advantage has
been and is being taken of the retirement benefit—that

the intent and spirit of the above law has been and is
being abused. The complainls arise mainly because the
same restrictions are not placed on those receiving the
retirement benefit as are placed on members who receive
the pension benefit.

Members on pension, for example, are not allowed to
do any electrical work of any kind or to have any voice
or vote in Local Union meetings. (See Art. XII, Sec. 3).
But the law places no such restrictions on those on retire-
ment pay.

Conditions to be Observed

The Council considered the entire matter and feels it
has full authority to require that certain conditions be
observed by those receiving retirement pay. Such con-
ditions, the Council believes, are necessary to protect the
retirement benefit provision for those needing it in the
future.

The Council also believes those who have previously
been placed on retirement, and desire to continue to re-
ceive such pay, ought to be required to observe such con-
ditions. The conditions are:

1. No one receiving the retirement benefit shall be per-
mitted to do any electrical work of any kind either
for compensation or gratis—or to hold any position
assol({:iated or connected with any kind of electrical
work.

2. No one receiving the retirement benefit shall be per-
mitted to hold any Local Union office or to have any
voice or vote in Local Unions or in any [LB.E.W.
meetings—or to take part in or be connected in any
way with any Union affairs or activity of any nature
within the .LB.E.W.

In Behalf of Eugene Scott

The Council received a plea in behalf of Eugene K.
Scotl, former Business Manager and Financial Seeretary
of Local Union 702, West Frankfort, Ill. The plea was
signed by the Business Managers of 16 other [llinois local
unions. A copy of the plea was sent to Local 702 and a
committee of three from this Local appeared before
the Council to oppose the plea.

In 1941 Scott was expelled on charges properly filed.
He appealed without success to the former Executive
Council and then to our 1946 Convention,

Those who signed the plea in behalf of Scott say they
do not attempt to pass upon his guilt or innocence—that
they do not ask this Council to do so—that they simply
believe Scott has suffered enough and should be allowed
to earn his living working at the trade as 2 member of the
Brotherhood.

The Council could not take any action because our law
is quite clear in this type of case. It reads:

“No I.1. ean admit any applicant who formerly was a
member of the I.LB.E.W.—or suspended by or indebted
to another L.U.—without consent of the I.S. and with-
out first consulting the last L.U. the applicant was a
member of, in regard to his character and record. The
i ihall decide any case in dispute.”” (Art. XXI1I,
Sec. 1).
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Savannah Versus Charleston

August 2, 1946 former President Brown granted juris-
diction over the U. S. Naval Hospital Project at Beaufort,
S. C., to Local Union 508 of Savannah, Ga. His decision
stated that an investigation had first been made and the
evidence carefully considered.

The other Local involved—776 of Charleston, S. C.—
then appealed to the former Executive Council. No Coun-
cil decision had been rendered when the 1946 Brotherhood
Convention ended. On September 11, one day after the
Convention ended, the former President reversed himself
and said “the original grant of jurisdiction to Local Union
508 was not consistent with the evidence.”

After President Tracy assumed office (Jan. 1, 1947)
Local 508 complained that this reversal “was made be-
cause of political actions”—that it had no information
the former President may act again in the case before the
Council acted. President Tracy investigated and had each
Local Union submit its claims and any additional evi-
dence. After considering all this, he reinstated the orig-
inal award of the former President.

Local 776 then appealed to this Council. A committee
of three from this Local (including its President and Busi-
ness Manager) and the Business Manager of Local 508
appeared before the Council. Each side was fully heard
and Council members asked various questions. During
this hearing the Council found that Local 508 had not been
notified, the facts had not changed, and no inquiry had
been made before the former President reversed himself.

The Council also found that President Tracy acted upon
the facts and evidence and was justified in reinstating
former President Brown's original decision. The appeal,
therefore, of Local 776 is denied.

The Case of James Preston

James Preston was employed by the International. He
worked in the International Office under the President.
President Tracy abolished his pesition and his services
ended last May. He then made certain demands upon the
President and now appeals to the Executive Council from
the President’s action. Preston demanded :

1. Severance pay of $1,198.44. He was paid 4 month’s
salary the same as granted other Brotherhood em-
ployees upon discontinuance of service. Our law makes
no provision for nor does it allow granting such pay-
ments.

2. Vacation pay for 1946 and 1947 amounting to $491.66.
(President Tracy was not in office in 1946.) Our law
does not provide for annual vacations nor does it au-
thorize the President to grant them. Others—Repre-
sentatives and Organizers—have gone years without
any vacation or extra pay.

3. Back pay of $666.70—the difference between a Repre-
sentative's 1946 salary of $5,900 and that of 1947 of
$7,500. Article III, Section B, of our law sets the salary
of Representatives. But Article IV, Section 3, author-
izes the President to decide the compensation to be paid
Organizers and Assistants.

(a) It is found that the President (assuming office
Jan. 1, 1947) did not feel justified in rating Preston
as a Representative. Therefore, Preston did not
receive the salary of $7,500. No protest or claim was
made by Preston until after his services ended.

(b) In this regard Preston claims he holds a commis-
sion with an annual expiration date, the next date
being September 1, 1947. But he submitted nothing to
support such claim. After a diligent search, the Ex-

ecutive Council is unable to find proof of the existence
of such commission anywhere in the International files
and records.

(c) We find President Tracy did not grant any such
commission. No predecessor in office had authority
to grant it or to make such an appointment binding
upon a successor. However, if Preston produces proper
evidence of any contract obligating the Brotherhood,
further consideration would be given to this claim.

4. Two-thirds retirement pay amounting to $133.34 per
month for life, beginning in no less than 5 years or
upon Preston reaching the age of 65. Granting this
would violate Article III, Section 11 (eleven) of our
Constitution. To be eligible, one must be in the IBEW
service no less than 15 years. Even without such re-
quirement the President has no authority to grant such
payments.

Preston submitted no evidence to support the foregoing
demands and eclaims. After investigation and considera-
tion the Council denies them, with the one exception noted
in Paragraph (¢) above, and sustains the President.

Preston makes other claims—that he was intimidated ;
that he was originally invited to leave industry and was
made certain promises; that he had a certain “top senior-
ity’" in the International Office ; that his work was entirely
satisfactory and that his views relating to Union labels in-
fluenced or were responsible for his services being termi-
nated. None of these additional claims were supported.
The Council could not find any basis of fact for them and
therefore denies them. ‘

Examination of the files and records, and questioning
of other employees, show that Preston has a peculiar
temperament handicapping his ability. He was conten-
tious, super technical and unduly legalistic, with a de-
manding and stubborn attitude. The Council finds the
lPresi.dent's action was fully justified by the facts and the
aw.

President Before the Council

The International President appeared before and con-
sulted with the Council on several questions. He reported
on the unfortunate situation long existing in the Holly-
wood Movie Studios. A long, tragic and disastrous strike
(following repeated strikes) had been in effect when
President Tracy took office. After assuming office he felt
compelled to take supervision over the affairs of Holly-
wood Local No. 40 to protect our members’ interests and
their work and to save what he could out of a bad situa-
tion. The Hollywood situation has since greatly im-
proved, But it has not yet been sufficiently cleared or
adjusted. The President therefore referred the matter to
the Couneil as provided for in Article IV, Section 3 (9)
of our law. The Council decided, in accord with our law,
that the situation requires that International supervision
be continued until further notice.

Telephone and Manufacturing

The President reported on the entire telephone situation
and what is being done in this field—without publicity
releases, noise and fanfare. All this is dealt with fully in
our official Journal (this issue) and in letters to the In-
ternational Staff and our Local Unions.

Organization and problems in the manufacturing field
—especially the problems of our manufacturing local un-
ions—were gone into by the President. He outlined the

efforts being made in behalf of these local unions and their
members and displayed the International’s deep interest
in them.
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Pension Board and Progress Meetings

The President reported that the National Employees’
Benefit Board was now functioning well. This Joint
Board was set up under the “Employees’ Benefit Agree-
ment” between the National Electrical Contractors Asso-
ciation (IBEW Employers Section) and our Brotherhood.
Through this National Board, and through Local and Area
Boards operating under it, this contracting branch of our
industry helps to pay for pensions of its aged employees
who are our members.

The progress meetings held in the various Vice Presi-
dential Districts (as provided for in Article VIII. Section
1 of our law) were discussed by the President. He at-
tended several of these meetings, as many as his other
duties would permit. Council members also attended.

Building Trades Department

A most serious and unfair situation has developed in
the Building Trades Department of the A.F. of L. affect-
ing our members, The Department President has reck-
lessly and vieiously been rendering one jurisdictional de-
cision after another against us—attempting to take work
away from our members which they have been doing for
many years. All facts and proof and experience have
been ignored. This situation cannot and will not be
allowed to continue. President Tracy made it plain, and
this Council wants it made plain, that all steps necessary
and possible have been taken, and will be taken. to protect
our members’ earning opportunity.

Two Councils on Industrial Relations

The President reported that 7 dispute cases have been
decided (since your Executive Council last met) by the
Council on Industrial Relations for the Electrical Con-
tracting Industry. Our members lost no pay in unnec-
essary strikes and good relations continued in this branch,
while this sensible and modern procedure was followed.

Now the same kind of Couneil and procedure has been
get up and is functioning for the Electric Sign Industry.
Your President reported on meetings he attended and
discussions he had with representatives of the National
Electric Sign Association. (Some of their members also
belong to the National Electrical Contractors Associa-
tion). They manufacture, assemble, and erect signs.
Since this association well represents the Employers in
the Sign Industry the President recommended that our
Brotherhood cooperate with it to establish and maintain
harmonious relations in the interests of both parties. The
Executive Council concurs fully in the President’s rec-
ommendations and approves his efforts in this matter.

Pensions Approved

The following applications for pensions were approved:

Membership Formerly  Membership Formerly
in the 1.O. of L.U. in the 1.0, of I.U.
Grigg, Walter E._____ 3  Gormer, William 202

Melville, B. K. 6 (amalg. with 6)

Brand, Adam W.. : #  Balsbury, Sydney C. 213
Amos, Chester S. 10  Teater, Earl E. 246
Kuhn, William 11 Fratis, John F. i 4 d40
Tobin, James C. 18  Davies, Mathew ot 344
Hayden, John 31  Herstine, H. A. 367
Talaska, S. J. n Crabtree, Lisle B. 457
Burke, William 38 Glore; Churles Al 481
Wilcke, Henry H. 103  Charbonneau, Allen b6l
Bush, Sidney W. 107 Gadoua, Albert S 568
MecDonald, Wm. F. 125 Maley, James M, 622
Whiteley, James H. 125 (now defunct)

Mullin, William 134 Young, Fred V. 633
Richtfort, Edward A. 134 Tooker, Ira J. G604
Peckham, John 'W. 180 Lozo, Otto J, 666
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Memberahip

Membership Formerly i A
SR iha 1,00, of L.U. tn L. U.
Lovy, Nathan L. 677 Mann, 8. C. 84
Mueller, Ernest 677 Rawlinson, Charles . {1
Nicholson, John J. 717 listabrook, Charles H. 06
DeLleon, Joseph P. 782 Croshy, Harry 30— 98
Jones, Otho W. 1156  Olin, Carl O, 103

Sawin, Edmund C._____ 103

Membership Hart, Harry 110

in L. U. McCarthy, David 117

Shockley, Harry 1 Hunter, Glenn O. 125
Beck, William 3 Nettleton, C. W. 125
Fink, Charles T. 3 Rathhoff, Charles H. 130
Flugel, John E. 3 Aldrich, William L. 134
I"lynn, Joseph W. 3 Annicelli, Churles 134
Guida, Fioravante — . 3 Bergstrom, John Po_ . 134
Langbein, Leo 3 Laird, Norman K. ey LB
Lauer, Harry 3 Mcllreevy, William 8. 184
Levine, Harry 3 Rubey, Samuel L. S 44
Mellendick, John 3 Scanlon, Philip C..________ 134
Patterson, Thomas H. 3 Schenck, William 134
Paulson, Charles W. 3  Schwarts, Pelix J._ 134
Rapelyea, Frank B. 3 Sembach, Charles H. - 134
Rosenberg, Benjumin 3 Siegman, Edward F. 134
Schiff, Adolph 3 Slavin, William H. 134
Sehneider, Carl Av e — 3 Beatson, James R, 152
Schulz, Frederick 3 Hull, William 152
Smith, Lewis W. 8 Davis, Oliver W. = a5y
Wack, Charles H. 2 Baleh, A. H. . 156
Wagner, Edward P. 3 Jones, Emryes J. 164
Query, Russell H. 5  Leibold, Gustave W. 164
Culp  Odell J. — 8 Cudney, George A. 210
Holmes. 1. 6 Knable, Milton R. 211
Kellogg, Harry 0. 6 Pugsley, Herbert W. - 213
Smith, Ernest M, 6 Scott. A. E. = 214
Abbott, Louis —————= & Snmner, G. B.C: 2 213
Smith, William B.________ . 9 q'Byien, J. J. 230
Craig, Bert ey 3 Seeley, William E. 254
Nelson, Oscar T. 11 Bell, William 830
Malloy. John J. 17 Gibb, William 339
I[ll‘]l]t‘l‘l‘ Otto H. = 18 Mulligan, Alexander 348
Wilkinson, W, W. : 18 Mente, Otto T8y
MeDannell, Hugh 22 (rundy, Peter A, a8y
Cadell, Willard C, 28 Daley, Jeremish W. 494
Newlove, Raymond Earl 30 Jacobs, John H. _ b28
Jo_m-s. C!arence F. 88  Courter, George i B40
Miller, lharlc:-; ; 38 Eagles, Alexander F. i 567
Roehrdanz. William 38 Ferrell, Edward H. 506
Widowski, Herman 38 Wallmann, Joseph G. 595
"“"‘Q}" Frank H. 46 Blodgett, Samuel 684
Plankinton, L. B. : 46 Rylander, William 685
Donovan, John A. = 58 Eutsler, James H. 702
Feigert, Fred A. - 64 Blater, Theodore 713
Reynolds, Delos N. : 66  Manternack, Mathew _ 718
Allman, E. J. : SR 66 Dohney, Bdward £~ 794
Andergon, A. G 66 Hoagland, Oscar W. . 817
Fine, Mont L. = et 66 Titus, A. Leon - |57
Terry, John L. 66  Keith, Henry H. 870
Kernohan, Bryant P. — 77 Trauth, Matthew L. 018
Sehuck; A Beeee 7T Kougan, Francis - 1245
Hayes, John C. 84  Healey, Thomas F. 1802

Pensions Denied

The following applications for pensions were denied:
JOHN H. CRONIN, L.U. 58: The record shows a break
(arrearage) in his continuous standing. Such cases as
this are most regrettable. But the Council has no choice
other than to follow our law.

PETER B. URBAN, L.U. 770:
Cronin’s, stated above.

EDW. G. WEGNER, I.U. 195: Same case as that of
Cronin and Urban, stated above. The Council passed on
Wegner’s case during its last meeting. But this member
protested. The Council decided it could not grant this
application for the reasons already given.

J. E. PATTERSON, L.U. 3563: A break in his standing
occurred in 1928. Then it was a rule in Local 353 to carry
a member’s dues when he became ill. The Executive
Board would issue a voucher for such dues each month.
But the official receipt shows Patterson’s dues were not
paid within the three month limit. Fact is, this member
went into arrears regardless of who was at fault. The
Council felt it had no choice but to follow the law.

His case is the same as
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This case is an example of those where the Local carries

a member’s dues. The Local, in this case, assumed an
obligation to this member. He had a right to expect his
dues to be paid on time and his standing protected. Mem-
bers should always demand their dues receipt within the
required time. Otherwise they may be penalized because
of negligence of some Local officer. Where a Loeal de-
cides to carry the dues of a member and he is allowed
to go in arrears, as in this case, the Council feels the Local
should carry out its obligation and pay the pension
monthly until he becomes eligible to receive it under our
Constitution.

WILLIAM MORIARTY, L.U. 3: A discrepancy appears
in his birth record. Acceptable evidence of correet birth
date must be furnished.

PATRICK DUNLEAVY, L.U. 9:
Moriarty’s, stated above,

JOHN HARTMAN, L.U. 134: When he made application
for membership he gave his birth date as 1885. His pen-
sion application gives a birth date of 1882, Not sufficient
evidence showing latter birth date as being correet.

His case is the same as

306

H. A. COPELAND, L.U. 125: The Council will eonsider
additional evidence in this case showing the correct date
of birth.

Correction of Birth Dates

Satisfactory evidence having been submitted, appro_\ral
is given in the correction of birth dates of the following
members: George W. Dallery, Abraham Fertig, William
Gilzinger, all of L.U, 8—Leroy Harrington, L.U. 11—
M. C. Boyle, L.U. 200—Albert N. Fox, L.U. 352—Samuel
Phipps, L.U. 561—George R. Wolfram, L.U, 7T16—James
Reardon, L.U. 717.

FRANK PROCHASKA, L.U. 38: Not sufficient evi-
dence submitted in this case to justify changing the date
of birth records.

Néxl’ Council Meeting

The Council completed its immediate work and ad-
journed June 26. The next quarterly meeting will begin
Tuesday, September 2, 1947 in the Council Room, Inter-
national Headquarters, Washington, D, C.

H. H. BROACH
Secretary
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WHITHER Aow,
Which

By F. J. BEVIS, L. U.

lems have caused some of

political emphasize
the necessity for world wide cooperation or
collectivism, if a third world war is to be
avoided.

Generally speaking the average citizen ac-
cepts these statements without much ques-
tion, his only problem is that of how, and
with whom he is to cooperate.

As n wage earner he fries to cooperate
with his fellow wage earners by joining a
trade union, also possibly some fraternal,
cultural organization.” As a
citizen he votes for the candidate he belivves
will be most likely to advance the interests
of the community to which he belongs.
Within the limits of his knowledge, Mr.
Average Citizen believes that he is doing all
that is humanly possible to promote peace
and freedom, together with a certain amount
of security for himself and his fellow men.
An examination of these activities in which
our average citizen interests himself reveals
the following interesting facts.

oury \\'1‘!|-I{I|n\\‘|]
publicly

T WO world wars and their resultant prob-

leaders to

religious or

Power of a Trade Unionist

As a trade unionist, and a contributor
to the world’s wealth, he is able, through his
organization to have more control over his
working conditions than an unorganized
worker, he can also exact a higher wage
rate, which may mean a higher standard of
living. Through collective bargaining he is
able to exercise some control over the price
paid for his labor power (while the demand
for it exceeds the supply) in much the same
fashion as industrialists control the price
of goods produced in their factories, with
the difference that while the industrialist
an effect many economies and live on his
reserves during hard times, the workman,

NONE
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Labor movement is at the crossroads
—world crossroads, and must choose

having little or no reserve, must seek some

form of social a tance during prolonged
periods of Ll]||-m|r|||.\fnu-nl. No amount of
organization by the workman on the eco-
nomic field will prevent periods of unem-
ployment, for the simple reason that labor
power is a marketable commodity, and sub-
ject therefore to the vagaries and fluetna-
tions of the market.

The fraternal and organiza-
tions to which our average citizen belongs,
are in a sense far removed from his trade
union, which is fundamentally matevialistic,
although its healthy background of idealism
occasionally comes to the fore.

These numerous fraternal bodies usually
avoid all daily problems of
general concern, and devote themselves to
the care of young or old dependents, with
emphasis on good fellowship and mutual as-
sistance among members of the organization,

2eligious bodies, of course, operate on the
that whatever tribulations we may
undergo in this world will be more than
compensated for hereafter, provided we ad-
here to certain heliefs and standards of
ethies.

What Causes International Conflict?

From this it will be seen that in spite of
all his activities, My, Average Citizen so far
has not taken any decided steps to bring
about world peace, mainly because he has
not vet acquainted himself with the causes
that lead to world war, neither has he rea-
lized that the troubles which
strikes and unemployment in his own com-
munity, are the same that result in inter-
national conflict periodically.

religious

reference to

hasis

very cause

BRITISH COLUMBIA PARLIAMENT BUILDINGS AT NIGHT

It is interesting to note that as early as
1608, following a period of strikes, legal in-
junections and law suits against various
unions. the British labor movement formed
its own political party. For many years it
stumbled along, twice becoming the Govern-
ment, but each time failing to retain power
through lack of a eclear-cut plan or phi-
losophy.

By 1945, with its ideas erystallized and
plans matured, the British Labor Party was
able to offer the British people some measure
of security for the individual, better living
standards for the masses, and cooperation
with other countries for the maintenance of

waorld peace.
The People Speak

Realizing the impotence of either the
Liberals ar C(lonservatives to do any of these
things, as repeatedly proved by a series of
wars and depressions, the British people
voted overwhelmingly in favor of a people's
government. Since taking office, the British
Government has been confronted with gi-
gantic problems, the greatest being to feed,
clothe and house millions of people living on
an island that must import at least half of
the goods required to do this.

There have been many labor disputes in
Britain during the past two years, hut we
have yet to hear of the present British Gov-
ernment passing any restrictive labor leg-
islation, such as is now current in the United
States and Canada, or tolerating injunc-
tions or fines against unions.

We Haven't Learned to Cooperate

In Canada and the United States we have
not vet learned to cooperate with each other
or with the rest of the world to the extent
that we will eleet governments imbued with
the idea that human welfare first.
We still concede the right of the financier
or industrialist to get what he considers his
due, ahead of the average citizen, even if
wholesale slaughter and poverty vesult.
Our two countries, Canada and the United
States, are the only two participants in
World Wars 1 and II who still ¢ling to the
old viewpoint that small privileged groups
can govern us and successfully reconcile the
divergent interests of human welfare and
profit. We tacitly acknowledge the suprem-
acy of big business, and strive to make our
trade unions another big business, forget-
ting that we are a movement l'i'])'l'('.“l’ﬂlil!l.!’
many thousands of people less fortunate
than ourselves, in that they have so far
failed to attain any degree of organization
in the economic field.

comes

Result of Opposition

8o long ag our trade unions operating as
big business do nothing to restrict the activi-
ties and therefore the profits of those big
businesses that control the means of produe-
tion, all will be well, but the recent diflicul-
ties of the mine workers and railroad men
prove only too plainly how ruthless the op-
pogition to threatened curtailment of profits
can be.

While undoubtedly the great majority of
people in North America are workers, their
labor organizations are the only groups that
cannot count on government support in their
efforts to improve conditions. No govern-
ment can afford to support a force that is
daily growing stronger both numerically and

(Continued on page 339)
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G. M. BUGNIAZET

for 36 years an International official
“grand old man of the Brotherhood”
resigned secretaryship June 27
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Robert Mayer, of the Transatlantic

Foundation in England, five scholarships
have been provided for American students
interested in the labor movement in this
country to go for a year to Ruskin College,
Oxford, with tuition, room and board pro-
vided free, by a financial grant of 200
pounds each, which will be paid to Ruskin
College., Each student selected will be re-
sponsible for his transportation to and from
England and for pocket money while in that
country. At the present moment, arrange-
ments made for the five scholars to
travel on the Marine Tiger, leaving New
York on September 12, 1947, the rate of pay-
ment for the voyage to be §117.00.

Our Best Scholars Are Needed

The committee in charge is interested in
finding the best scholars from America to
send to Ruskin College. This committee is
known as: The Committee on Ruskin Col-
lege Labor Scholarships. Any eligible per-
son interested in obtaining one of these
scholarships should send completed applica-
tion blanks, with letters of recommenda-
tion, to the Institute of International Edu-
cation, 2 West 45th Street, New York City,
by July 25, 1947. This is a fine beginning
for a new venture in international exchange
of students.

These Will Select the Students

Final selection of students will be made

by the committee on selection:

Miss Eleanor G. Coit, director, American
Labor Education Service

John Connors, director, Workers Education
Bureau of America

Laurence Duggan, director, Institute of In-
ternational Education

TI‘IROUGH arrangements made with Sir

are
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England Offers Scholarships
o U S. Unioniild

Each scholarship pays approximately
$800. Student must find transporta-
tion. Ruskin, a noted labor college

Kermit Eby, director of Education and Re-
search, Congress of Industrial Organiza-
tions

Lawrence Rogin, education director, Textile
Workers of America

James Patton, president, National Farmers
Union

Mark Starr, educational director, Interna-
tional Ladies' Garment Workers Union

Harold Taylor, president, Sarah Lawrence
College
Here is the bulletin issued by the commit-

tee which gives further information on this

scholarship plan:

RUSKIN COLLEGE SCHOLARSHIPS FOR
AMERICAN STUDENTS

1. There are five scholarships worth 200
pounds each, a sum which will cover tui-
tion, board, and room at Ruskin College
from October 1947 to June 1948, Students
would pay travel expenses from the United
States to Oxford and back, and provide
such pocket money as the student needs,

2. Both men and women are eligible for the
awards.

-]

. Ruskin College is a residential college at
the University of Oxford. The average
age of its students is approximately 25
yvears, American students should have
had at least a high school education and
preferably some college work, or, in place
of this, considerable maturity and expe-
rience in the American labor movement or
in adult education.

-

SCENE AT RUSKIN COLLEGE

4. Ruskin College was founded primarily to
afford a college edueation to British work-
ers from industry who had not had such
education by the usual means. There is
a variety of students enrolled—manual
workers, white collar, and professional
persons. Courses are of the standard of
Oxford University, and students who re-
main for two years take the Oxford Uni-
versity Diploma in Economies and Polit-
ical Science, Selected students should
therefore be of high intellectual attain-
ment or promise of same.

The curriculum of the college follows the
interests of the majority of its students
and is therefore directed chiefly to the

social studies, especially history, econom-
ics, and the theory and practice of gov-
ernment. There is also an arts course in
which students work in English literature,
history, and foreign language.

. Teaching in the college is by means of
lectures (the lectures of Oxford Univer-

sity are also open to Ruskin students)
and personal conferences, known in Ox-
ford as “Tutorials.” Selected students
should be capable, having been advised
and eiven reading lists, of working with
some independence and initiative in prep-
aration of a weekly paper which is pre-
sented at the “Tutorial.”

. There is in the colleze keen interest
(friendly, but often not unecritical) in

American ways of life. Selected students
should be men or women eapable of fresh
and sympathetic response to the life of
another country and able to represent in
their persons the best traditions of their
own.

8. The last date for receipt of scholarship
applications is July 25, 1947. Applica-
tions should be sent to the Committee on

Ruskin College Labor Scholarships, Insti-
tute of International Education, 2 West
45 Street, New York City.

Ruskin College, located on Walton Street
at Oxford University, is the oldest school in
England which attempted to foster inde-
pendent working-class education. It was
founded in 1899 by three American devotees
of John Ruskin, Mr. and Mrs. Vrooman and
Professor Charles A. Beard. The aim of the
college as expressed by Mr. Vrvcoman was
“to take men who have been merely con-
demning our institutions and to teach them
instead to transform these institutions so
that in place of talking against the world
they will begin methodically and scientifi-
cally to possess the world.”

Today Ruskin College is one of the few
listed as offering diploma courses in social
study, or sociology. Two other colleges at
Oxford, Nuffield and Barnett House, are
similarly listed. The former is Lhe founda-
tion of Lord Nuffield, an industrial million-
aire who has done much to endow the insti-
tutions of Oxford to increase scientific study
of all kinds. He was a working man himself
who rose to eminence through sucecessfully
manufacturing automobiles.

on

-3

There are many schularships offered for
Ruskin College by workers' organizations
like the Trades Union Congress General
Couneil, the Central Joint Advisory Com-
mittee on Tutorial Classes, the National So-
ciety of Operative Printers and Assistants,
ete. That most of the students have assist-
ance is not unusual for Oxford since about

(Continued on page 339)
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peace-.ﬂaain? Nailion

for three and a half years is now two

vears behind us.
efforts resulted in the production of a
weapon which we believe is potentially more
dangerous to ourselves than to any future
enemy.

THE war of self defense which we fought

Not the atomic bomb alone, but at least
this frightening implement primarily, has
shaken our feelings of nationa] security at
their very foundation. In the minds of
some of our deep-thinking citizenry lies the
convietion that we must from this day for-
ward keep ourselves in constant prepared-
ness to repel any attack which might con-
ceivably be made upon us, and that to
achieve such preparedness, we will, among
other things, have to train all our able-
bodied males in the fundamentals of war,
According to public survey polls, a substan-
tial majority of the people of the United
States agree on this subject with their more
learned peers.

President Asks for Survey

In the latter part of 1946, President Tru-
man sent requests to nine renowned persons
representing various phases of our society,”
and asked them to study the problem of uni-
versal training and issue a report of their
findings and conclusions. The book, which
is the result of the commission’s study,
was completed by the end of May 1947, and
was submitted to the President. It has been
made public under the title A Program for
Nuational Security.

Although the commission was asked only
to study the problem of universal military
training, the members found that they could
not confine themselves to that topie because
they became convinced that compulsory mili-
tary training is only part of a larger whole,
and does not have full significance when
treated by itself. The commission reported
that only insofar as universal military
training supplements a strong, highly-trained
and unified striking and defensive force; in-
tensified scientific research into the greater
potentialities for destruction which our ex-
perience has already allowed us to discover;
industrial preparedness to manufacture the
weapons for fighting, which means decen-
tralization of industries and constant adap-
tation of plants to new processes; stock piles
of strategic minerals to be found abroad and
at home; an effective and thorough intelli-
gence service cooperating with other govern-
ment agencies to gather scientific, economie,
and political data, as well as to prepare for
dealing with fifth-column activities; and an
educated, healthy and united nation whose
faith in its own political heritage cannot
be undermined by totalitarian philosophies
—only in so far as it iz a part of all of these
will universal military training substan-
tially contribute to our national security.

* Names appear in box al end of article,

The intensity of our

How to protect itself without be-
coming militaristic. President's Com-
mission on Military Training Reports

The training program whieh the commis-
sion recommends is justified solely on its
military necessity and effectiveness. It pro-
vides that all young men upon reaching 18
years of age or completion or abandonment

ATTENTION!

of their secondary school education, shall be
inducted into some form of national service
for six months. It is to be considered a mat-
ter of patriotic obligation and will include
those physically unfit for military service
and conscientious objectors. The plan will
be administered democratically but will not
include the females of the population.

The report states, “We have concluded
that the best course would be to place the
entire program under the general control
and direetion of a commission of three mem-
bers, reporting directly to the President, and
composed of two civilians and one military
representative—and we so recommend, All
of these should be full-time, paid members
appointed by the President, by and with the
advice of the Senate, and one of these civil-
ians should be designated by the President as
the chairman.”

How Program Will Operate

The military training program will be
operated by branches of the Army, Navy
and Marine Corps. The report recommends
that the commission should employ, “a group
of full-time, well-paid civilian inspectors”
who should report to the commission rather
than to the agency examined, and that, “In
all instances, the operating ageney should
be subject to the policies and standards es-
tablished by the commission and under its
general supervision, inspection and control.”

A recommendation is made for a maxi-
mum of civilian and community participa-
tion both to assure civilian econtrol and to
impart a feeling of public responsibility for
the program’s success. Civilian local boards
would serve as the draft boards did during
the war, and in the offices of the loeal boards
an up-to-date register should be kept of all
the persons having undergone basie train-
ing within the previous six yvears.

The report explains, “There will not be
time, after the outbreak of any future war,
to perform the job of registration and classi-
fieation in an orderly and intelligent fash-
ion. Therefore, we should be prepared to
know at all times, exactly where each eligi-
ble person can be found and the precise func-
tion he would be called upon to perform if
war should come.”

Persons undergoing basie training would
be neither under the jurisdiction of the Ar-
ticles of War, nor could they be considered
civilians. They would be subject to strict
discipline but would have recourse to appeal
to civilian authority.

The commission feels that no real salary
should be paid the trainees but recommends
that they should be given an allowance of
$26 a month with dependency allowances
provided where proved necessary.

Of the length and plan of the training pe-
riod the eommission reports, “We have con-
cluded that under all the circumstances this
basice training should extend for a period of
6 months, should take place entirely in
camps or similar special training centers,
and should be of the same duration for all
persons. Training for a shorter period
would not meet the minimum military ob-
jectives of the program and would not be
worth its cost.”

“1t is our suggestion that there be two
successive six-months training periods each
year, the first to commence on May 1 and

to run to October 81, and the second to ex-
(Continued on page 344)
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APPRENTICES ée Temnessee
Mahe Bicld Tnip

such an extent that the apprenticeship

committee from the Nashville, Tennessee,
Chapter of the National Electrical Contrac-
tors Association and Local Union No. 420,
decided to give their apprentices a treat.

The Joint Apprenticeship Committee,
working through Jack D. Currie, state su-
pervisor of the Apprentice Training Service,
U. S. Department of Labor, arranged a trip
through the TVA's giant Wilson Dam and
chemical plant, both in Sheffield, Alabama.
The committee chartered a Greyhound Bus
and the trip was made May 24, 1947, to
Sheffield, with members of the committee
and the director of Hume Fogg Technical
High School of Nashville, Tennessee.

The caravan was met at Wilson Dam by
representatives of the Apprentice Training
Service from Alabama, who accompanied
them on the inspection trip. The group was
escorted through the powerhouse and control
rooms by trained experts who were able to
give a complete story of the TVA and its
functions.

I.\'TEREST in apprenticeship has grown to

Complete Orientation

In the receplion room pholographs and
sketches of the great Tennessee River, and
its tributaries, showing each dam, and its
location, were shown. They were shown how
that, water falling in East Tennessee, would
be used at Norris Dam, then Chickamauga,
Hales Barr, Guntersville, Wheeler, Wilson,
Pickwick, and finally the Kentucky Dam. All
generated electricity is sold at low rates to
industry, the farmers, as well as to the city
dwellers. Then this same water is used for
navigation, allowing boats to bring cargoes
to all points along the Tennessee River.
This system of dams permits control of
floods. There has never been a damaging
flood in the Tennessee River basin since the
dams were completed. Other benefits of the
TVA were explained, such as malaria con-
trol and prevention of soil erosion, and finally

a fisherman's paradise.

The apprentices got a real thrill when
they entered the giant powerhouse and saw
the four 300,000 HP Westinghouse genera-
tors and the four 35,000 HP General Elec-
tric generators, all standing above the floor
of the powerhouse and then six Allis-
Chalmers, with 85,000 HP each, installed
below the floor, making a total generating
capacity of 470,000 HP.

Sight—Few Have Scen

Very few people have the opportunity to
see, as did these apprentices, the switch
house with its intricate system of control,
gauges, meters and switches. These opera-
tors were seen in action in starting and stop-
ping the generators in the powerhouse and
sending the current out on the many trans-
mission lines that form a distribution sys-
tem that furnishes power to industry, cities,
towns and rural power cooperatives, over an
area in seven states,

Study generation at first hand
by visiting TYA powerhouses

At the lunch hour, Local Union 558 of
Sheffield, Alabama, was host at a luncheon
given the delegation at the TVA cafeteria
in the chemical plant. Officers of this local
union were present—D, O, Brown, president;
George E. Jackson, business manager; and
Otis Martin, the instructor for the appren-
tices of L. U. No. 558, and also Shorty Allen.

During the ceremony at the luncheon,
Silas P. Free was presented with a certifi-
cate of completion by the local field man,
Mr. J. S. Speer, of the Apprentice Training
Service, U. 8. Department of Lahor.

Chemical Plant Inspected

The afternoon was spent in inspecting the
electrical installation of the chemical plant,
where, during the war, nitrates and other
valuable chemicals were made to help win
the war.

The delegation of apprentices and visitors
were amazed at what they had seen. The
most impressive sight was the workmanship
that was a monument to the hundreds of
craftsmen who built and installed the thou-
sands of pieces of equipment used, both at
the dam and in the plant. The apprentices

were inspired to work harder and to some

day be able to do as good a job of work
as they had seen on this visit.

Apprentice Training
Program Praised

The joint apprentice committee for elec-
tricians recently expressed high satisfac-
tion with the work being accomplished by
the apprentice training program in the city
of Jamestown, New York, after making its
annual official visit and inspection of the
electrical class at Jamestown High School.

Accompanied by Elliott F. Horn, field rep-
resentative for the Apprentice Training
Service of the United States Department of
Labor, and Kenneth B. Marsh, director of
adult education in the city, the members of
the committee observed the class of 16 stu-
dents in session,

The conmillee is composed of Walter Lin-
quest, chairman; Marvin Ahlstrom, secre-
tary; James E. Hanson, Sr,, and E. B.
Brugge. Mr. Linquest and Mr. Hanson rep-
resent the employers, Mr. Ahlstrom and Mr,
Brugge the International Brotherhood of
Electrical Workers, Local B-106, A. F. of L.

The class, one of many taking apprentice
training here, has Marion A. Panzarella, a
technical instructor on the high school
faculty, as its teacher. There are 13 veterans
and three non-veterans,

Direct Supervision

Committee members, the field representa-
tive and the director of adult education in-
spected the equipment used in the course,
saw students working on the various de-
vices and spoke with the instructor and stu-
dents.

One of them appeared to express the views
of the group when he remarked, “I wish they
had had this kind of program when 1 was
breaking into the electrical trade.”

Following the inspection, Mr. Horn ex-
plained the manner in which the program
is set up. Established by the United States
Department of Labor in 1937, the school

(Continued on page 339)
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Answer to CI‘G U. E
B-Members Take MNotice

The Borough of Ambridge, Pennsylvania, has a prize package in its midst, called
Local B-1073, LB.E.W. This prize package is being attacked and surrounded on all
sides by the enemy and bombarded daily with comic sheets demanding that we sur-
render our membership, lock, stock and barrel. You probably will be surprised to
learn—the attackers are another self-styled bowa fide union—CI0 U. E,

Due to steel holdings in this district we are outnumbered by the enemy. Our ram-
parts may be occasionally pierced but we shall not surrender. Our membership in-
tends to fight this battle through to a sueccessful conclusion.

May I pause just briefly and give our readers three or four descriptive illustra-
tions.

When the United States Chamber of Commerce holds its annual convention they
choose a suitable city for the oceasion and its members come from all parts of the
country to take part in the activities. Officers are elected, speakers are chosen and the
members sit back and listen to what their chosen leaders have to say. In the evening
they have their social functions and this is repeated for several days and the
convention is over; the members return to their hometown feeling relaxed for having
attended the convention.

In the field of sports, take the prize fizht game; a square ring is built, surroundei|
by seats for the spectators and three men enter the ring, referee, champion and
challenger. The referee instructs the contestants, pleads for a clean fight and in
case of a knock-down the man standing must return to a neutral corner. These rules
are rigidly obeyed by the fighters, or heavy penalties are exacted.

Out West, where men are men, you arve consideved a vellow dog and a coward if
vou shoot another man in the back without giving him a chance to defend himself.

The lonely hobo, walking along the street in the early morning with his sore tived
feet, stops at a nearby kitchen door, and if he is lucky he may get something to eat,
but before he leaves, he makes a mark known only to the hoboes, in order that his
brother hobo may recognize a haven and share his good fortune.

History books record known ecases where honor and loyalty actually exist among
thieves.

Where has the honor and loyalty which in the past existed among labor unions gone?
Where is this loyalty today? Let's look at the record.

L. 1I. No, 1073 was chartered May 18, 1937, and in the fall of the same year the
Cl10O U.E. started to bore in and raid our membership and appealed to the National
Labor Relations Board for an election which was granted and the result was a com-
plete victory for LB.E.W. Again in the fall of 1945 the same tactics were used and
another appeal went to the National Labor Relations Board and another election was
held and again complete vietory for LB.E.W. Now here they come again; gel a load
of this:

UNITED ELECTRICAL, RADIO AND MACHINE WORKERS—
ORGANIZATION DEPARTMENT

National Electric Products Company
Fourteenth Street, Ambridge, Pennsylvania
Gentlemen:

Please be advised that a majority of the employees of your company have desig-
nated the United Electrical Radio and Machine Workers of America to represent
them for the purpose of collective bargaining. We, tnerefore, request that you do
not enter into any contractual relationship with any other organization until the
National Labor Relations Board has determined the colleetive bi vgpaining represent-
ative,

(Signed) Walter H. Mugford
Field Representative,

The policy of C10 U. E. is recognized everywhere broadly as a poliey of rule and
ruin. Unionism means nothing., Ulterior aims rule,

For the good of labor and labor organizers, also, if they wish to escape the wrath
and indignation of the American public, 1 would like to suggest that they instil in
the hearts and minds of the leaders of labor the spirit of THE GOLDEN RULE
AND FAIR PLAY in all of their organizing endeavors.

H. M. SmitH
Press Secretary
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'|' HE entire Spring 1947 issue of Law and
Contemporary Probl a quarterly pub-
lished by the Duke |'niversity School of
Law, is devoted to a symposium on Labor
Dispute Settlement. All of the 11 ar-
ticles are written by experts in the labor-
management field, and, in toto, comprise
a significant cross-section of thought on a
subject which the editor, Brainerd Currie,
considers to be “this country's most critical
postwar problem.”

Variety of Viewpoints

The contributors come from various walks
of life and present a variety of opinions that
make it difficult to reconcile their views for
the purpose of supporting any partisan
thesis. Nevertheless it is surprising to dis-
cover a “‘significant unanimity which per-
vades this diversity of opinion.” Editor Cur-
rie finds that the “dominant and harmonious
theme is faith in demoecratie institutions, in
free enterprise, and in the ultimate effec-
tiveness of free collective bargaining. Each
contributor who has had occasion to refer
to the subject, irrespective of his back-
ground or affiliation, has expressed opposi-
tion to compulsory arbitration and other
forms of dictated settlement in disputes
which arise from the failure of the parties
to agree on terms and conditions of em-
ployment. Government has a role to play,
but in the view of these contributors that
role should be confined to formulating poli-
cies which fix the conditions of collective
bargaining, to furnishing the complete
technical information which can transform
the bargaining process from an emotional
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COLLECTIVE BARGAINING Sz
Standard of Living

Whole controversial field of labor
disputes reviewed by Duke Univer-
sity law review

altercation into a rational discussion of
largely factual issues, and to assisting the
bargaining process by making available
coneiliation, mediation, and arbitration fa-
cilities,”

What Causes Labor Disputes?

In the first article, Mr. Paul H. Sanders,
assistant editor, analyzes the types of labor
disputes and the avenues of approach fo
their settlement in general terms for those
interested readers who have had little first-
hand acquaintance with such matters. He
finds that most labor disputes arise from
one of three general areas of potential dis-
agreement. These are:

(1) Disputes concerning union
tion;

(2) Disputes in the negotiation of con-
tracts;

(3) Disputes concerning the application
and interpretation ‘of the collective agree-
ment.

Mr. Sanders finds that disputes arising
from contract negotiations present the great-
est difficulty to outsiders attempting to pro-
mote industrial harmony, mainly because
the labor contract is the basie framework
which is to govern the relationship between
an employer and his employees, Professor
Alexander Hamilton Frey, a former publie
member of the National War Labor Board,
in a subsequent article enlarges upon this

recogni-

Railroad Shop Cooperative Commitiee in Action

theme, pointing out that the government,
thus far, through the Wagner Act, has
sought to safeguard the individual worker,
not by dictating the wages to be paid him,
but by facilitating the development of or-
ganizations through which he may achieve
the only kind of realistic freedom of enter-
prise available to him, namely, collective
bargaining, Professor Frey believes that
(1) collective bargaining within the realm
of labor relations is vital te the perpetua-
tion of the American system of free enter-
prise, and (2) arbitration is an essential
element in the successful functioning of
the process which we have come to know
as collective bargaining.

Professor Frey reasons that if the alter-
natives are gubstantial equality of bargain-
ing power for the individual employee in
relation to his employer through the device
of collective bargaining, or governmental
dietation of wages and a congeries of re
lated interests, then ecollective bargaining
emerges as a potential bulwark of the free-
enterprise system, and labor unions are seen
as organizations having significance to so-
ciety as well ag to their own members.

The Public Interest

The section of Professor Frey's article
which is devoted to a discussion of the pub-
lic interest and collective bargaining brings
out the fact that the vast body of consum-
ers constituting the public has a very real
interest in not having the production of
coal, steel, transportation, automobiles,
housing, food, and goods and services of
many other sorts interrupted while employ-
ers and employees engaged in such produc-
tion slug out their differences over labor
relations. This public interest explains the
recurrent proposals for federal or state
legislation aimed at precluding strikes and
lockouts.

What the public does not understand or
fully comprehend is that there is no bar-
gaining power available to most workers in
modern industry unless those who can per-
form the jobs in a given bargaining unit are
able to act as one man, and unless that “one
man” is given the privilege which any indi-
vidual has of refusing to work upon the
terms or under the conditions proffered. In
the opinion of Professor Frey, “too many
emplovers are unmindful of the long-range
probability that the absence of collective
bargaining as to labor relations will lead
to the destruction of their freedom of enter-
prise and the emergence of some form of
state socialism, or planned economy."” It
seems apparent to the professor that the
public interest lies not in seeking more ef-
fective sanctions for the enforcement of
governmental decrees, but in encouraging
and facilitating resort to voluntary arbitra-
tion by both employers and unions.

The Part of Negotiators

Acecording to Bureau of Labor Statistics,
aboul 80 per cent of labor disputes result-
ing in strikes now stem from inability to
agree on terms of contracts. This being
true, several of the articles stress the im-
portance of the work done by negotiators.
Professor Sumner Schlichter, of Harvard
University, has said, “the establishment of
collective bargaining during the last decade
means that the whole country has entrusted
its future standard of living to the bargain-
ing representatives of both sides.” Profes-

(Continued on page 336)
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Wonking with UNIONS

By D. M. YOUNG, Personnel Manager, Lever Brothers;"Canada

Charles Luckman, president of Lever
Brothers, Unifed States, is an outspoken
foe of the policy of wnion anuwihilation.
Now in Canada, Lever Brothers personnel
director gives broad basis for cooperation.
This article is, by arrangement, from June
issue of Public Affairs.

NDUSTRIAL relations is everybody's busi-
I ness. You cannot build a wall around
your factory and shut out the influence of
personnel practices in other concerns. It is
cold comfort to know that you are on the
best of terms with your union when your
plant is shut down because of strikes in the
factories of your suppliers. You may work
and plan to achieve the best possible rela-
tionship with your employees, only to have
your efforts nullified by a general strike.
Wherever in Canada a plant may be located,
as representatives of industry we cannot
afford to be indifferent to what is going on
in the rest of the country.
No Magic Formula

Being connected with one partieular
industry—soap manufacturing at Lever
Brothers of Canada—1 shall naturally draw
in my address on experience in the plants
of that industry. I am aware that there are
many faetors in our industry which are
favorable to the type of program which we
have developed, and that there is no magie
formula which, applied universally, will pro-
duce universally happy union-management
relations. What I will say today is not pre-
sented as a pattern for others to follow.
Rather it ie intended that my company’s ap-
proach to “Working with the Union” should
offer a basis for useful discussion.

On the other hand the policy of the Cana-
dian Lever group is a part of a larger policy
developed through many years of experience
in many lands and a great variety of indus-
trial undertakings — chemical industries,
whaling, agriculture, shipping, lumbering,
foods, and so on. And in whatever indus-
try the prineciples and polieies which T will
outline to you have been honestly and con-
scientiously applied, a happy relationship
between the employees and the company has
developed and the company has prospered.
Thus it may well be that you will find in the
experience of my company something of
value as applied to your own operations.

The Objective

What are we after in our dealings with
the union? Have we an objective common
to all of us? Is it to build and maintain
better relations with our employees? Yes,
but that is not all of it. Is it to protect the
rights of management? Here we might find
some differences of opinion. Is it to keep
down production costs? Yes, but there is
more to it than that. You could name many
secondary objectives, but each of them is
directed toward the principal objective—
the prosperity of the company.

"The leadership of a union is the re-
flection of the management with
which it has to deal"

Our problem, therefore, is to deal with
the union in such a way as to advance the
prosperity of the company. We must cer-
tainly keep down production costs, but not
at the expense of the good-will of employees
leading to inefficiency and costly strikes in
future years. We must be prepared to give
employees a larger say in those things which
vitally affect them, but we must not preju-
dice the right of future management to di-
rect and lead the company's affairs. Ours
must be a long-range program which takes
acecount of probably future developments in
industrial organization as well as current
needs,

There are still far too many industrialists
who have failed to read the lessons of the
history of industrial development and who
are prejudicing the present and future de-
velopment of Canada by their determina-
tion to erush and scatter the forces of or-
ganized labor. On the other hand, there
are those amongst whom is growing a recog-
nition of the tremendous potentialities of
responsible organized labor as a force for
increased output and efficiency.

It iz this concept of the union as a foree
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\acting in the interests of the company’s
progress that has motivated my company’s
actions in its dealings with the union. The
right of the employees to choose their own
form of representation, to discuss with man-
agement those things which affect them, and
to participate, insofar as is possible without
prejudicing efficient operation, in determin-
ing the conditions of employment, has been
the keystone of the employee relations policy
of the company since its inception.

Leadership

We have stated our concept of the union
as a force acting in the interests of the com-
pany’s progress. But is organized labor
taking such a broad view of its responsibili-
ties?

The answer, of course, is leadership. La-
bor must have the kind of leadership that
will recognize that the prosperity of the
individual members of a union depends in
the long run upon the prosperity of the
companies for which they work, and that
policies and actions which interfere with
efficient operation must ultimately react
against the interests of the union member-
ship.

There is no denying that there are many
instances where companies with broad and
tolerant personnel policies have found them-
selves confronted by antagonistic and un-
serupulous union leaders, and who, despite
their best efforts and quite without justifica-
tion, have been plunged into violent strikes
and disputes. Nevertheless and at some
risk of being misunderstood I would like to
express my firm conviction that, in general
and over a period of time, the leadership of
a union is a reflection of the management
with which it has to deal. If management
in its direction of the company persistently
fails to consider the effect of its actions upon
the employees, it is an absolute certainty

(Continued on page 337)
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A B.EW. ﬂcgaance/i
Jn TELEPHONE Zndustry

the Middle West, West and South in the

telephone industry by the Inteérnational
Brotherhood of Electrical Workers. Sev-
eral elections among the telephone workers
have put approximately 30,000 new members
in the LB.E.W. among the great corpo-
ration-owned telephone companies of the
United States.

Coupled with the fact that the LB.E.W.
has had contracts with certain other sub-
sidiaries of the American Telephone and
Telegraph Company, the union oecupies the
most favored position of any organization in
the United States in this field. Prior to
this period of intengive organization, the
LLB.E.W. had conlracts with Lhe New Jer-
sey Bell Telephone Company, the Illinois
Bell Telephone Company, the Wisconsin Bell
Telephone Company, and the Mountain
States Telephone and Telegraph Company.
Two other companies with contracts with
the [.LB.E.W., the Meadville Telephone Com-
pany of Pennsyvlvania and the Mansfield
Telephone Company of Ohio, are close affili-
ates with Bell interests. The union also has
38 contracts with large independent tele-
phone companies which in instances have
interlocking interests with the Bell system.
It is estimated that the LB.E.W. has con-
tracts covering approximately 50,000 tele-
phone workers in the United States.

The Brotherhood has sent a proposal for
affiliation to the Illinois Union of Telephone
Workers, and other state groups. The Illi-
nois proposal is typical and presents a flex-
ible framework for incorporating telephone
workers into the organization.

S'I'R(_'h\'(] gains were made especially in

PROPOSAL FOR AFFILIATION OF THE
ILLINOIS UNION OF TELEPHONE
WORKERS WITH THE INTERNA-
TIONAL BROTHERHOOD OF ELEC
TRICAL WORKERS (AFL)

The following tentative proposal is made
in behalf of the International Brotherhood
of Electrical Workers (AFL):

Charters: An LB.E.W. charter would be
issued to each of the six locals of the IUTW.
There iz no charter fee. There would be
no initiation fees for preésent meémbers of
the IUTW. Each local would provide in its
bylaws the amount of its own initiation fee
for new members,

Industrial Locals: Each of the gix TUTW
locals would remain as now—industrial lo-
cals, covering the samé employeéeés as they
now cover,

Loeal Autonomy: Each local would have
its autonomy the same as all other LB.E.W.
locals. Each would elect its own officers,
handle its own funds, and run it§ own af-
fairs, All LB.E.W. locals operate under a
general constitution and each local adopts
ils vwn bylaws. The local bylaws, to avoid
conflict with the general eonstitution, are
subject to approval of the office of the In-
ternational President.

Loeal Dues: Each loeal would decide jts
own monthly dues. Dues remain absolutely
in the contral of the members of each loeal,

Strong gains made in West, Middle
West and South. Telephone workers
turn to established organization

Dues could be increased only by amending
the local bylaws.

Assessments: In all the years there has
never been any International assessment on
members who do not carry the LB.E-W, in-
surance and pension, referred to later. Loecal
assessments, like dues, remain in the abso-
lute eontrol of members of each local.

Types of Membership and Per Capita
Tax: The LLB.E.W. (since January 1, 1947)
has three types of membership—“A" and
“BA" and “B”, The “A” membership car-
ries the LB.E.W. insurance and pension.
The others do not. The “A" and “BA" are
the same, except for insurance and pension,
Each pays a monthly per capita tax of 70
cents to the International Office. The
monthly per capita tax for the “B” member-
ship is 50 cents. But this membership does
not have equal vote on referenda and on a
rolleall vote at LB.E.W, conventions. With
this exception, the “B" membership has the
same rights as other members.

The monthly per capita tax is paid out of
the local treasury and is divided as follows:

“A” and “BA” Membership

T cents to the Convention Fund
3 eents to the Defense Fund
10 cents to the Journal Fund
50 cents to the General Fund

70 cents
“B" Membership

2 cents to the Convention Fund
3 cents to the Defense Fund
10 eents to the Journal Fund
45 eents to the General Fund

50 cents

The amount of monthly per ecapita
tax is not changed by any increase or
decréase in the local monthly dues.

Fach loeal would dedide, by majority vote,
which type of membership its members

would carry. (However, any telephone em-
ployee who is now an LB.E.W. insurance
and pension member would have the right
to continue such membership.)

Joint Board of IBEW Telephone Locals:
If affiliation oceurs, it is proposed that a
joint board of IBEW telephone locals be
established consisting of the six newly
chartered locals and Loeal B-134 represent-
ing its members employed by the Illinois Bell
Telephone Company. Any other Illinois
tell Telephone group that may later affili-
ate with the IBEW could be admitted to
this joint board.

This type of TREW joint board has re-
peatedly brought unity of aetion and has
proved very successful on various properties
of light and power companies. Such a board
irons out many problems and misundep-
standings and enables the loeals to act as
one in dealing with management.

1. One delegate would represent each local
on the joint board. All delegates would
have equal vote—or each delegate
would vote the membership of his loeal,
as may be decided by the joint board,
Each local would elect its delegate in
such manner as it decided. But only
IBEW members employed by the IBT
Company, or on furlough or leave of
absence from this company, or present
union officers, would be eligible as
delegates or to vote on their selection.
However, any International Represent-
ative or International officer of the
IBEW has the right to participate in
the discussions and activities of the
joint board and in negotiations.

2. Each local would pay any legitimate
expenses, or for working time lost, of
its own delegates.

3. The joint board would elect its own

chairman and sedretary-treasurer and
adopt its own rules.

4, _Regu]al- and special joint board meet-
ings would be held at such times as the
board decided.

6. The joint board would be maintained
by a monthly or quarterly per capita
tax paid by each local. The amount
of per ecapita tax deemed necessary
would be determined later, dependent
on the functions and duties of the
board. But any amount deemed nee-
essary would be subject to a vote of
the locals involved.

6. The joint board would properly bond
its ‘secretary-treasurer and chairman,

and have a quarterly audit made of its
accounts, and send a quarterly financial
report to each local involved.

. The joint board would be empowered
to provide for its office and to employ,
and pay, such office and other em-
ployees as it deemed necessary and as
its finanees justified.

8. The_ joint board would draft all wage
and working agreement proposals and
would negotiate, or a committee se-
leeted by the board would negotiate,
such proposals subject to approval or
ratification of the locals involved, to-
gether with approval of the office of
the International president of the
IBEW. Approval or ratification of
the membership would be determined
by a secret ballot conducted by the
joint board.

(Continued on page 335)
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Predident Tracy's Leller to ‘7e[ep/zane Workers

Iuternational

Brotherhond
Llertrival

v Workers

OFFICE OF
D. W. TRACY 1200 Fifteenth Streef, N. W.
INTERNATIONAL PRESIDENT WASHINGTON 5, D. C.

June 6, 1947

Mr. Joseph A. Beirne, President

National Federation of Telephone Workers
McFadden Hotel

Miami Beach, Florida

Dear Mr. Beirne:

An injustice has been done the organization I represent,

by the telephone workers being told that "All the A. F. of L.
has to offer (them) is a Class B membership and a craft union
through the International Brotherhood of Electrical Workers."

As President of this organization please allow me to take
this means of dealing with such false statements. But first
let me say that the confusion, disunity and bittermness in-
jected by the CI0 at this critical time is most unfortunate
for the telephone workers. More of them will be needlessly
driven to hate all unions.

The CIO methods can only destroy the very thing they propose
to build. Perhaps you and some of your associates will re-
call that the CI0 spokesman, at your Memphis meeting, in-
sisted the CIO would do nothing to bring division in your
ranks and would not attempt to take over your groups by raids
or by piecemeal.

Now the CIO is committing treason to the principles of unionism
by raiding the telephone field with publicity and meetings and
private deals with individuals. They are shamelessly lying to
the telephone workers the same as they are lying about our
organization. And when you bring lies into any group you bring
trouble and distrust, hatred and disgust.

The CIO followed the same tactics and offered the same program
in the light and power field as they now display and offer in
the telephone industry. But, fortunately, after raising false
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hopes with their wild and impossible promises and private
deals, the organization which I have the honor to head, was
able to cope with them and to see that they became stagnant
after getting their original start.

Please allow me also to advise that since an Affiliation
Committee of the NFTW met with representatives of the IBEW
about a year ago, we have made important changes in our
International personnel and in our organization's structure.
For example, our last Convention provided for an additional
type of membership, known as "BA". This new membership does
not carry our death benefit of §1,000 and our pension of $50
per month. The "A" and "BA" types of membership are the same
in every way, equal in every way, except for the death benefit
and pension.

Each pays a monthly per capita tax of 70¢ to our International
of fice—in addition to the Local dues. (Each Local Union
decides its own dues.) Many members of our local unions who
formerly carried the "B" membership have transferred and

are transferring to the new "BA" membership. However, the
lower cost "B" membership (per capita of 50¢) has been re=
tained for those who prefer it.

As to the form of our organization, we have both craft and
industrial and get the benefits of both. In the building and
railroad industries it is craft., In manufacturing and
utilities it is industrial. Over 30 years ago, in plants

and utilities which we organized, every eligible employee
from the janitor to the highest skilled belonged to our
organization.

Qur organization has gone through the fire of over 50 years'
experience and long ago was forced to drop all theories as

to forms of organization. What we have now has grown out of
long and bitter experience. Telephone employees are now going
through much of the same experience we went through years ago.
We are organized under five general branches: Light and Power
Employees—-Inside Electrical Workers—Radio and Communication
Employees—Railroad Electrical Workers—and Electrical Manu-
facturing Employees. These five branches operate under one
National (or International) Union instead of five separate
National unions. -

Each branch has representatives and organizers who know the

problems of their particular branch. They devote their full
time to the problems of their branch. In this way we get the
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same result as if each branch were a separate National union—
and each branch has the added strength of the whole—the
support and the resources of the whole. And all this grew
from long and bitter experience.

We suggest that you and your associates consider what this
form, this arrangement, would have meant to the telephone em-
ployees throughout the country in their recent strike. Our
experience has proved that this form and arrangement would
bring more support and strength to telephone employees than
a new National union operating separately—without our full
resources to draw upon.

Should you and your associates wish to do so, we would be
glad to discuss the entire matter more in detail, also to
answer any questions and then submit a proposal in writing to

you.
Please accept my personal good wishes for you and your members.

Fraternally yours,

‘D. W. Tracy
International President

DWT /m

an
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Pnesident 7&@0/4 Letler fo the Sl‘a%

Iuternational :‘L_ Brotherhond
Sl Workers

OFFICE OF )
D. W. TRACY 1200 Fifteenth Street, N. W.
INTERNATIONAL PRESIDENT WASHINGTON 5, D. C.

June 27, 1947

TO ALL MEMBERS OF THE STAFF

Greetings:

For your information, here is a copy of my letter to
Mr. Joseph Beirne. Until recently he was President of the National
Federation of Telephone Workers. This was dissolved after the
recent strike and the Communication Workers of America (CWA) was
formed to take its place.

The CWA held its first Convention at Miami Beach, Florida,
June 9 to 13 and elected Mr. Beirne President. He had my letter
read and copies were then distributed to the delegates. There was
no action taken on my letter, except to file it. But a resolution,
calling for a referendum of the membership to decide on affiliation
with the CIO, was rejected..

According to the CWA Constitution, to affiliate would re-
quire a majority vote of the total membership—not a simple
majority of those voting. It seems utterly hopeless to expect the
CWA (as such) to affiliate with any other organization.

The future of the CWA also seems utterly hopeless to me.
While well intentioned, I do not see how it can possibly meet the
needs of telephone and Western Electric emplovees—with its cum-
bersome structure, inexperience and a monthly per capita tax of 25¢.
There are about 75 different unions in the field. The old NFTW
had 49 of these. The CWA began with 19 of the 49 missing.

The Telephone Workers' Organizing Committee, CIO, has
only added to the division and confusion. And there are three
more national CIO unions fighting for the employees—the UE-CIO,
the ACA-CIO, and the UWU-CI0. The CIO noise and publicity releases
have not and cannot bring many telephone and Western Electric em-
ployees into the CIOD.
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We have done no raiding of these groups. But we have,
upon invitation, met and are meeting with several of them, The
Plant Department employees (7,300) of the Illinois Bell Telephone
Company recently voted by secret ballot to affiliate with us and
take the "BA" membership.

Those plant employees had six independent locals organized
on an industrial basis—of linemen, cable splicers, installers,
testers and others. They wanted to remain in six locals as they
were, but under six IBEW charters. We have joined the locals into
a Joint Board of IBEW Telephone Workers so they may come under
one agreement and act as one on their mutual problems and in deal-
ing with Management.

The Independent Union of Western Electric employees
(20,600) in the Chicago plant are now voting on affiliation with
us by secret ballot. (Western Electric manufactures and installs
the equipment for Bell companies. It is owned by the A.T.&T.
System. )

We have not and will not divide up telephone and Western
Electric employees into crafts, as our opponents claim. (See my
letter to Mr. Beirne.) We have had the Montana Bell and some in-
dependent telephone companies organized for years and their em-
ployees were never split up into crafts.

All this information is now given you so that you may
help us get the correct story to the employees and their union
officers. We ask your help. Please let them know that we will
welcome them into this organization—the one that is best equipped
by training, experience and resources to bring order out of the
mess in their field.

While we have no perfect organization, please let them
know that ours is the most stable, responsible and respected, the
most experienced and truthful in the field,

Thanking you for your cooperation, I am, with best wishes

Sincerely,

Bs o

International President

DWT/rh
Enc.,
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Aftermath It is all over but the shouting. But the shout-

ing is very low and seems to end on a moan.
Even employers do not seem well pleased with the Taft-
Hartley bill and its promised effects as the high-powered
publicity agents of Taft, Hartley, Ball and Ives appeared
to make out. The great free-enterprise Congress has
killed free enterprise or what was left of it by trying to
throttle with cumbersome laws almost one-third of the
population of the United States. It has laid its blighting
hand too upon the great movement for labor-management
cooperation begun during the war and carried on sincerely
by a great many labor leaders and a great many em-
ployers.

Here are some of the comments on the act from var-
ious gources:

Congresswoman Helen Douglas arose in the House of
Representatives and said, “It (Congress) turned the
clock ahead one hour for the District of Columbia and
turned the clock back a generation for the American
people.”

The Commerce Clearing House, Chicago, a research
service for employers, says, “If labor troubles are your
troubles, then your troubles have been trebled.” This
research service goes on to say, “This new law will be
hell for labor, purgatory for business, and paradise for
lawyers.”

Wags in Washington called the Taft-Hartley bill “the
full employment act of 1947 for lawyers.”

The National Foremen's Institute, an agency of indus-
try, in its “Executives’ Labor Letter” predicted, “A tre-
mendous increase in litigation, which may well ensnarl
thousands of employers in a fog of sticky red tape for
years to come”—in other words, free enterprise bureauc-
racy. The National Foremen’s Institute goes on to say,
“The bill is so detailed, so technical, and so full of cumber-
some procedures and legally ambiguous wording that em-
ployers will become more dependent than ever before on
industrial relations specialists and lawyers.”

Even the National Association of Manufacturers cau-
tioned its members to use mild methods against labor.

The startlingly frank statement of Cyrus S. Eaton, a
Cleveland banker, still continues to resound throughout
the land. Mr. Eaton counselled his fellow capitalists to
begin by “muzzling such organizations as the National
Association of Manufacturers. . . . Our next step ought
to be full and ungrudging acceptance of labor as human
beings and as our partners who do the work.”

After the Taft-Hartley bill was passed over the presi-
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dent’s veto, and the truth began to leak out, thousands
of people were amazed at what the bill contains, especially
the invasion of labor’s constitutional right of free press
and free speech. 'This seemed to be the most amazing
effrontery which the free enterprise Congress had com-
mitted throughout its whole amazing record.

Profits Profits continue to be the subject of conversa-
tion and discussion in this country despite the
“hush-hush™ policy which big business is trying to exert.
The National Association of Manufacturers has published
a quasi-statistical report to show that profits have not
been above normal. But the prevailing opinion is that
profits have been so great that business is embarrassed
by the windfall. The New York Times, late in June, pub-
lished a story that 228 industrial manufacturers showed
a total of $597,553,217 net income in the first three months
of 1947. These plant earnings are up 305 per cent in a
single year. Simon O. Lesser, writing in the Virginia
Quarterly Review, analyzes the current business situa-
tion, especially the sluggishness of the stock market, and
reaches the conclusion that big business is suffering a
psychological depression. Mr. Lesser states:

“It is not too far-fetched to say that business in many
respects behaved not simply like an anxiety-ridden neu-
rotic, but like one whose disease has a very specific etiol-
ogy—that of guilt. Business did not, of course, feel guilty
about its profits in the same way a person feels guilty
aboul killing his mother-in-law ; money-making, without
regard to its ultimate consequences, is all too well sanec-
tioned in our society. But however moral even excessive
profits may seem, business men are uneasily aware that
they cannot last. And they displayed the same fear a
guilty person shows of eventual retaliation—by labor
and even by that ordinarily innocuous person, the con-
sumer.

“The real fears of business, which prevented it from
enjoying its post-VJ Day binge, were two: that the high
prices it was asking for its goods would eventually de-
stroy its market; and that its record carnings would
invite a second round of wage demands.”

Housing Quite a tempest has been stirred up by Life
Costs Magazine with its recent attack on unions.
Life, an illustrated periodical, devoted six full
pages blaming building unions for the housing troubles.
The Washington Evening Star did a better job than
Life in honest reporting. The Evening Star sent a re-
porter to E. H. Boeckh and Associales, a firm of consult-
ing engineers who made a study of construction costs in
principal cities. The firm was asked how much housing
costs had gone up.

Here are the answers:

A frame house which cost $8,000 in 1939 costs about
$16,060 to erect today. A brick house built for $8,500
in 1939 would cost $16,618 today. The engineering firm
was honest. On the $8,000 frame house the labor cost
was about one-half in 1939 and one-half for materials.
Today the labor cost is about one-third of the price and
this includes the contractor’'s 10 per cent profit on labor.
Almost two-thirds of today’s housing price goes to pay
for materials.
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In other words the labor cost for building a house has
increased only 31 per cent over 1939, but the cost of ma-
terials has gone up 150 per cent.

Ways of The great free-enterprise Congress which has
Congress so manfully tried to cut the budgets of every

labor agency in the Government has made a
better record for itself. The cost of operating the United
States Congress has been doubled, based on comparisons
before the war. The cost of running Congress before the
war was $22,000,000 per year. The bill for the 1948 fiseal
year will be $53,000,000.

The great free-enterprise Congress is an agency of
contradictions, While shouting economy for labor agen-
cies in the Government, it increases the take for itself
and for its favorite bureaus. We do not think this para-
dox is unplain to the millions who waited expectantly for
relief by the great brains who now direct our government.

History Here is a section from the report of the Massa-
Repeats chusetts Legislature of about 1860, which has
overtones unpleasant to every worker's ears:

“The Legislature, with the intention of promoting the
manufacturing interest, has by its action interfered with
and destroyed the natural relations as existing between
the class of employers and the class of employees. That
natural equality of condition, which ought to exist be-
tween two classes, does not practically exist between the
corporations and the great mass of laborers in their
employment.

“These immense artificial persons, with far larger
powers than are possessed by individuals, are not chas-
tened and restrained in their dealings with the laborers,

* by human sympathy and direct personal responsibility

to conscience and to the bar of public opinion.

“The transactions between the corporations and the
laborers are conducted by agents, who are hired to so
manage, as to make the most profits for the stockholders:
and the stockholders, throwing all responsibility upon the
corporations, receive their dividends with a high opinion
of the fidelity and efficiency of these several agents, high
and low, who have managed profitably, but they know
nothing of the hardships endured by the laborers, whose
work has produced all they thus receive. The larger cor-
porations employing large numbers of laborers, all act
substantially in concert, in dealing with laborers, and
avoid all competition in overbidding for labor.

“They are thus enabled to fix inexorably, without con-
sultation with the laboring class, all the terms and condi-
tions of labor.”

As we put this remarkable report beside what is taking
place under the Taft-Hartley bill, we can accurately say
that labor has made no advances in the last 87 years.

Mass Sylvia Eberhart, a writer for the atomiec scien-
Fatalism tists, makes a survey of public opinion in

America in respect to the atomic bomb. She
concludes that “the threat of the bomb does not greatly
preoccupy the people, and that they are not giving special

a

attention to the issues in which it is involved.” In other

words, it seems that the American people are enamored

of mass suicide.

The world is such a complicated place and the forces
deployed against man’s spirit are so immense that the
people are taking refuge in a kind of mass fatalism. Sev-
eral workers told Miss Eberhart “you cannot be killed
any deader by an atomic bomb than you can by a bullet
or a block-buster.” This refusal to measure intellectually
the tremendous implications of atomic energy and its
relationship to people is a part of the general eclipse of
reason. We are living in a wild, passionate age where
emotion plays the largest part, and men are moving
hither and thither in all directions following false cluea
and whimsical points of view.

Serooge, Scrooge, Charles Dickens fictitious skinflint
New Style who has become the pattern for every other

skinflint throughout the world, turned to his
clerk and said,

“You want all day tomorrow, I suppose?”

“If quite convenient, sir.”

“It’s not convenient, and it's not fair. If I was to stop
half a crown for it, you’d think yourself mightily ill-used,
I'll be bound ?”

“Yes, sir.”

“And yet you don't think me’ill'used, when I pay a
day's wages for no work.”

“It’s only once a year, sir.”

A poor excuse for picking a man's pocket every twenty-
fifth of December! But 1 suppose you must have the
whole day. Be here all the earlier next morning.”

But Westbrook “Scrooge” Pegler writing in his column
of recent date says:

“Another truth forgotten is that workers actually have
no right to holidays and vacations with pay. Why should
an employer give them pay? Would 5,000 ‘employees
think of giving the company a day’s work or two weeks’
work free? Of course, it is possible to write a clause into
a contract providing for pay for holidays and vacations,
but actually other workers, who buy the product of the
plant, pay this extra expense added to the final cost.

“Yet some of the people believe their union agents when
they are told that the boss is giving them something,
willingly or not.”

Sign Several friendly conferences have gone on be-
Industry tween the National Electric Sign Association

and the International Brotherhood of Electri-
cal Workers. A number of communications have passed
between International President Dan W. Tracy and
Maurice Ely, secretary of the sign association. There is
evidence there is ferment going on in this field, and there
is a strong likelihood that the same good cooperative re-
lations which have been obtained in the electrical con-
tracting industry will soon be erected in the sign industry.
A council for industrial relations is in the making. This
is only another instance where men who have experience,
when they want to cooperate, can build great institutions
which will obviate friction, waste, and conflict.
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“Mid pleasures and palaces though we may
- roam,

Be it ever so humble there’s wo place like
home.”

—J. H. Payne

We hear a lot these days about homes.
I don’t believe there's a city in the United
States that hasn't a housing shortage. Peo-
ple are living in sheds, tents, trailers—I
even heard the other day about a veteran
and his wife who are living in a big pack-
ing box. Radio commentators have brought
an old campaign slogan, “two cars in every
garage'” up to date, changing it to read,
Ytwo families in every garage.” A news-
paper columnist modified the words of John
' Payne's song to read, “Be it ever so humble,
there's no place!”

A House Is Not a Home

Yes, there are a lot of people who have
no veal homes and the shortage has made
us realize how important home is and how
lucky we are Lo have one. It seeins to me
though, that people go to a great deal of
trouble, and expend much time and effort in
finding a house to live in, and devote many
hours to the seclection of their furniture,
wall paper, paint, even the kind of door
knocker they are going to have—and then,
once the abode is all complete, leave it there
—and there it stands: it is only a house
and not a home. If a place to live in is so
important, and it is, no ane can deny that,
then isn't it important that we make our
houses real homes—the very happiest homes
we can? Lady, we've said it before and we
say it again, you are the only person who
can do that. That old saying “What is
home without a mather!” is certainly one
which ean be taken to heart. Whatever the
home is—whether it is a place of refuge and
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THE HAPPY HOME

By A Worker's Wife

of strength—of comfort and of hope, or
merely a place to eat and sleep and change
clothes in, you make it so.

Love Makes the Home

So many things have been written about
home and mother, I'd like to quote a few
and see how they fit into our everyday
scheme of living.

First:

“Sweet ig the smile of home; the mutual

look,

When hearts arve of each other syre.”

—Jlohn Kehle

“Sweet is home when hearts are of each
other sure.” Home is the one place that I
know of, where hearts should certainly be
sure of each other—that is, there should be
great love in our homes. In a world where
so many men hate each other, we mothers
should try to create a little world all our
own where hatred and strife are shut out
and peace and love abound within. It is
within your province to ereate that atmos-
phere. Be sure a warm welcome awaits
each member—child or adult—as he comes
home. Make him know that whatever the
trials and tribulations of the day, however
badly he has been treated, here he belongs,
here he is loved, here he matters, and here,
for the space of the next 8, 10, 12 hours
(however long he has) here he will find
peace and contentment.

The Great and the Small

An unknown author has said: “Home is
where the great are small and the small
are great.,”” It is a happy home where that
1s true. In a home for example, where the
husband and father is a big and important
man—perhaps an executive with many un-
der his supervision—what happens when
he comes home, if his is a “happy home?”
Here he is just one of the family, Here he
can relax, he can forget for a time his re-
sponsibilities and interest himself in the
simple, everyday things of home life. He
has no dignity which he must maintain here
—he can unbend and enjoy himself: “the
great become small.”

And “home is where the small are great.”
It works both ways. One member of the
family has a [little job. He takes orders
from all and sundry, the day long, He is
the least member of his firm or factory, and
no one at his place of business is at all in-
terested in him as a person or is concerned
with his welfare or happiness. He comes
home—to the right kind of “happy home.”
Here things that concern him matter a great
deal—to the wife and mother in the family

WOMANS

most of all. She wants to know what went
on, She isn’t interested in what the presi-
dent of the company did or said, unless it
concerns this member of her family. To her
every little item is imporvtant because of
her love: “the small become great,”

Homes Are to be Shared

“No place is home until two people have
latchkeys.” Here is still another saying
apropos to the kind of homelife we are dis-
cussing. A real home must have two or
more people to share it—share the everyday
things of life. In every “happy home,”
however, it must be remembered that the
home belongs to all. On this subject, we
should remember that everyone should have
some part of the home, however small, that
is his very own. A room of one's own is
best of course, but if that is not possible—
then a little part of the basement, or even a
chest or desk or closet, where possessions
may be kept and which no one else is allowed
to touch. It is private personal property
and any secret, any treasure is safe and in-
violate there.

The home belongs to all, and so every
member of the family should be able to
bring his friends home and have them wel-
comed and treated well. Friends make for
happiness, so we mothers must take on an
added task if we wish to create a yeally
happy home, and that is the job as hostesses.
Hospitality and friendliness, the ability to
make young and old feel at home, ave fine
arts, but they are arts well within the reach
of every woman who has the will to acquire
them.

What else makes the “happy home?”
George Herbert once said, “Dry bread at
home is better than roast meat abroad.”
Mealtime at home should be pleasant. Work

(Continued on page 333)
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Our Aurilicried

-
This month we have a page of letters from our auxiliaries. [t is good to hear from
you, sisters. Write us again, and how about a note from the rest of you?

LADIES AUXILIARY Editor: On April B
L. U. NO. 26, our auxiliary cele-
WASHINGTON, D. C. brated its ninth birth-
day at Waldrop's
Restaurant and a very good dinner with all the
trimmings was enjoyed by all. Mrs, Sullivan, one
of our new members, played the piano and each
one joined in an hour of ginging, followed by
an orchestra dance from 10 to 1 A.M.

At this meeting five of our members cele-
brated their birthdays. A regular meeting of
our auxiliary was held in the lodge hall on
Monday, April 21st. At this meeting, the fol-
lowing officers were elected for the coming year:
Mrs. Nellie Cox president; Laura Johnston,
viee president; Alberta Fritz, secretary; Laura
Shoemaker, press secretary; Mrs, Paul Scrugps,
treasurer; Mrs., Best, Mrs., Larry and Mrs.
Gerarda, executive board, and Mrs., Jarrett,
birthday chairman.

You zee we are well organized and ready to
start on our summer activities, which will in-
clude boat trips, picnics and evenings of games.

Any woman wishing to come in with us,
please contact our president, Mrs. Cox.

We had a very interesting meeting on June
16th. Mrs., Laura Johnston who has been
quite ill was out with us again, and was installed
as vice president.

The sick committee reported that Mrs, Sulli-
van who had fallen and broken her arm, was
home again and feeling much better.

We are continuing our meetings through July
and August this summer so come on out mem-
bers and join in the good times,

On July 19th we are having our picnie at
Beverly Beach; August 4th a picnic supper at
Slige Park, and on August 27th a boat cruise
down the historic Potomac on the Mount Vernon
Lines. Please keep these dates in mind. We
promise a good time to everyone.

After the business meeting, on June 16th,
the members gave Mrs. Maleolm Cox a stork
shower, and she received lots of very nice gifts.

Refreshments consisting of Upside Down (Cake,
with whipped eream, nuts, mints and coffee were
served by the committee.

We then adjodrned, each agreeing this had
been a most enjoyable evening.
LAaurRA SHOEMAKER, P. S.
4906 41st Street N. W,
Washington 16, D. C,

LADIES AUXILIARY  Editor: About a year
L. U. NO. 278, ago, our city estah-
CORPUS CHRISTI, lished a Boys City for
TEXAS children from broken
homes. Many of the
local clubs and churches here have donated
time and money to it; so we thought of some-
thing that we could do to help out. Our treas-
ury isn't large enough to allow for donations of
any size, s0 we agreed to do the mending for the
boys for one year.

We meet in the homes of our members twice
each month and mend the clothes for 18 to 21
boys. It takes all day so each lady brings a
covered dish and we combine pleasure and work
by having a luncheon, to break the monotony of
sewing on buttons, altering and patching in-
numerable jeans and khakis.

For this work, we get a wonderful feeling of
having something really worthwhile to do, and a
little good publicity which doesn’t hurt any aux-

‘iliary. Our next project is to have a rummage

sale, with the proceeds to go for material to
recover some furniture for Bowvs City. The di-
rectors there are so appreciative of each and
everything done to mnke the project a success.
The boys are enjoying & home-like atmosphere,
good food, clothes for all oceasions; and the
privilege of going to the church of their cheice,
ae well as the social activities which are planned
for them. They are enjoying a new home, a
Wave barracks released by the Navv when the
city took over Cuddihy Field; now they have
a good swimming pool, plenty of room and all
types of recreation at their disposal.

In the future, we hope to bring cheer to the
“Hearth,” an institution for old people, and also
to the Crippled Children's Hospital. Se many of
the husiness houses, churches, ete., were nuite
surprised to know that labor can and does carry
on charitable work here. We seldem have had

(Continued on page 339)

Some of the members of Ladies Auxiliary, L. U. No. 278, Corpus Christi, Texas. This photo was taken
in the midst of a hard day of mending for Boys City.
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THE MAGIC TOUCH OF HERBS

Herbs lend a touch of magic—a hint
of the unusual that gives added zest
to so many of our dishes—that it is a
shame we don’t employ them more
widely. Here are a few tips on their
use. Try them to pep up some of your
late summer menus, which in spite of
all the grand fresh vegetables, are apt
to grow a little bland and tasteless as
the hot weather zoes on and on.

Basil is good for use in all tomato
and egg dishes,

Try a little chervil in your deviled
eggs and in melted butter to pour over
your broiled fish.

Next time you make little tea sand-
wiches, mix a little marjoram into
your cream cheese. It's good in green
salads too,

Of course viou a]“‘_:iy:: put sege in
vour stuffing for any kind of fowl, but
did you know a little used sparingly
does something for string beans?

Rosemary is one of the fine herbs
that is little used. We like it in veal
stews and also a little in our fresh
green peas,

Lima beans take on added attraction
cooked with a little savory.

Tarragon adds a certain something
to creamed mushrooms and to any
kind of pot greens and is excellent in
tartar sauce and other fish sauces.

Thyme lends itself well to carrots
and onions, to aspics, and used spar-
ingly gives a nice and different flavor
to hamburgers.

Many of your summer vegetables
would be better for having a little
herb butter added to them just before
serving.

To make herb butter, use two ounces
of butter to one-half teaspoon of dried
herbs (a mixture of your favorites,
Try different blends.) Cream your
butter thoroughly, adding the herbs
as you cream. A few drops of lemon
juice, salt, pepper and paprika, finely
cut sparsely or chive can be added at
your pleasure to give variety to your
herb butter.
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DISTRICT PROGRESS MEETING

Local B-848, Calgary, considers it an honor
and a privilege to have played host to the dele-
gates, which included the fallowing:; Interna-
tional Vice President John Raymond, Interna-
tional representatives: Brothers C. Roberts for
Manitoba and Saskatehgwan, Fred Keeley for
Eastern British Columhbia and Alberta, Jack N,
Ross, British Columbia; elected delegates: Broth-
ers David Keir, financial secretary, L. U. No.
B-424, Edmonton; C. Ascroft, financial and re-
cording secretary, L. U, No, 630, Lethridge, also
president of the Alberta Provincial Conference
of the LBE.W.; W. R. Clark, financial secretary,
L. U, No. B-1372, Medicine Hat; A. W. Smith,
L. U. No. B-821, Vernon; George (Gee, business
manager, L. U, No. B-213, Vaneouver; W. Fraser,
president, L. U, No. B-213: Harry Bellingham,
president, L. /. No. B-348; Alfred Baird, finan-
cinl secretary, L. U. No. B-348; 0. Gardner,
recording and press secretary, L. U. No. B-348,

International Viee President John Raymond
opened the meeting by explaining its purpose as
per Article VIIT Sec, 1 of the Constitution, He
also gave us a resume of the International Vice
President progress meeting held in Eastern
Canada, which proved to be very informative.
He stated we now have seven organizers in
Canada and gave us some idea of what it was
costing the International Office to service
Canada. After urging all delegates to be sure
to bring all their problems large and small be-
fore the meeting as well as their achievements
he handed the gavel to Brother Fred Keeley, thus
leaving himself free to concenlration on ques-
tions and answering same.

The reports commenced with the organizers,
starting with Brother Fred Keeley who reported
goond progress in Western British Columbia and
the province of Alberta. Locals had been set up
in Nelson and Trail and an agreement had been
negotipted in Nelson which was a great improve-
ment over the old rates but not equal to those of
Vancouver. He reported that progress was heing
made in Alberta but there was much more to be
accomplished and at present he was also assist-
ing in negotiations with the City of Calgary. He
urgeil locals to do all they could in the way of
organizing and negotiation hefore calling in an
international representative,

Brother Jack N. Ross stated the operators of
West Kootenay were not organized. He reported
that Neolite of Vancouver was now organized
and many small shops would have to be signed
up. !
Brother C. Roberts expressed regret in the
lack of representation from Manitoba which he
believed was due to financial reasons, He stated
they had all the big shops organized in the
building trades in Winnipeg. The broadcasting
station at Flin Flon had been organized, which is
the second, the station at Prince Albert, Sask.,
having heen previously organized. In Saska-
toon u linemen's local is being sel up und they
are now waiting for the charter and this will
give us a foothold in thig province.

Some of the points mentioned by the delegates
are as follows: Brother David Keir of Edmon-
ton stated they could use the services of
Brother Fred Keeley as they need an organizer
for short periods at a time and cannot afford
a business agent. The delepates wished to
know more about the National Electrical Bene-
fit Fund and agreement as pertaining to Can-
ada. International Vice President Raymond
stated such an agreement was being drafted
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ani
would be mailed in due course but in the mean-

by International President D. W. Traey

time no agreement should be held up except
where it interferes with negotiating a wage
sehedule.

It was generally agreed that the ratio of
apprentices to journeymen was too high in the
greater part of Western Canada.

A discussion of company pension schemes
revealed that such plans are becoming more
than ever a condition of employment, which is
not desirable for many reasons, one being it is
fast developing another lost generation, i.e., men
over 40 years of age, These should not be
negotiated along with wages as this too often
has a detrimental effect on the wages.

A desire for uniform safety codes was ex-
pressed and it was concluded that essential
sufety measures should be embodied in working
agreements of respective districts whenever
possible.

The thought was expressed that we rely too
much on government legisglation and regula-
tions, and if labor wasn't careful it would soon
be legizlated out of existence. Good labor laws
are to be desired but when we ask or condone
a government's taking over the prerogatives of
a lrade union, we are paving the way to our exit.

International Viee President John Raymond
stated Secretary Roberts would send a copy of
the minutes to every loecal in the west and we
would have a full report of the matters brought
hefore the meeting., He announced the next
meeting would be held in Edmonton October
11, 1047, in the city of Edmonton, Alberta.

In the evening the delegates were guests of
Locaul B-348, at a dinner in the Mandarin
Gardens which (if we are to believe what we

READ

L. U. No. 3 calls upon every union
member to do his duty

L. U. No. 18 moves into new quarters

A brighter side to the Taft-Hartley
picture by L. U. No, 58

Tribute from labor to management hy
L, U, No. 214

Our Canadian Brothers have their
anti-labor legislation troubles too,
by L: U. No. 230

Light on the building situation by L,
U. No, 353

L. U, No. 390 sounds off on the Taft-
Hartley bill

Items of importance in the history of
organized labor by L, U. No. 429

L. U. No. 527 reports on how the Texas
City disaster affected our members

Notes on the electrical trade by L. U,
No, 697

I, U, No, 725 reports first certificate
of completion of apprenticeship in
Terre Haute

The first Labor Day and how it came
about by L. U, No, 835

Plea for labor unity from L. U, No,
850

Lot of top-flight letters this month
chronicling the labor struggle

hear) was enjoyved to the utmost, and we, of
Calgary at least, are looking forward to the
next meeting with this fine group that repre-
sents our organization in Western Canada and
hope to see others too, who were not able to
attend this meeting.

0. GARDNER.

NEW ENGLAND DISTRICT
CONFERENCE

This is a partial report of the New England

States Distriet Conference, held in the Manger
Hotel, Boston, Magssachusetts, June 7 and 8,
1947,

The conference was called to order by Interna-
tional Vice President John J. Regan at the ap-
pointed time, June 7. Brother Regan called upon
Joseph A. Slattery, business manager of Local
103, Boston, who in turn welcomed the dele-
gates and urged them to make the best of the
time at hand and to do all things during their
deliberations for the common good.

International Executive Council Member
Charles Caffrey, also business manager of Logal
T of Springfield, was one of the prineipal speak-
ers and, as always, did justice to his high office
and to himself, by his very interesting and
timely remarks.

Walter (“0ld Silver") Kenefick was appointed
secretary of the conference, and in addition to
his great job as secretary did himself proud by
his well-timed speech. Walter was asked by one
of the delegates about a “Rebel, R.A.R." meeting,
but because of the many more imporsant things
to be done, the answer had to b2 “There shall be
no ‘Rebel’ meetings at this conference.”

John J. Murphy, Regional organizer for the
A.F.L., passed on to the delegates good advice
on what to expect because of certain vicious lahor
legislation pending before Congress. John
Murphy is always welcome at any and all Elec-
trical Workers meetings. By and large the gath-
ering on Saturday was a huge success. The ses-
sion adjourned at 4:30 p. m, to reconvene on
Sunday at 10 a, m, The delegates eagerly awaited
the coming of Sunday, for the principal speaker
wasg to be none other than our great leader, In-
ternational President Dan W. Tracy. It is not
necessary for us to say and in truth, that
Brother Tracy is & very remarkable man. He
carries himself well, He commands the respect
of people in all walks of life. Let us not too soon
forget that Dan was Assistant Secretary of La-
bor during -the most hectic period in our coun-
try's history, and in that office brought dignity,
honor and great eredit to the country, the 1. B,
E. W., and to himself,

His address on Bunday, in our opinion, ranks
with the best of the many famous speeches made
in his long experience as labor leader and friend.

We left the meeting for dinner, well satisfied
that the I. B, E, W, under Dan's great leader-
ship, is in good and able hands,

Prior te the afternoon session the delegates
warg invited to partake of a dinner provided hy
the officers and members of TLoeal 103, who
played host to the delegales.

After the dinner, entertainment was provided
by Henry Tierney, of the Connecticut State
Association; Gus Gilmour, of Local 103, son of
our very fine Prasident Jack Gilmour, and Busi-
ness Manager Joe Blattery.

International Viece President John J. Regan,
in addition to being the best of chairmen, syrp-
prised all in attendance as “master of cere-
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monies"” unexeelled. John was in rare form and
we are inclined to believe that some of his stuff
was fed to him by Jack Queeney, who was by his
side at the head table, particularly the one about
“athletes feet.”

The boys and girls from local unions in New
England went their various ways happy and
looking forward to the next sesgion which will
convene in six months.

So ended two happy days, which gave oppor
tunity to make new friends and to again renew
old friendships.

All good wishes.

JOE GENERAL, P. S.

L. U. No. 8, Editor: The Taft
NEW YORK, N. Y. Harlley Bill is now
the Taft-Hartley Law.

What are we going to do about it?

President William Green of the A, F. L. is
showing the way and it is up to every member
of a labor union who believes in real democracy
and equality of opportunity, to make & saerifice
of leisure time if necessary, to make every
effort to repeal the objectional features, if not
the entire law, and to retire to private life
those guilty of voting for such biased legis-
lation,

Unfortunately there are all-too-many mem-
hers of labor unions who fail to attend their
union meetings, do not read labor or unbiased
newspapers, magazines or other literature and
are “suckers” for the N. A. M. propaganda
that is spewed forth by all-too-many of our
newspapers and other periodicals,

One general belief among these particular
members is that the T.-H. hill will do away
with racketeering. What a joke! The only
way it will do that is with its anti-closed shop
elause which wrecks the union as well as any
racketeers that may be in it. Rather a drastic
remedy, in our opinion,

We know that Communists, believing that
the end justifies the means, would like nothing
hetter than to gain contrel of the libor move-
ment and use it to cause the dissention and
hate that is so necessary to further their cause.
As is easily learned from other countries where
they have gained control, they will promise
anything to gain their ends even to a pretense
at free labor unions, freedom of religion, free
eglections, ete.

An election with one party and one candidate
for a particular office is not a free election.
Labor unions that are controlled by govern-
ment are not free unions and so on all down
the line,

Many of us live in communities where one
or the other of our two dominant political
parties controls and has controlled for wvears
but there is always a minority that refuses to

e rubiber-stamped and, when ahuses arise. gains

NEW ENGLAND DISTRICT CONFERENCE

(left to right) Charles E. Caffrey, International Executive Council member, John J. Regan, International
vice president, Dan W. Tracy, International president, John Queeney, financial secretary, L. U. No,
103, Walter Kenefick, International representative.

supporters and overthrows the existing regime.
You can't do that under communism. The T.-H.
law will drive these Communists underground
where they will he more dungerous than they
are now,

There is no question as to what brought about
this demand for “labor legislation.” It was
abuses of privileges granted under our laws, It
does no good to blame this one or that one.
To the extent that we condoned or took part
in these abuses we are all to blame. There are
always those, usually a minority, that given a
thus bringing down

privilege, will abuse
curtailment of the privilege or punishment on
the majority.

It is up to that majority to take the minority
in hand and keep them in line. It is human
to resent abuse. Industry has taken advantage
of this resentment to bring about this nefarious
legiglation, through skillful propaganda, to fur-
ther enhance their alveady swollen profits as
a result, they hope, of the disintegration of
labor organizations.

Will vou stand idly by and permit this or
will you do your part, small though it may be?

Freperick V., Eich, P. S.

L. U. NO. 7, mditor: We are so
SPRINGFIELD, confident of the sue-
MASS, cess of our system of

living that we are
sending our money and if need be will gsend our
men in delense of similar systems elsewhere,
But is our system suceessful? Does it pro-
vide good homes and all that go with them fo
the majority of our people?
It certainly does not provide good homes:
of 37 million dwelling units in the United States

30 per cent have no running water
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From left to right, Brother C. Roberts, International representative, Brother W. R. Clark, financial secre-
tary L. U, No. B-1372, Miss Glen, Brother Fred Keeley, International representative, Mrs. John Raymond,
Brother John Raymond, International vice president, Brother George Gee, business manager L. U. No.
B.213, Brother W, Fraser, president L. U. No. B-213, Brether Jack N. Ross, International representative,
David Keir, financial secretary L. U, No. B-424, Brother A. W. Smith, president L. U. No. B-821, Brother

F. J. Bevis, business manager L. U, No. B-230, Mrs.
secretary L. U. No. B-348, Mrs, A. Baird, Brother A. B

O. Gardner, Brothar O. Gardner, recording and press
aird, financial secretary L. U. No. B-348, Mrs. H.

Bellingham, Brother C. Ascroft, financial and recording secretary L. U. No. 630, Mrs. C. Ascroft, Brother
H. Bellingham, president L. U, No. B-348,

40 per cent have no private flush toilets.

45 per cent have no private baths.

Lack of sufficient income for more than
half the population bars them from all the
things necessury for a decent life. Educational
facilities are very poor in many parts of the
country. Medical care is available only to the
well-to-do.

And in addition the system does not work
smoothly, There ure a few years of so-called
prosperity and then a depression. These ups
and downs have been with us over a hundred
vears and our leaders haven't got the sense
to make the necessary changes. If the changes
won’t work you muake more changes, that's the
way it's done with mechanical things and it
ecan also be done with social machinery, How-
ever the 3 per cent who own the country and
their well-paid bootlickers are satisfied with
the way things are and so they are willing to
underwrite similar conditions in other countries.

The passage of the Taft-Hartley anti-labor
Lill should show labor who its enemies are,
The un-American Committee’s not going to
check the ones who are responsible for this
piece of subversive legjslation.

1. 8. Gorpnon, P. 8.

L. U. NO. 16, Editor: Well some of
EVANSVILLE, IND. you hoys are going to
get a shoek when you
spe this letter in the Worker. For 1 do not
Lelieve there has bheen a letter from L, U, B-16
gince Brother “Jack" Hoskinson passed nway
quite some time ago. Brother Hoskinson knew
quite a few of the old boys around the country
and liked to write about them in his columns,

Well the weather is plenty hot around Evans-
ville at this time and not only the weather
for there are a few more hot situations around
here at this time.

L. U, B-18 ig going to get a new face-lifting
which it has been needing very hadly. Al
though we huve heen a little late in starting
thiz aetion but we are fully convinced that it
is one of the best things that has happened to
L. U, B-16 in a great many years.

L. U. B-16 has started on a new venture.
We have purchased & new home at Second and
Main Streets and we are quite proud to be
the owner of our own home, although we have
quite a bit of remodeling to do before we have
things as we want them. We will eventually
have the home we want. We have built quite
a few new offices in the building besides our
own ta provide us with an income to defray
some of the upkeep of the building.

Work in this area is fairly good although it
would be a lot better if the material situation
was not as it is today.

I guess some of you boys saw Life Mugazine
for the wesk of June 9, 1947 and noticed what
the C10 and Gale Bradford are trying to do
to the home-building industry with their one
journeyman to ten helpers and if you could see
some of the houses vou could see some of the
rezults of this kind of a set-up.

RarpH Harer, P, S.
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L. U, NO. 18, FEditer:  Saturday,
LOS ANGELES, May 24th, was just
CALIF. another Saturday for
most people, but for
Local B-18 it was an important milestone, for
on that day we moved bag and baggage into
our new quarters at 4189 West Second Street.
From eight in the morning until after six at
night four husky union moving men expertly
wrestled vur many desks and much equipment
into its new location, so that by Monday when
we opened up at the new address everything
was in apple-pie order and ready to go.

The new headquarters of Local B-18 is a one-
story brick building with some 7.300 square
feet of floor spaece, and in it the members of
our staff now have ample room te operate, Our
clearance office has its own separate street en-
trance, as does the meeting hall which, having
seating capacity for about two hundred members,
is big enough for most unit meetings and, unless
something important is to come up, will alse
take care of the regular meetings of the local,

The floors which are econcrete have been
covered with asphalt tile, and the ceilings with
cellotex, which it turned out was just as cheap
as plaster and made a better job from the
point of view of sound proofing and heat in-
sulation.

One of the innovations which we especially
like is the “work room,” which has been de-
signed to house our machines—addressograph,
multigraph, graphotype, ete. All such were
unwelcome occupants of the general office in
the past, but are now grouped together where
they cannot annoy anyone,

Lighting for the new building was installed
according to the specifications of illuminating
engineers of the Department of Water and
ia the last word in fAuorescent efficiency. All
wiring was installed by members of Local B-11
working for our good friend and fellow mem-
ber, Dick Schurr, who for some time has heen
contracting electrical work in this area.

The building is one of which every member
can well be proud and those who have not yet
paid us a visit are urged to do so.

Local B-18 still needs a number of good
linemen for work on the 4,800 volt network of
this city. Most of this is hot work and only
capable linemen are needed. We do not need
groundmen nor foremen, nor can we place any
linemen who are “too old to climb but would like
a maintenance job," much as we may sympathize
with them, as we have many of these of our
own to try and take care of.

Housing conditions are bad in Los Angeles
and any Brothers coming out here should not
bring any family with them unless arrangements
have been made for a place to live. Also please
bring your traveler with you, since we do not
like to have men working on permits.

Our new contractors’ agreement, recently
signed, provides for an increase of 156 cents per
hour, making our scale now $2.15 per hour. It
also provides for traveling expense of 14 cents
per airline mile one way each day, which makes
a pretty good deal for any experienced linemen
who wish to come out here but who are not inter-
estéd in a permanent job. Jobs with the utility
are now paying $312.00 per month with every
prospect of an increase of about $20.00 per
month by the time this appears in print.

As this is being written news has reached us
that Brother Charlie Eckles, an old timer in
the Brotherhood is seriously ill at the Saw-
telle Hospital (Roomn 818). A letter from some
of his many friends would, 1 feel sure, be
deeply appreciated by Brother Charlie.

3 GEORGE Simmonps, P, S.

L. U. NO. 27, Editor: 1t has been
WASHINGTON, D. C.a long time since you
have heard from the

Brothers of Local 27, Washington Navy Yard,
This is just to let you know that we have elected
officers for the coming two years. Here is
our election article we try to write every two
years, The following Brothers were elected:
John F. Sullender, president; Abram E, Greene,
vice president; William P, Reuss, financial sec-
retary; George Jones, treasurer; Charles Davis,
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executive bosrd. The above men were re-elected
having served the past two years with a record
that we are all proud of. The following
Brothers are new officers elected: J. M. Williams,
recording secretary; John Maheney and Neil
Graham, executive board,

Brother Neil Graham, although just elected,
is well known in the labor movement all along
the East Coast and is no stranger to the Navy
Yards. Brother Graham was also elected on
the wage committee with Brother J. M. Williams.

We all wish the two Brothers all the luck we
can muster in their duties as they will need it on
the wage committes but we feel that they will
have the support of all the Navy Yard locals
on the East Coast and the West Coast in their
work, Here's hoping that they will receive the
support of all Electrical Workers in their work
until they finish the job.

WirLiam T, Amos, P. 8,

L. U. NO. 58,
DETROIT, MICH. tions are in order to
the joint apprentice

commitiee of Local Unjon 58 and the Detroit
Chapter of NECA for its outstanding contribu-
tion to the industry during the last two years
which resulted in the graduation exercises in
June for 72 of our young people who, among
259 apprentices to all trades, were presented
certificates by William F. Patterson, national
director of the U.S. Department of Labor, and
Finlay C. Allan, president of the Detroit Build-
ing Trades Council.

And congratulations, no less, to these 72
new journeymen who will take their places in
Detroit electrical industry. To them will even-
tually come the honor and responsibility of
carrying on the traditionally fine practices which
have blessed our union-contractor relations with
a no-strike period of nearly 30 years.

We presume to advise these young men that
patience will be their greatest virtue. Their
worth to themselves and to their union will be
determined by their willingness to continue to
learn, not only sbout volts and powerfactor
and electrons, but also about citizenship and
community responsibility. The vagaries of the
few can bring injustice to the many.

At this time of writing, the pendulum has
swung far to the right and the labor union
is on the defensive., There is nothing seriously
wrong about that. It does us all good to be on
the defensive part of the time. Where the
Taft-Hartley Act is wrong and unjust to us,
we will find & wuy to legully defeat it. While
it is the law; it should be recognized as such.
But, with cool, thoughtful, and resolute deter-
mination we must continuously arm ourselves
with more and more knowledge which, in the
long run, is the best and surest means of de-
fense.

For every effect there is a cause. It is safe
to say that Local B-B6B had nothing whatever
to do with the foisting of the Taft-Hartley bill
on our necks, By that same reasoning, it is
also a fair estimate that the bill will not affect
us too adversely. We have as yet to hear of one
contractor or owner expressing a desire to sever
labor relations with us. And as long as our
union is conducted in the highly reputable
manner in which it unquestionably is being con-
ducted, there will be more expressions of com-
mendation by such notables as National Director
Patterson, when he said that Detroit leads all
American cities in labor-management apprentice
relations.

The joint apprentice committee consists as fol-
lows: for the union, President Robert E. Hend-
ricks, Business Manager Frank C. Riley, Secre-
tary Edward T. McCarthy; for the contractors,
Marshal Pierce, Francis Tufts, George Sherrin.
Connie Spain is principal of the school, and un-
der him in the electrical division, are Edward R.
Ehrler, John Maser, Daniel Diamend, and Ron-
ald Nickles,

Editor: Congratula-

LeoNarp SmitH P. S,

L. U. NO. 65,
BUTTE, MONT.
Sr.-Duble era of

Butte's Local 65 press secretaries, has any reg-

Editor: Not since the

Whitehead-Mulholland,

ular JOURNAL correspondence been issued from
this corner of the U.S. d

Stimulus of this and subsequent letters is
this correspondent's appointment by our Presi-
dent Walter Crase—and B-65's executive com-
mittee—motivated by the fact that this year
(1947 A.D.) is the Fiftieth Anni of Local B-65,

By way of celebration, Entertainment Com-
mittee Chairman Bernard Morrissey and his
crew: Russell Williams, Walter Crase, Bill Cun-
roy, Walter Cannon, Art Larson, Rex Clark and
John Redman are arranging a special June
event. This Golden Jubilee Celebration will
uiilize facilities of .the local Moose Hall on the
evening of June 28, 1947. The affair will honor
new officers and pensioners joining the twenty-
year roster, and especially, charter members
available,

Invitations sent to 19 Montana locals are ex-
pected to garner 200 out-of-town guests, This
Golden Anniversary Jubilee is an extension of
parties given from time to time honoring those
who paved the union road for us and for our
SUCCESSOTS,

Current elections returned all officers by unan-
imous secretarial ballot except for one resigna-
tion—Executive Board Member Bert Davis, and
two administration hold-overs who asked per-
mission to vacate and permit another member
office-holding experience,

Our new slate includes: president, Walter
Crage; vice president, Emmett Keyser; record-
ing-secretary, Bob Gribble; financial secretary,
Joe Thompson; treasurer-business agent, A. P.
Cuoombs; Execulive Board meinber, Russell Wil-
lams.

This local has taken all possible communica-
tion action to obtain moderation of Taft-Hartley
legislation. Thanks to execeutive committee fore
sight and appointment of a legislative commit-
tee, state and national legislators were in-
fermed in straightforward, common-sense terms
their mistaken interpretation of “the people’s
mandate.” Thigz was done before national AFL
recommendations filtered down to us, and de-
spite the discouraging fact that many labor
union members were as yet uninformed on the
true content of these bills. This fact was per-
fectly understandable in view of the sugared
interpretations offered through the press.
Though Presidential veto and l1lth-hour pro-
labor aection have been defeated, there is still
hope that an up-hill battle may be won.

Worth recording before closing is the mid-
June departure of Arthur Boyer, assistant su-
perintendent of the Anaconda Copper Mining
Co. Electrical Department for superintendent's
position in the Coeur d'Alenes, Idaho mining
district.

A member, of this loeal, following college
graduation, Arthur rose steadily through the
ranks; contributed important mining safety
devices; taught the boys electronics; engage:
in eivie activities, and without fuss or fire-
works, maintained a high pinnacle of respect
by journeymen and superiors.

ACM electricians in a brief shop gathering,
presented Arthur Boyer a splendid rifle and a
hearty “good hunting” farewell,

With this first contribution, shall close with
a look to the past and to the uncertain future,

KENNETH MULHOLLAND, P. S.

L. U. NO, 79,
SYRACUSE, N. Y.

Editor: A week ago
as 1 write this, the
Congress of the United
States averrode the veto of the President on the
Taft-Hartley labor bill. What, by their action the
economic and political future of this country, will
be, remains to be seen. It is a restrictive and
complicated bill that only lawyers will gain any
benefit from. Many predictions are being made,
but one thing is certain, and that is that organ-
ized labor will continue to rebel against a
politieal or ecanomiec system which denies it its
fundamental freedoms.

For too many years the industrial and eco-
nomic system of this country practiced a rugged
individunlism which treated the workers in
economic slavery as a commodity. The worker
was denied most of the rights and privileges of
respected human beings. There can be no wonder
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at all that a militant labor movement born of
men and women compelled by circumstances to
adjust their lives under such conditions of labor,
and being the dynamie, restless, surging human-
ity that we are, to seek through unity the
strength to demand, not ask, for the rights and
privileges we know to be rs. That we are;
and with good reason, suspicious of the intent
of the Taft-Hartley bill is only reasonable to
expect.

It has not been very long ago that we ex
perienced yellow-dog  contracts, labor spies,
blacklists, a servile press, and the injunctions
It took a hundred years to legalize the right of
unions to organize-—and have it put in our law
books (the Wagner Acl).

In spite of the unfavorable propaganda dis-
seminated against unions there have been and
still are a preat majority of good relations he
tween management and labor which are en
dangered because of this law. That labor leaders
were given the blame was only natural for those
who wanted this law.

In the game known as negotiations and labor
relations, in a still-young world of collective
bargaining, and pitted against experienced
lawyers, the union officers, many who have come
up from the ranks, trained only by experience
gained the hard way and without college de
grees, have had to prove themselves as smart
politicians, skilled debaters, clever tacticians,
smooth conciliators, stubborn antagonists, and
many other characters on demand. That they
have done these jobs well besides holding the
rank and file together no one can deny.

ew people outside the labor movement under-
atand the reason and need for strikes. They ses
and understand only groups of men, somé
roughly dressed, loitering about or carrying
banners. They read binsed accounts in the néws-
papers and withal jump to a hasty conclusion
that such goings on are not only a nuisance but
an encroachment upon the publi¢ welfare. What
they do not see or understand is that strikes,
unwanted by the strikers, are the only recourse
left open to them by those who stubbornly insist
upon maintaining an unjust, unreasonable and
provoéative system of negotiations. Arbitration
to date is far from 100 percent perfect.

What the public must learn and understand is
the need of reform, not of strikers, but of the
entire industrial and economic system under
which we all live. That we need today as never
before, if union organization is to offset the
gethback that faces it, is far-sighted leaders
trained in labor and administrative laws plus a
fully-active membership.

That the Taft-Hartley bill was passed over
the President's veto can be traded partly to
politieal strategy, and partly to our own anti-
sociability as well as to the public in general.
We were born individuals with individual likes
and dislikes, but we were not meant to be isolated
from each other, but a great human family which
demands unity and coopeération. That we are
from different climates, nationalities, creeds or
families has drawn many of us apart, unfortu-
nately.

Unfortunately, some union mén stay on as
union men as some people stay on in their re-
ligion. They seem to lack the feeling of need in
it for them but hold to it just in case.

Too, there are those who are only social-
minded when it is financially or otherwise to
their benefit, and those who have, want more, but
have no intention of dividing with thosé who are
unfortunate.

Ameri¢an labor unions, do not want nor do
they advocate communiam,

What they do want ig free enterprize, free
{from unnecessary government controls, free
from economic dictatorship of monopolists, and
free from the evils of anti-gsocial and selfish
ideas that have sHackled us in the past and
which threaten us today.

Frep King, P. 8.

L. U. NO. 80,
NORFOLK, VA,

Editor; Now that
I've gone through the
“gpring fever” stage,

will try to sweat out a few lines for the August

issue,

m

Honor members of L. U. No. B8 receive 25-year pins from International President Tracy

Sinee last reporting to the JOURNAL we have
had a change in the office of the local's president,
Brother J. W. Amory is now serving as presi-
dent. Brother M. G. Nelson was requested to
teke a withdrawal enrd in view of his position
with one of the local contractors.

Brothers A, R. Griffith and O. L. Shumate
are serving with the business manager on the
joint conference committee representing the
loecal.

May I take this opportunity to say we should
give “Cupid” Fulford a big hand for a bang-up
job during the vacation of our business manager.

There is much to be said about the recent
engcetment of the anti-labor laws, but 1 will not
take up too much space on the subjéct—only
leave this thought with you—"“We may not
know who to vote for at the next election, but
weé will surely know who NOT to vote for, be-
cause we know who has voted against us.”

Who knows? It may be possible to interest
enough of our members to the extent that we
could meet and discuss or study the New (Cuode
this fall. Let's try to gel sométhing construe-
tive in our thick heads.

Not too much from the “Lap-over.” (Where
Virginia laps over into Carolina).

E. A, (Mack) McCuLLouGH, P. S.

L. U. NO. 88, Editor: Nine mem-
CHILLICOTHE, OHIO bers of Loeal Number
88, International
Brotherhood of Electrical Workers, received
pins signifying 25 or more years of membership,
at # banquet at Eastern Star Hall on May b,
1947. Two others, unable to attend because of
illness, reéceived their pins at home.

Presentations were made at thé banquet by
our International President D. W. Tracy to
Brothers W. J. Dorgan, R. A. True, Delber
Peterson, Roy BSenff, Gordon Ebert, W. C.
Echard, Charles Willinmson, P. B. Theobald and
David Dennewitz. Pins were taken to the homes
of Brothers J. V. Brooks and W. D. Thatcher,
who are ill.

Although they were not presented at the
hanquet, service buttons alse were given to
Brothers Roy Schneider and W. H. Ward for
20-year membership and to Brothers Earl Eben-
hack and Paul Oberer for 15-year membership.

About 100 members and their wives attended
the turkey dinner served by women of the
Eastern Star.

Brother Earl Ebenhack, as master of tere-
monies, introduced the International president.
Brothér Tracy extended congratulations to the

2h-year men, most of whom wereé charteér mem
bers of the local organized in 1916, He discussed
principles, policies and aims of the organization
and stressed the importance of unity.

Colonel David Mel. McKell, president of the
Chillicothe Telephone Company, in a brief talk,
also congratulated the honored men and spoke
of the long years of pleasant assotiation be-:
tween the union and the company.

Others features of the program weére séveral
songs by a trio composed of Robert Friend, Dave
Heraldson and Richard Cutright, accompanied hy
Janet Friend, a chalk talk and guitar numbers
by Jake Noble ard piano music by Eddie Kourt
before the dinner, The invocation wias giveén by
the Reverend R. . Schluer of Salem Evangélical
and Reformed Church,

Among guests at the dinner were: Brother Ira
Braswell, International representative, of Win-
chester, Kentueky, and Mrs. Braswell; Colonel
and Mrs. McKell, Mr. and Mrs. Robeft MéKell,
M#. and Mrs, Ray 0. Duffy, Mr. and Mrs.
Harry Elliott, Reverend and Mrs. R, E, Schluer,
and Mr. Alvin Jones,

EuwiN D. Goerern, P, S.
L. U. NO. 106, Editor: Well since
JAMESTOWN, N. Y. our members were
so enthused o
ing a letter in the June issue from B-106, they
told me to do it again, so here goes. At our
last meeting held June 24th in the new Labor
Temple, the nomination and election of officers
was held and resulted as follows, Prasident
Murray F. Horn, reelécted; Vice President
Raymond L. Anderson; Financial Séctetary
Allen Webeck, reelected; Recording Becretary
Paul Morze; ‘Treasurer Marvin Ahlstrom, te-
elected. The following members were eléeted
to the Executive Board, . T. Pihl, Allen We-
beek, Paul Morse, Raymond L. Anderson, Evar

B. Brugge, Clinton Ball and Murray Horn.

Brother Hjalmer Sandburg pasged awidy near
Los Angeles, wh he has made his home for
the past three years, on May 5th. One of the
oldest and mosgt beloved contractors, Brother
James E. Hanson, 8r., drapped dead in his place
of business. He had bedn a member since 1002,
He was always very fair to his employees, and
his friends will all miss him. He was dalled
daddy of nearly all the electricians. Most all
the membership turned out for hig funeral.

A letter was read from Brother 8. C. Keller
of Local B-90 thanking all the boys for their
cards and letters during his recent illness, All
the boys are glad to hear that he i8 able to
be out again,

S




318

The Journal of ELECTRICAL WORKERS and Operalors

B Y |

Apprentice Class of L. U. No. 106, Jamestown, New York

Brother Jack Larson is working in Pitts-
burgh, Pa.

Everybody is busy here at home for the pres-
ent writing.

Meadville, Pennsylvania, called here recently
for 60 wiremen. The seale is $1.871% per hour.
As yet nobody has gone from here.

We are sending a photo of the apprentice
class that recently finished its first year of
apprentice training at the evening elass in the
Jamestown High school. The following names
accompany the picture: Standing left to right
top row, Louis Dailey, Birger Pihl, Ralph Wil-
son, William Pihl, Carl Carlein, Bernard Greer,
Lucius Seymour, Richard Wilcox. Middle row,
Marion Panzarella, class instructor; James E.
Hanson, contractor member of apprentice coun-
cil; Walter Linquist, contractor member and
chairman of apprentice council; Marvin Ahl-
sirom, supervisor and secretary of apprentice
council; Elliott Horn, resident representative
of apprentice training of the U. S. Department
of Labor; Evar Brugge, recording secretary and
member of the apprentice council: E. S. Chase,
Underwriters electrical inspector; Allen We-
beck, financial secretary and member of the
apprentice council; Kenneth Marsh, supervisor
of industrial education of the Jamestown public
schools, Bottom row, Marshall Carlson, Law-
rence Sundquist, Russel Duink, Arthur Board-
man, Paul Carlson, Donald Brugge, Arthur
Anderson, Charles Fisk. There were 16 appren-
tices in the class.

MuUrrAaY HORN, P. S.

L. U. NO. 211,
ATLANTIC CITY,

Editor: Reaction Is
in the saddle and from
all observations is bent
on riding the horse to
an unhappy ending. +

The Taft-Hartley bill, spawn of those who
seek to reduce the American workman to the
peon class, with little or no rights, in trying
to better their meager lot, when compared to
Congressman’s and Senator’s (unproductive)
salaries, is labor's greatest challenge.

The constitutionality of the act is in grave
doubt. Even the better lawyers cannot fully in-
terpret its meaning.

Labor is in for a fight, yet it should not doubt
the outcome. All its fights were against odds.

From now on, until this stigma is removed, it
is up to all laboring men and farmers to join
in defeating labor’s known enemies, at the polls
regardless of party affilintions.

Labor can do this, for in industry and inven-
tion over 75 percent of all improvements came
from the men in the ranks of labor.

So let all laboring men inform their relatives,
friends, neighbors and all they come in contact
with of the harsh provisions of this bill and urge
an early repeal or at least a national referendum
after the public is fully informed of the true
meaning of the bill,

Now for some information on our
of officers.

Officers elected at the June 16 meeting for two

election

years were: President, Frank Camp; vice presi-
dent, John Fish; financial secretary, William
‘Heppard, Jr.; treasurer, Edgar Kohler; business
manager, Herbert Stickel. Executive board:
Edward Burk, Joseph (Paul) Scott, Edward
Gray, John Hines, Edward Penny, Harry Camp
and Oscar Scull, DLxamining board: Hiram C.
Maxwell, Frank Hurley and Edward Penny.
HERB STICKEL, P. S.

L. U. NO. 212, Editor: By the time
CINCINNATI, OHIO this article is in the
reader’s hands, and as
this will be the last copy of the JOURNAL before
our annual great picnic, remember that date,
Brothers—Saturday, August 16, 1947, at Guiz-
weilers Grove. To each and every one of Local
B-212's members this is a personal invitation
from your entire picnic committee, so fellows
come on out and bring your wife and family and
meet your fellow members and their families and
all of you can enjoy yourselves to the utmost. If
you have to work that day come on out in the
evening as you know we will be there until mid-
night. 1 hope to see all of you on Saturday,
Augnst 168, at Gutzweilers Grove,

And now for other business,
couple of hirths to recard.

Our Brother member, Irwin Kappner, and his
wife are the proud parents of a little girl named
Susan, who weighed 5% lbs. and was born on the
12th of June, 1847. Congratulations and best
wishes to mother, dad and the little lady!

Last month I spoke of William Meclnerney’s
becoming a grandpa. Now, one month later, his
daughter became a mother making him grandpa
for the second time in a short period of time.
Best of luck to Grandma, Grandpa and the
parents!

Our sick list at the present writing includes
Brothers Jack Fogarty, Bob Fobbe, Art Bau-
mann, C. Eibel, and Bryan Reenan. Hope all of
vou will soon be well again.

I am awfully sorry to have to record the death
of ‘one of the past presidents of Local B-212,
George Frank Guy, bormn on May 5, 1880,
initiated into Loeal 212 July 2, 1818, passed
into the great beyond on May 28, 1047,

Frank was a grand member. He loved his loeal
union and spoke his piece as he saw fit. We shall
all mise him. The local’s entire heartfelt sym-
pathies to his wife and son, Thomas, who is a
member of our local. May he rest in peaceful
sleep!

First I have a

Here in Cincinnati our work is in very nice
shape. We have some very nice jobs going and
have some good jobs about to break, so under the
present situation the outlook for work here is
looking very well,

Under another hending I want to mention
several incidents about some of our own
Brother members forsaking the tools of the
electrical trade to either become superintendents
for one of our contraectors or to go in the con-
tracting buslness on their own, Followlng are
some of the boys whom I know of: Arthur Wes-

selman, estimator and superintendent for the
Kasley Eleclriec Company, Walter Brangan,
estimating for Bertke Electric Company; and
Ray Keiser, who was injured a little over a year
ago while on a big big job here in Cincinnati, is
also estimating for Bertke. William Cullen has
been in the Fogarty Electric Company office
well over a yvear now, and these, Paul Morton,
Jack Crawford, Joseph Coy, are all in the con-
tracting husiness on their own. Everyone in
Local B-212, while we do miss all the fellows,
is always proud to see our boys come out
of the ranks. We hope all of you make good,
each in your own undertaking. So that’s it for
thia time and so once apnin, au revoir.
212"y News Hound,
E. M. ScaMmIrT, P. S.

L. U. NO. 214,
CHICAGO, ILL.

Editor: The huge
volume of mail contain
ing the ballots of our
recent election in June nearly swamped the
judge and tellers. That proved the great interest
our members always display during an election
of officers. Although a division of opinion will
always exist in any organization, it is my belief
that all of us are attempting to achieve the same
goal, but our methods differ without our losing
faith in our ideals, namely, simple precepts of
justice and kindness to all our fellow men,

One of the enthusiastic workers during the
pre-election campaign was Brother Max Fumel,
traveling electrician with headquarters in Chi-
cago. In addition te his sincere devotion for the
principles of organized labor, Max has mastered
the art of acquiring friends and keeping them,
all this, without help from Dale Carnegie. Ask
Max who Dale is, he probably would reply that
he doesn't read that paper, but watch for that
infectious grin when he springs a comeback. I
join his host of friends covering the North-
western System in giving voice to a tribute to a
generous loyal friend and union Brother.

On the evening of June 17, 1947, a farewell
dinner was given in honor of Mr. J. A, Andreu-
cetti, retiring Chief Electrical Engineer of the
Chicago and Northwestern System at the Elec-
trie Club, Civie Opera Building, Chicago, Illinois.
During his tenure of 42 years of service, Mr,
Andreucetti at all times expressed by action the
traits of fair play and loyalty to the men under
his direct supervision, [ quote from a letter re-
ceived from him, “I value more than words can
express, such sentiments coming particularly
from the men in overalls and jumpers, to whom
1 owe much of whatever success I have acquired
and [ want you to know that I have alwaya ap-
preciated the loyal and unstinted cooperation
given freely by the men of the Electrical Engi-
neering Department.”

Our general chairman, Charles H. Foote, re-
plied, “I have always placed a high value upon
Mr. Andreucetti's word given to me at the con-
ference table. I had no cause to doubt any devia-
tion from an interpretation that aecorded full
justice to our agreement covering labor relations
between management and the organized Elec-
trical Workers. Whoever his successor may be,
I fervently hope that the continuity of harmony
and cooperation between the men 1 represent and
the company will be maintained unbroken.”

Electricians present were Brothers Bronk,
Mongon, Wolker, DeMoe, Davies, Karlgen,
Grigeroff, Fumel, Allison, Hilton, Ross, Gaeth,
Legge, Gebbie, Foote, the chief eclerk, Lou
Catiline and Mr. W. C. Chapman, electrical engi-
neer, and A, B. Miller, electrical inspector. The
presence of representatives of big business and
organized labor at a gatherin~ offering testi-
mony to a faithful supervisor of industry is a
direct refutation of the vicious sentiment con-
tained within a very small minority of our citi-
zens that there should be any restraining legis-
lation to prevent free and collective bargaining
with industry and the worker, when both partica
have contributed as much skill, energy and
friendliness as we, railroad management and
the organized worker have done for years to
make both of our lives a full and happy one.
Greetlngs to alll
R. H. GeBBIE, P. S.
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L. U. NO, 229,
YORK, PA.

Editor: 1t has been
difficult for me to keep
up with the paece of
events the past few weeks. History is being made
on every side. We have witnessed profound
changes in our foreign policy, and here at home
the Taft-Hartley labor bill has been passed over
the Presidential veto. It's a sad day in some
respects, but we'll live through it and next time
elect men who thoroughly believe in organized
labor. Although labor united to prevent the
passage of this law to no avail, 1 am glad for
the part Local 229 played. We bombarded our
legislators with letters, cards and telegrams
placing ourselves on record regarding what we
thought about it.

Right here on the home front, in York, things
have been moving rapidly, too. May 1st saw Local
229 without a contract and one of the lowest
wage scales in the country. A new contract is
now in force which provides among other things
for an increase of 25 cents per hour to journey-
men. This was not achieved without plenty of
difficulty. First our negotiations hogged down
and then our Business Agent Deardorff was
taken to the York hospital for an operation.
If the contractors hoped to gain anything by
our unfortunate circumstances they were sadly
mistaken. Our president, Brother Wilbur Kauff-
man, was then drafted to take over the business
agent’s duties. As soon as the contractors
realized their men were taking out-of-town jobs
the deadlock was soon broken and the new agree-
ment signed, Let’s congratulate ourselves on hav-
ing such capable leadership. And to the men who
fought our negotiations through, many thanks
for a job well done, And while I'm passing out
thanks I would not overlook the valuuble assis-
tance of Brother George Acker from the Inter-
national Office, who helped with negotiations.
Also the cooperation of Brother Charles Gerbig
of Local 143, Harrigsburg, in placing some of our
men at a most critical time, This helped im-
measurably to shorten our negotiations. To the
boys at Middletown, “hello,” sorry we could not
stay longer.

The stork has been reported hovering over the
home of some of our membership but just where
his next visit will be is anvbody's guess. Since
my last contribution to the JourNAL he has
visited the homes of Brother Elmer Deardorff
and Brother Jack Robertson.

STEwArT HoLtzinger, P. S.

P.8.—RBusiness agent, Brother Hurvey Dear-
dorff, attended the lust meeting and hy this time
has probably assumed his old post. Thaonks to
kind nurses?

L. U. NO. 230,
VICTORIA, B. C.

Editor: Celebrating
their 56th anniversary,
this local went to town
on Friday, June 6. A competent committee con-
sisting of Brothers Semple, Marshall, Robson
and Bevan provided an excellent supper with
sufficient liguid refreshments to get everyhody
in the humor for dancing and ginging. A good
variety show also contributed greatly to one
of the most successful celebrations we have ever
staged.

Welcome visitors from out of town included
nternational Vice President Brother John Ray-
mond and his wife, both of whom immediately
made friends with the whole gang; Brother
Claude and Mrs. Hill, also Brother Ted and Murs.
Knight, representing Vancouver Local B-213. We
were especially glad to see a group from
Nanaimo, including Joe, Mrs. Piper and daughter
Shirley. Dave Reed brotuight some of his trusty
line crew down. 1| hope they go back home safely
over the heaps of gravel and assorted road build-
ing -machinery now occupying the spots which
may some day become a road.

Highlight of the evening was the lack of
speeches. President Charlie Peck tried to rope
Brother Raymond into saying the customary
“few words.” On the first call, John was nmissing.
When finally located he made it very brief, but
effective. The whole committee deserves our
hearty congratulations for the time, thought and
effort they devoted to a very enjoyable evening,

Negotiations are proceeding on all fronts
gimultaneously, making life very intervesting for

-~

the writer. Our construction wiremen have come
put of hibernation anid are going after more
money, in earnest, we hope.

Our Power Commission Agreement is in the
hunds of a conciliator, the shipyard men are
muttering about the incremsed ecost of butter,
ete, and the B. ¢. E. Railway employees are
also stirving uneasily.

Hanging over everything like a dark cloud is
the new Labor Act that our friends of the Manu-
facturers’ Asseeiation \ successfully  in-
Aicted upon us. w‘

It containg dire pains and penalties in the
form of fines for unions going on strike without
following & certain procedure, also penalties for
union officials who “authorize, encourage or con-
done strike action.” Strangely enough there have
been two strikes here since the act came into
effect, with the probability of a third (in the
lumbering industry !, in the near future.

How any trade union official, having the wel-
fare of his members at heart, can hold forth in
the daily press extolling the viftues of such an
act, surpasses our understanding. We can only
assume that they have already chosen the jobs
they are going to occupy when the labor move-
ment gets wise to them.

Our new 185 kv, Steel-tower job is progressing
favorably under 1.B.E.W. jurisdiction. We have
mannged to secure a rate 4 cents higher than
the prevailing lineman’s scale, with all men
actually engaged on tower erection receiving
$1.35.

The new power project at Elk Falls is still
some distance from completion, It looks as
though it will be 1948 hefore the first two
25,000 h.p. generators begin to roll.

Port Alberni has got the new pulp mill well
under way. It will probably be ready before
Elk IPalls can supply the juice.

What is left of 1047 looks as though we shall
keop busy, but 1048 is another matter.

F.J. Bevis, B. M.

THE HOUSING SHORTAGE?

Brother F. J. Bevis, business man-
ager of L. U. No. 230, Victoria, British
Columbia, sent us the above picture of
a bird’s nest found in a temporarvy
service, discovered and photographed
by Brother Bill MeKee, superintendent
of Courtenay City Light Department.
Close examination revealed many
shingle nails that the birds used in
construction. Entrance was gained
through a knockout in the side.
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L. U. NO 252, Editor: The best

ANN ARBOR, MICH. news we have is that
Brother Noble “Jack™

Shawn who broke his hip last year while working
at Kaiser-Frazer, is back on his feet.

Work has slowed down in our jurisdiction.
All of our men are out of the Kaiser-Frazer
plant, Luck of money has halted work on some
of the University of Michignn buildings. That's

about all there is this month.
R. Boorou, P. 8.

L. U. NO. 305, Editor: When this
FORT WAYNE, IND. writer inquired as to
i the reason this local
had nothing in the correspondence part of the
JourNAL, he really stuck his neck out as never
before, because our president assigned this job
of writing to me. I don’t know just why unless
he wanted to get even, or something. I'll do the
best 1 can.

Things have slowed down considerably here
in Ft. Wayne since several of our large con-
struction jobs, namely the Spicer Gear, Phelps
Dodge, and the Supercharger, have come to a
¢lose, but the local contractors seem to be very
busy.

Last meeting night was election night for
Local No. B-305, hut there were very few
changes made in the official staff. The body
voted to retain our present business manager
and finuncial secretary, Mr. William Avery, who
has filled these positions over a period of years.
Mr. Jess Detwiller, who has served as president
a number of years, was retained in that capacity.
Both these Brothers have done a very fine and
efficient job in the past, and we know they have
the ability to lead this local in what promises
to be very trying times ahead. We of the body
doff our hats to them, as well as to all the other
Brothers who have aided in making this local a
success.

Well, our Congress has succeeded in “killing
the goose that laid the golden egg” with the
passage of the Taft-Hartley bill, a labor-crush-
ing bill which violates the constitution of our
democratic form of government, We also take
note that one of our Senators made the remark
that the President vetoed the hill without read-
ing it, and that he doubted if the President had
written the veto message,

Well, I doubt very much if Taft or Hartley
wrote this drastic labor bill, because it stinks of
“Hitlerism.” Only Hitler, or the nazi party could
think of rewarding labor in such a manner for
its fine production record during the second
world war,

Next month should bring about some interest-
ing happenings.

J. C, Carnisvg, P. 8.

L. U. NO. 309, [ditor: There is a

EAST ST. LOUIS, great amount of com-

ILL. modities in stock—an

amount greater than

the money in the country can buy, according to

the New York Journal of Commerce and other
informed sources.

How did we get that way? Let us look back at
what has taken place since the 1929 panic.

After the crash, all industry squared up things
for a sit-down period, construction projects were
either curvied on to a point where they could
be started again sometime or other or abandoned
outright. Factories shut their doors, farmers
were told to stop farming,

It is useless to elaborate, we remember those
hectic years too well.

Nimrod, the money bag man, was hugging the
sack of kale close to his belly. He can only put
out the lettuce when he knows he is going to get
back more than he delivers, His arithmetic says:
one and one make three,

Poor old Nimrod was brooding. The zipper on
the money bag was pulled tight.

Presently, somewhere, some country that
wants to start a war wants to buy something.

Nimrod comes to life. The money bag lets ont
a trickle, just enough to kindle the spark. Soon
the spark looks like the beginning of a con-
flagration; soon there can be no mistake about it,
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Nimrod revises his arithmetic: one and one
mukes four, He tightens the hag again. We are
being dragged into the turmoil and the indus-
trics —steel, automotive and whal not—are al-
most at a standstill. Lots of orders but they will
not put out,

Vimrod says: “one and one makes four. I want
more cabbage.”

The powers that be have no choice. They say,
“Amen,"”

Everything goes now, everybody wants to met
into the act, Workers, intellectual, mannal,
clerical, farmers, laborers, begin to produce. The
remuneration they get is the cost and all of the
cost of the finished produce.

Raw material ig a nationsl resource and to
transform it into helpful or aweful gadgets, into
food, necessities, luxuries, or nuisances of life, it
takes work and nothing else

Millions of
getting something for
tremendous effort in the process,

Nimrod is jubilant—one and one makes five.
Taxes go up, cost of living sours, wiges try to
keep up bul cannot do it. Machines. food.
gadgets, ships, ete., ete. roll out in very great
abundance; nothing like it has ever been seen.

The war is won. Unecle Sam is mortgaged to
Nimrod.

The war is won. Construction instead of de-
struction activities should begin. They start in
a half-hearted way, slowly., Already, at the very
beginning, we have fabricated more things than
we can buy., Labor's arithmetic one and
one is one,

parasites get into the act, all

ng, putting out a

nathi

SHYS:

Poor old Nimrod is perturbed; hiz poor
atrophied brains understand only money; he is
very proud of his last record: one and one makes
five. He is thinking of starting another panic.
Who knows if he does there might be another
nice war. Ile’ll have a chance of beating his own
record, maybe one and one will make ten.

Poor old Nimrod. He cannot sell, he
“there is no market.” That last crack is a lie.

The surplus that we cannot buy represents the

Bays

amount due to labor that created all of it. It is
the amount labor has been underpaid.

The so-called “surplus” should be much
greater than it is and as we should be paid

enough to buy it, should be no surplus at all.

The people living in 'the jurisdiction of Local
No. B-309 alone would buy several hillion dollars
worth of houses and homes and gadgets if they
had the stuff to pay for it. The market is in-
exhaustible.

We must get our just share if demoeracy is to
endure, if we want to avoid that pair of twins
panic and war.

Recently-completed power plant of the New York
from L.
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The workers are the only important group and
organized are the only group that can and will
make democraey live.

HENE LaMmierT, I'. 8., lnzide Braneh.

Being a press secretary certainly has its
drawbacks at times, to try and beat the edi-
torial dead-line here am I, trying to write this
letter at three a, m, by lantern light.

Now to explain, we, 14 of us, left East St.
Louis this morninge (varying from four to six) to
Hp:-rni a week down here and H-) to catech some
figh.

There were five cars in the caravan and 1 was
of course the main as 1 was pulling the
trailer with our boat and nearly all of the
camping equipment, and of course everything
has to happen to me. First a bad tire on the
trailer (tire and tube $17.85), then the fuel
pump on my old 1937 DPackard clogs up and we
have to stop while | repair it temporarily until

one,

we reach a Packard service garage at Cairo,
Hlinois, then- bam! $16 for a fuel pump,
And finally after traveling 160 miles and

spending nine hours on the road, we arrive here,
in the middle of a swamp, where the mosquitos
are as large as gl':lsshnppers (large size) and the
bullfrogs I can now hear croaking i(about 150
feet away ) have voices that shake the earth.

The motor for the boat won't run (it ran per-
fectly before we left East St, Louis). The bugs
are here by the thousands and are erawling over
every piece of camping equipment, and, Brothers,
we have it, everything one can imagine.

We are fishing in the back waters of the Ohio
river, and we are over two miles from the
channel of the river and the water is still rising.

We saw all kinds of flood rescue equipment on
our way down here today, and heard on our
radios that towns on the Mississippi
were l)]"lil.'l'\'l! L'\'dl.'llull_'li at opnce.

The old rivers are again on the rampage and
the people of the valleys are again losing mil-
lions and millions in crops and property damages
and our government is sending billions and
billions of dollars to the countries of Europe.

It is ay sensible as our fishing trip. [t's a great
old world, as hard to understand as it is to get
out of it alive; d—— few of is do, either.

We call our trip sport. Our government calls
their play diplomaecy. Which makes sense?

Don’t ask me to answer. I haven't enough
paper to express myself.

To date we have spent approximately $500,
but we have caught two three-fourths-of-a-
pound eatfish. Can the government show as much
in comparison for our dollars they have handed
out? We are a great people, we of America,
but let's stay that way always.

And, Brothers, don't forget our pienic August

several

State Gas and Electric Company describod in letter
U, Ne, 325,

10, 1947. Come one, come alll We'll take you like

Grant took Richmond,
FRANK L, OsMAN, P. S., Outsgide Branch;

L. U. NO. 325, Editer: First let me
BINGHAMTON, N. Y.say that at the begin-
ning of my monthly
entry I would like to
have it begin with a seripture text.
A SBeripture Text To Remember:
“It is appointed unto man once to die,
after that the judgment ™

Then the news items can begin here and follow
on through. 1 trust that this meets with your
approval.

Now to get on with the news after introducing
myself-—HBrother Earl M. Hesse, Local No. 325,
Binghamton, card No. 641555. This is my first
attempt at news writing, so please bear with me.

I am enclosing two pictures which were gladly
loaned to me by Brother E. Bodly, showing the
recently-completed power plant of the New
York State Gag and Electric Company, at Bain-
bridge, New York; 45,000 hp. capacity—and even
now they are planning to add 45,000 hp, This
plant contains the largest conveyor belt prate
in the world, utilizing powdered coal for fuel.
It employs one of the finest safety alarm systems
possible, revealing tu the operators al all Limes
the operating conditions of the vast manifold
number of machines and equipment, The in-
terior is one of beauty and splendor, and is
spotlesely clean. All work was under the super
vision of members of Local 325. Erford Bodly
was the superintendent of all construction work,

The Superior Electric Company of Endicott
was the contractor.

A Text To Remember:

“Marvel not that 1 said unto
must he horn again.—St. John 3:7.
Today, our great nation and all the nations of

the world are faced with a multiplicity of com-
plex problems, namely those pertaining fto
human survival. We are still groping and
grappling with the one great postwar problem
of rehabilitation, and the readjusting of our-
selves to the rapidly changing methods used in
the vast fields of personal, private and collective
endeavor. We well know that unless there is
manifested that never-failing attribute, “the
spirit of cooperation,” we shall all utterly fail,
and find ourselves on the ash heap of despair.

The main thought that I want to leave with
you is that unless we as workers in one of the
most essential occupations for the health and
happiness of the people of this great American
nation never lose sight of one of the greatest
weapons on earth, “cooperation,” we shall fail.
Without its virtues and never-ending potentiali-
ties we cannot succeed.

In the vast eleetrical organizations throughout
America, let us work together for the good of all.
with one aim in view, to make our nation the
greatest nation on earth, for it has the welfare
of its multitudes of people at heart and to make
the world a better place in whieh to live. Let's
hoist the flag of cooperation high and see the
smile of happincss appear once again,

EArt M. Hessg, P. S.

thee, ye

L. U. NO. 3853,
TORONTO,
ONTARIO

Editor: According to
recent reports the cost
nf houses is starting to
come down in this area.
In the week ending June 21, 1947, 109 houses
were sold in Toronto at an average of $8.576,
compared to 86 houses sold the week previous at
an average of $10,085,

While there are still thousands of people wani-
ing to buy a home, these people are unable to
pay 10 to 14 thousand dollars for a five or six
room house that sold for four or five thousand
before the war, so they just have to do without
until the prices come down.

Before the war a builder was content to make
& profil of 300 dollars on a five-room house, but
now his profit is close to 3,000 dollars and the
profits of the sub-trades contractors have also
inereaged in proportion,

Electricians wages have inereased nbout B0
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percent, and the time to wire a house is jusk the
same as before, about two days, or IG hours, so
that even if wages had increased one dollar an
hour, the labor bill would increase the cost by
18 dollars, but the cost of wiring has increased
about one hundred dollars, from $70 to $170.
Other trades have had comparative increases.

Supply houses have come in for their share of
the extra profits, too, in the increased cost of
material, but the ones who really make the
money are the salesmen who sell only to those
contractors who pay the highest premium over
and above the legitimate price. On some sales
they make a net profit equal to the total sule
price, for instance a contractor wanting material
bad enough will pay double the price and the
salesman pockets half.

When the workman gets & 10- or 15-cent an
hour increase, the fact is spread over the front
pages of the newspapers, and editorials are
written on the subject for weeks, warning the
working people that their greed for higher
wages will have dire results, and building will be
curtailed, ete., ete. But nothing is ever men-
tioned about these other costs, which are the real
reasons for the high cost of building, and until
these big profits shrink somewhat, it will be im-
possible for many to buy a home.

W. FARQUHAR, P. S.

L. U. NO. 390,
PORT ARTHUR,
TEXAS

Editar: By the time
this is read Uncle
Sam’s birthday, July 4,
will have passed, and
in its passing let us hope we all paused long
enough to thank our Heavenly Father for the
men who made this birthday possible. Let's hope
we all remembered to thank God for the men of
vision and action who wrote the Declaration of
Independence, the Constitution and the Bill of
Rights, and the men who fought and died that
this new nation might be born.

Do we really appreciate our heritage of the
four freedoms which the founders of this nation
fought, suffered and died for, or are we asleep,
taking it for granted that everything is going
to be OK. Obnoxious laws which take away our
freedoms are just as harmful, despicable and un-
just when they are made into laws by the Re-
publican party as they were in the 17th century
when imposed upon the colonies by the kings of
England.

The Taft-Hartley bill is a law, Brothers. Never
in the history of our nation have we had on our
law books a law o obnoxious and one which cur-
tails freedom of speech and freedom of press
like this one. Praise and honor to President
Truman for his bold and fearless veto and de-
nunciation of this monstrosity. Disgust and
contempt for the Republican Congressmen who
worked to make it a law which they knew was
wrong; they confessed that it was wrong when
in their cowardice in seeking to evade responsi-
bility for it, they wrote into the law provisions
making it an offense for you and me to call this
damnable law and its makers damnable, or to
write it either. Even more contempt and disgust
for the Democrats who became fellow travelers
of a bunch of tory-inspired Republicans from
whom we did not expect much better than we got.
For Democrats to become fellow travelers with
those of tory ideals is just as bad for you and
me as if they were fellow travelers with the
Communists. The eventual effect on our freedom
is the same,

Thomas Jefferson, the Father of American
Democracy, in heaven now we hope, must have
hidden his face in shame to think that men could
call themselves Democrats and stoop Lo such de-
hasement. The Democrats who supported the
Taft-Hartley bill should be voted into obscurity,
or at least out of the Democratic party.

Yes, it's pretty nice and easy to blame our
troubles on someone else, isn’t it? To be honest
though, we must confess that the cause of our
trouble is our own. It is true that we in organ-
ized labor refused to clean our own house. It is
true in a large part that the men who made this
law are professional politicians whose first in-
terest is to perpetuate themselves at the public
feed trough where they are well fed. 1t is true

Kk

to be some clarif

in less than 30 days.

ment.

plan of local administration. A

Message from the International Predident
THE NATIONAL “LABOR-MANAGEMENT ACT OF 1947”

Before there can be much certainty as to the extent to which this law will apply
to labor-management pelations in the Electrical Contracting Industry there will have
_opinions, procedural orders and additional regulations issued
by the National Labor Relations Board. We doubt if any such will be forthcoming

This office will keep our local unions and members fully informed regarding
developments. It will not be necessary to consult local attorneys. Few, if any, will
have the right answers to your questions, The NLRB is the only authoritative source
and it does not yet have the answers, and the Board is not yet fully constructed,

However, we feel competent to advise you as follows:

1. All of the closed shop agreements now existing in our industry are legal until
their anniversary date which may not in any case be later than August 22, 1948,

2, You are permitted between now and August 22, 1947, to enter into a new
closed shop agreement to run until August 22, 1948, and you are also permitted to
extend the life of an existing closed shop agreement until August 22; 1948,

3. The Employees Benefit Agreement for the Electrical Contracting Industry is
legal within the new national labor-management law and a ¢lause providing for
employer compliance with it may be legally inserted in any existing or new agree-
If any changes in the plan or agreement are required they will be at the
national administrative level only and will in nowise affect or apply to the present
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that we in orgafized labor failed to support in-
cumbent friends of labor prior to and during the
last election. Therefore let us take our medicine
“like men,” assist our unions in their legal
fights in the courts, and above all let us remem-
ber it and do something about it when election
time rolls around again.

Before closing on the Taft-Hartley law, let me
ask each of you to get the Reader's Digest for
July, 1947, and read “Freedom on Trial." See
for yvourself how the common people’s freedom
was fought in 1735, and how again in 1947 as a
result of the Taft-Hartley bill we shall have to
fight for it again, if we want it. After reading
the article may each of us be inspired by Andrew
Hamilton’s greatness, and each do all that we
are able to in our fight to regain our freedom
and rights.

Our esteemed business manager, Joe Verret,
reports that he and the committee have com-
pleted the agreement with the Texas Company,
receiving a three-and-one-half-cent increase on
buasic wage rates and a substantial cost-of-living
bonus extending until September. Also that they
have been fortunate in closing an agreement
with the Goodrich Rubber Company for one year.

Joe Verret is being assisted by a committee of
construction workers in their negotiations on a
new contract with local members of the National
Electrical Contractors Association (NECA to
you), and that much progress has been made
and they expect to reach an agreement to report
back to the membership on real soon.

(lonstruction work in our area has hit a bad
slump. However, we have prospects for quite a
bit of work in the future. Many of our members
are now out of town working out of other locals.

E. C. Vickers, our treasurer and vice president
of the Texas State Association of Electrical
Workers, and our business manager, Joe Verret,
are in Dallas attending the annual association
meeting. Joe Verret, E. B. Black and D. W.
Benthal are delegates attending the annual
meeting of the Texas Htate Federation of Labor
meeting in Dallas.

Charley Case is back home with us again from
a job with the Lummus Company, in Toledo,
where he reports they had a very good job, good
men to work with and good conditions, Charley
is now electrical insgpector for Lummus Com-
pany on the Jefferson Chemical job and our good
friend, Lonnie Pickler, is electrical superin-
tendent for Fishback and Moore who have the
eleetrical contract from the Lummus Company.
Jimmy Vickers is electrical superintendent for
Badger Construction Company, on Badger's part
of the Jefferson Chemical Co. jobh.

We wish to publicly commend radio station

KOLE, 1260 on your dial, for its foresight and
generosity in donating 15 minutes, from T to
T7:15 on Wednesday nights for “Union Hall To-
night."” During this time talks are made under
the sponsorship of the Port Arthur Trades and
Labor Council. #80's president, A. H. Allen,
made a very good talk on this program on June
11th, talking against the Taft-Hartley bill.
Local 390's recording secretary, A. J, Stevens,
recently spoke on the program on “What every
business man should know.” It is our belief that
loeal unions in the future will have to buy radio
time and newspaper space more and more to
educate the general public and their own mem-
bers as well as to obtain the true objectives of
organized labor.

C. Revere SmITH, P, S.

L. U. NO. 409,
WINNIPEG, MAN.

Editor: Railroad
unions have inherited
quite a headache from
the war memorandum dgreement which was
brought into being to protect enlisted and
drafted men's jobs while they were in service.
The mammoth personnel turnover and reclassi-
fication went on for five years and is only just
now entering the stabilization stage. The whole
problem has been dropped into the unions’ laps,
and they found a good solution: a buffer period
of two vears, so that by April 1, 1949, we should
have attained normaley, In the meantime, a lot
of argument goes on for settlement of each
individual case. A proof of satisfaction, in Loecal
No. 409 at least, at the way the problem is being
handled, is the return to office of Howard Wilzon,
chief trounble shooter, at the recent elections.
Following is the slate of officers for the next 12
months:

President, Andy Tait; vice president, Robert
St. Marie; recording secretary, Alfred Cande-
line; financial secretary, Harry Pullin; treas-
urer, C. Folson; executive hoard, Ernie Corder
and John Rialland; delegates to Regional Council
No. 2 and Division No. 4 conventions, to he held
in Winnipeg in September, Howard Wilson and
Bob Peacock.

A visitor at the June meeting was Brother
Sandy MacEachern, of Vancouver, looking hale
and hearty in spite of heavy (?) duty at the
west coast terminal. Two Brothers on the sick
list who are expected to be well again when this
reaches print are Prescott and Gaidman of
Transcona.

Brother George Watkins, who was treasurer
of Local No. 409 for 15 years, has been retired on
pension and was the honor guest at a gathering
of fellow employees on his last day at work, A
farewell function of this sort iz always hard on
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the guest, with sentiment welling up to choke
any intended speech. Brother George was not
troubled that way at all. At meetings he had
never lagged in expression of opinions. His fure-
well words should have been recorded for the use
of prospective pensioners. It was a hearty good-

bhye he gave us, and by the looks of him, he'll be
around a long time to enjoy the fruit of his
labors, Having been the recipient of a suitease
at a formal union function a month before, he
was given a swell cheque from the Ft. Rouge

section of the local,
M. J. PotHier, P, 8.

L. U. NO. 429, Editor: Did you
NASHVILLE, know that—The Craft
TENN. Gilds first appeared

in the 12th century,
were also spelled Guilds, were known in northern
Germany as “Gilds,”” in southern Germany as
“Zunft,” in France as “Metier,” and also re-
ferred to as fraternities, companies, and mis-
teries.

In the 14th century the Gilds in Europe (not
England) threw off the patrician government
and secured more independence in the manage-
ment of their own affairs and more participa-
tion in the civie government. In some towns
the victory was so complete that whole civie
constitutions were remodeled with the craft
fraternities as a basis,

In 1503, in England, laws were passed re-
quiring new ordinances of “fellowships of crafts
or misteries, to be approved by royal justices
or other crown officers.”

The privileges of the Gilds were not abolished,
in England. until 1835, but that the structure of
the Gilds had begun to decay in about the 16th
century due to the introduction of new indus-
tries, organized on a more modern basis.

Trade unions, as such, were expressly pro-
hibited, in England, before 1800, but were
- formed as secret societies and became so active
that the Act of 1800 provided for the imprison-
ment of any persons combining with others
to advance their wages or decrease the quantity
of their work, or in any way affect the conduct
of manufacture or trade.

The Independent Lahour Party in England
was formed in 1893 with the object of getting
independent candidates returned to parliament
on a socialist program.

There was a union of journevmen bakers in
New York City in 1741, and they apparently
culled the first strike in America in that year
by refusing to bake.

In 1806 the shipbuilders and calkers in New
York were agitating for a reduction in daily
hours to ten, but no legislation was passed
limiting hours until 1849 when Pennsylvania
limited daily hours to ten in cotton, woolen,
paper, bagging, silk and flax factories.

Mussachusetts passed a law in 1868 providing
that no child under ten should be employed
in any manufacturing establishment and that
no child between ten and fourteen should he em-
ployed unless he attended school six months in
each year,

The Working Man’s Advocate, published in
New York in 1825, was probahly the first Amer-
ican labor journal, and by 1860 there were 26
national unions.

The first attempt to organize on a universal
scale was the Internatloanal Association of
Working-men, formed in London in 1864, and the
second was the Noble Order of Knights of
Labor of America, founded in Philadelphia in
1869,

The American Federation of Labor was or-
ganized at Columbus, Ohio, December 8, 1886,
but is generally regarded as being founded in
1881 as the Federation of Organized Trades
and Labor Unions of the United States and
Canada,

The Homestead Strike in 1892 resulted in a
pitched battle in which even a cannon was used,
but was unsuccessful,

The Steel Strike in 1901 was the first strike
for the principle of recognition of a union as
n bargaining agent, or representative of the
workers, and was also unsuccessful.

The Journal of ELECTRICAL WORKERS and Operators

It has heen said “A man will prosper in pro-
portion to his ability to ensluve his fellow man."”
You can always tell o foreman .. . BUT you
can't tell him much,
C. T. MaunsgLyL, P, S.

Editor: On Sun-
day, June 22, 1947,
67  caskets were
lowered into graves—new graves—just on the
outskirts of Texas Clty, Texas. What will the
headstones bear? “Unidentified, Died April 186,
1947; 9:12 AM." Yes, all the world knows
what happened on the above date.

April 16, 1947 was an unusual day for this
time of year in this section of Texas. It dawned
beautiful and clear, a cloudless sky, wind out
of the northwest. As everyone journeved to
work, scheol, ete., there was nothing ta indi-
cate impending disaster. Shortly after 8 o'clock
this writer noticed a heavy yellowish smoke
arising a few miles away and upon inguiry
was told it was a ship afire at the Texas City
dock. Like anyone else we weren’t too con-
cerned, until some time later, we were picking
ourselves up from the ground, and a few seconds
later were stunned by the second terrifying
blast of accumulated gases. 1 eannot go into
detail here concerning the sight that these
blasts made, only to deseribe them as somewhat
like those of an atomic bomb.

Minutes later, after the full realization of
what had happened began to sink in, hundreds
of persons began rushing to the stricken town,
some to aid, some to gaze, thousands went he-
cause of some loved ones, friends, ete.

We will not go into the stark terror, devasta-
tion and holocaust that met one upon entering
Texas City, but will say that there was an un-
describable fear clutehing all our hearts.

All plants and eonstruction shut down hoth
in the Galveston and Texas City areas, and
all workers pitched in for rescue work or what-
ever task was assigned them.

Monsanto Chemieal's Styrene plant was to-
tally destroyed. This plant was just finishing
the new addition for production of plastics.
The week before all construetion crews had been
materially reduced, thus lowering somewhat
the casualty list.

Local Union No. 527 at that time had nine
members employved by the Fisk Electric Com-
pany and eight members employed on maln-
tenance for Monsanto Chemical, a total of sev-
enteen members on that company’s premises.
Of the number afore-mentioned six of our
waorthy Brothers are not now among us.

On this eventful and disastrous day Brothers
A. I. (Tony) Mantzell, Aldred Sexton, M. Nor-
man Morris, Syvert B. Christensen, William
Friend, and Damian Tamberg made the supreme
sacrifice. We, as Brother members and friends,
mourn their loss, to their families, as good
citizens to their community, and as members
of our organization,

All the Brothers who were fortunate enough
to remain alive received hruises and shock; two
that were in the plant are still out with in-
juries, and one Brother is working nearbhy but
he i also still on the injured list,

As always in times like this. the electricians,
big hearted and sentimental (and practical)
eame forward, all two hundred and seventy
members of this local, and each dug, and dug
deep in his jeans so that the widows, children
and families of our Brothers snatched from
our midst would not be found wanting.

This along with their E.W.B.A. Insurance
will sustain their needs until other plans that
are in the making by lahor organizations of
this section are put in force,

Members of other locals working in  this
jurisdiction made equal contributions with our
members,

1Tnsolicited contributions came from as far
away as Ohio and Florida leenls and some con-
struction firms sent in contributions.

The money thus contributed hag been set up
in a fund whereby those members that are in-
capaeitated and will be unable to work for
gone time will be given the bulk, and those

L. U. NO. 527,
GALVESTON, TEXAS

members whao sustained material losses will
receive a prorated amount. This fund, al-
though not very large, wans very timely and
helps a lot.

What caused these terrible explosions that
took such a heavy toll has been placed on the
type of cargo that was being loaded on the
French freighter “Grand Campe,” the way it
had been loaded and the seemingly utter dis-
regard of precautions attending handling of
materials termed “explosives.” Who is respon-
sible—well we as little people will probably
never know, but, personally speaking, I do not
believe as some, that it was God wventing his
wrath because of any prevailing wickedness,
but man’s utter disregurd lor natural law, (or
maybe its passiveness). It is common knowl-
edge that gasoline will bhurn if a flame i= held
to it openly—some certain people are just too
busy to be bothered with =0 called “safety,”
it hampers their “system” of business.

Vioo L., SucicH, President

L. U. NO. 607,
SHAMOKIN, PA.

Editor: The good old
summer time is here
again and the plan-
ning for the annual pienic got under way with
the appointment of a committee composed of
Russell Singley, chairman, Orville Robbins, An-
drew Klick, Andrew Gordon and Louis Angelo.
The 10th annual pienic will be held at Sham-
rock. Sunday, August 10, with the usual clam
bake, trimmings, music and dancing.

Our best wishes to Arthur Ackley, Harry
Raup and Michael Sickora for a speedy recov-
ery on the road back to good health. Congratu-
lations to Stephen Kwartek on the birth of a
daughter and our sincere wishes and all bless-
ings to the parents and the baby.

We note with interest that with the nomina-
tions and elections over which were held by our
neighboring locals 686 and 748 in Hazleton and
Reading respectively, the daily discussions have
returned to a more normal trend. Our greet-
ings to the elected officers and best wishes for
continued successful terms and happier working
days for all their members,

Electro Construetion Company of Philadelphia
was awarded the contract for outside work on
the switching yards for the steam electric power
plant under construction along the Susquehanna
River at Shamokin Dam for the Pennsylvania
Power and Light Company. The plant now under
construction will have a total capacity of 150,000
kilowatts and there is in the development of the
plans for the site, anticipation of a mammoth,
future power station as much as three times
the capacity of this initial installation. The
268-acre site will include nine buildings, electric
switching yards, sufficient storage area for
about one million tons of coal, several miles of
railroad lines and other necessary power plant
facilities. A crew of our members have begun
unloading steel for the transmission towers and
switch yards which project got under way last
aummer.

Francis M. Iwanskr, F, S,

L. U. NO. 654,
CHESTER, PA.

Editor: Answer: The
American Flag. Any-
one who had nothing
better to do than read my article in the July
issue of the JourNaL will remember the question,
“What man-made object is the best known by
every man, woman and child in the United
States ?"

Well that's it, boys, the Ameriean flag, No
arguments please! The decision of the judges is
final.

You will also remember that prizes of the
cantest winners are to he awarded by the local
business managers. Be sure to colleet your
Lincoln-head pennies. I wonder how many busi-
ness agents went broke,

Speaking of the American flag here are a fow
rules of flag etiquette (Public Law 820-77th
Congress) that it might be well to remember:

“The flag of the United States of America
should be kept at the center and at the highest
point of the group when a number of flags of
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states or localities or pennants of sgocieties are
grouped and displayed from staffs.”

“When used on a speaker’s platform the flug,
if displayed flat, should be displayed above and
behind the speaker. When displayed from a staff
in a public anditorium, if it iz displayed on the
speaker’s platform, the flag should occupy the
position of honor and be placed at the speaker's
right as he faces the audience. Any other flag
&0 displayved on the platform should be placed at
the speaker's left as he faces the audience. But
when the flag is displayed from a staff in a public
auditorium elsewhere than on the platform it
ghall be placed in the position of henor at the
right of the audience as they face the platforn,
Any other flag so displayed should be placed on
the left of the audience as they face the plut-
form."”

Look around the meeting hall, fellows, and
if things are not just so, let’s straighten them
out.

All the rules of flag etiquette are too numerous
to mention here but a complete set may be
obtained from wvour Congressman upon request,

G. 8. ANpErRsoNn, F. S.

Editor: Well, T see
by the press that the
Taft-Hartley hill has
passed, so I guess labor had better go down
and sign up to vote next election. This is one
thing that we have hbeen very lax on. We
never start to well until someone steps on our
toes, “Ye Ed" iz just a newcomer to the union
shop, but after talking to a lot of the old
timers and hearing what they have to say, [
can see that under the new law, it will be
worse than it was before labor hecame organized,

Work here is as it has been for months. We
have a few out-of-town men working here.

Brother Ken Blackburn is leaving town to
live in Marquette, We wish him good luck.
Brother Sherman will be on his way before
long, Brother Norval Richards is visiting here.
He was a member of 665, but transferred to
Miami, Florida, a few years ago.

SPENCER C. ( REBEL)

L. U, NO. 665,
LANSING, MICH,

Meap, P. S.

Editor: L. U. No.
697 is having a prob-
lem to deal with, “man-
power”! 1 am starting
this off as an appeal to any LB.E.W. men who
want work—and I mean men who know and can
do electrical work—to get in touch with Busi-
ness Manager W, McMurray and I am sure you
can go to work here on any of our big industrial
jobs that are now under way and on the work
that is about to break. We electricians,
many of them. Anyone coming here to work
under our jurisdiction will be working for one
of the best locals in the United States.

Our conditions are not excelled by any other
local, and you will get acquainted with a swell
lot. of guys in Loeal No. 607.

Anyone wishing to go to work here please
telephone, wire, write or come in person with the
old tool kit in your car.

W. MeMurray's telephone number is
mond, Indiana, 387, Our office address is
Kennedy Avenue, Hammond.

Here is a commentary on our trade issued by
the Chicago Home Builders Association that is
of interest to all LB.E.W. men,

A survey of electrical trades reveals, generally,
less unaccountable increases in costs than others
an far examined. The wages of electricians have
advanced 25 percent since 1940, but their effi-
cieney has not dropped as much as some other
trades, so the present item of labor cost on
electrical contracts is more in line with the ad-
vance in wages.

Three elements appear to be responsible for
the excellent showing in this trade: (1) Elee-
tricians, at the end of the war, were in more
ample supply and better prepared to perform the
share of work assigned to them than any trade
except the painters. (2) For some time electrical
unions have shown a more active interest in
training apprentices than any other trade and
have augmented their ranks to a considerable

L. U. NO. 697,
HAMMOND-GARY,
IND.
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Members Attending L, U, Ne. 275's first banquet honoring apprentices who completed their training period.
First row left to right: Parry Pierson, Harold Nickless, Marion Rigney, Frank Armacost, William Nicoson,
Price Forsythe, Hubert McClain, John Farmer, Fred Mischler, Robert Bennett, Millard Grandidier,
Robert Handick, Ralph Barkley, Robert Armacost—the apprentice recoiving the certificate of comple-
tion, Albion Armacost, William Payton. Second row: Henry Schuur, Elliot French and Gilbert Bosworth
(representatives of the Department of Labor), John Geiger, Richard Fields, Richard Grandidier, George
Frederick, Harry Clines, Frank Teush, Clarence West, Richard Quist, Don Murphy, Riley Cannady, John

Evans, Rene Gottard.

Third row: Orris MeCoy, John Whalen, Walter Nicholson, Everett Haney, Jacob

Deheck, Paul Kaperak, Claude Reilly, George Pair, Rollin Jenkins, Charles Baker, Lorin Brigham, Thomas
Barnhart, Harry Jenkins, Maurice Jenkins, John Kosco, Seibert Brackney.

degree. (3) For the most part electrical con-
tractors appear to be trying to hold costs in
line, All of this augurs that scareity in ma-
terial and labor, the mother of most of the bad
practices that show up in the industry generally
deseribed as feather-bedding, profiteering and
muke-work practices. xcessive demand breed:
arrogance among, material dealers and those
who work and install these materials.

All in all, 1 think this article is a boost for
our craft.

We have a new electrical econtract shop in
Hammond, namely Calumet Electrie Company.

Brother Charles Lundquist of Local 607 is
one of the partners and F. Poliskey the other
one.

(Giuess this is enough for this time.

H. B. FeLrweLn, P. S.

L. U. NO. 725,
TERRE HAUTE,
IND.

Editor: On  May
28th, Local Union No.
725 held its first ban-
quet honoring appren-
tices who had completed their training period
and were awarded certificates of completion.
Approximately 50 per cent of the loeal attended
the ceremony and the idea was expressed by
many in attendance that we may expect a much
higher percentage of the local union to attend
on the next oceasion.

Although only one apprentice received his
certificate, the importance of the event was not
diminished, This ceremony marked the first
time in the history of the local that an appren-
tice was so honored, [It, alse, is the first cer-
tificate of completion to be awarded to an ap-
prentice of any organization in this loeality,

Too much credit cannot be given to the local
sentative of the Apprenticeship Training
jon of the Department of Labor, Mr,
Gilbert Bosworth, He has worked long and
hard with the local building trades organiza-
tions, helping them to compile programs and
helping them to be certified as approval agencies.

We are enclosing a picture taken of the
oecasion. Several of the members had to leave
before it was taken but vou ecan see from the
large group that remained, there was a lot of
interest displayed.

WiLLiam PayTon, B. M.

L. U. NO, 733, Pditor: The Taft-
PASCAGOULA, MISS, Hartley labor bill has
hecome a law, and I
will assure vou that no individual tried in more
ways to prevent it than the writer, and there
are several notes in my memory book that will
be there when the bill is forgotten.
I have made an intense study of each and every

section of the bill, and T cannot believe that it is
intended for anything except to divide and
destroy labor organizativns—that is, to play
one eraft or one group against the other. Every
¢lause in it encourage small groups
to try to bargain for themselves. Together we
stand; separate we fall. This reminds me of
the old legend where the man tried to break a
bundle of sticks. He could not and then he
separated them and broke them one by one until
all had been broken.

Every war leaves some skeletons and this war
on the laboring man and woman will leave its
skeletons to remind us of this underhanded war
on us.

What ean we do about it? Well here is your
answer: We can fight to prevent our membeérs
from falling for this trap or dividing, breaking
up into small groups, Then we can stand to-
gether and stand forever.

One more thought, i.e., there is no law against
organized labor ns individuals insisting on every
member and every friend paying his poll tax,
registering and voting. The only record 1 have
been able to see wus one eraft reported that
only 25 percent of their members voted, Of
course most laboring men left their homes dur-
ing the war and worked in defense plants and
were not at home to attend to these malters,
But now, fellows and Brothers, all of us must
unite and see that in the future we are 100
percent at the polls,

This article is written after careful study of
the hill and several discussions with lawyer
friends. Just to keep the record straight please
let me say that T am not now being paid by any
union and never have received a day's pay from
any union so this cannot be termed as union
politics.

seems Lo

JoRN V. Harey, P. S.

Editor:; On May 8th,
1882, Peter J. McGuire,
a member of the (‘en-
tral Labor Union of
New York City, then a small organization but
one which grew to tremendous size and in-
fluence, sugpested that a festive or celebration
day be selected to be used in honor of the Amer-
ican laborer and to be known as Labor Day, He
urged the setting aside of one day of the year
as a holiday for labor and others who cared to
participate in celebrating the achievement of
the laboring man.

This idea was adopted, not only as a day of
rejoicing for the laborer but also as a day of
honor and public tribute to the genius of Amer-
ican industry and to show the dependence of
the two on each other.

L. U. NO. 835,
JACKSON, MICH.
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These light and power linemen attended the Eau Claire Yocational and Adult School

It is to be noted that the idea of Labor Day
is entirely American, started by Americans,
and since, the idea has spread around the en-
tire world.

One might yet wonder if the forces (labor)
that built the ark for Noah, the ships for Co-
lumbus, the railroads, highways, air lines, even
the atomic bomb, for America, is not yet to
contribute along with industry and democracy,
a something from America that will be hene-
ficial to mankind throughout the world.

Peter McGuire urged that the first Monday
in SBeptember be set aside as Labor Day due
to the fact that it was a half-way day between
July 4th and Thanksgiving, two great days in
American history.

This idea was received with great enthusi-
asm and on September 0Oth, 1882, a monster
parade in New York City was held which in-
sured its success. The idea was next endorsed
by the convention of the American Federation
of Labor and the general assembly of the
Knights of Labor. It spread from eity to eity,
state to state. City council and state legisla-
tures declared this day a legal holiday, and on
June 28th, 1894, it became a national holiday
by act of Congress.

Peter McGuire left us something for present-
day happiness and something to look forward
to in the future.

Organized Labor in Jackson and Madison
County are to celebrate this day, Monday,
September 1st, 1947, and nrge all their friends
to participate in this celebration.

Any Brothers in Jackson on Labor Day check
with Local B35,

J. W. Gooowin, P. S.

L. U. NO. 850, Editor: Elections

LUBBOCK, TEXAS are over and the new

- slate of officers will be
ohbligated and seated at the next regular meet-
ing of Local Union B-850 on July 3, 1947. They
are a8 follows: Brothers, H. C. Hamilton, presi-
dent, V. H. Melton, vice-president, Allen Loter,
recording secretary, George Hamilton, treasurer,
Jerry Holleman, financial secretary and business
manager. (On the Wxeeutive Board we have
Brothers: Frank Lowe, W. W. Clark, E. H.
Bradley, Earl Bloodworth, and Jack Veazey.
Congratulations to our new officers! They are
all excellent men and have their goal set for a
bigger and better loeal union, and with the
help and cooperation of all members, they will
lead us on to a better local.

Congratulations are in order for our retiring
officers as they have put in a lot of hard work
and brought B-850 forward to a new high.
Thanks boys, for a job well done.

Nearly every State Legislature has passed
some kind of bill affecting labor unions one
way or another, some more than others. Now
we have the Taft-Hartley bill in the Federal
Government, all these laws setting organized
labor back a good many years. The writer on
looking around, officially and afar, at the activ-
ities of the various erafts, and at the lack of
cooperation between them and even between
members of ecraft locals, has come to the con-
clusion that each and every unionist must join

hands and work as one great union for the
good of all. If unions, locally and afar, had
been closer together and had done the job of
selling their work, and a favorable opinion of
unions to the publie, these bills would not have
heen passed. As it is now, we all will have to
start anew to build brotherhood into our locals
with each and every many and woman doing
his or her part in getting over to the public the
fact that we are not “Ogres,” but are just
ordinary citizens who have organized so that
capital and labor may work hetter together,
each presenting their difficulties and ironing
them out in common-sense methods. We must
show the public that as unions prosper, so will
all people. At the same time our every effort
should and will be towards the repeal of all
adverse labor laws. Along this line we must be
proud of our union cards and not try to hide
the fact that we do have a card.
G. E. McCLELLAN, P. 8.

L. U. NO. 953, Editor; The accom-

EAU CLAIRE, WIS, panying picture s

made up of the follow-

ing: Sitting from left to right: Howard F. Peck,

William J. Ogrosky, Max Paulsen, Jack 8 An-

derson, Emil H. Karlgaard, Thomas J. Schmitz,
Vernon Bonkrud.

Standing from left to right: R. A. Panzer,
business manager, Electrical Local B-953; Wil-
llam G. Patterson, instructor; Vernon A, Elli-
son; Roger Swenson; Theodore P. Gunnes;
George B, Gordon; Orville A. Nortman; De-
Wayne Anderson; LaVerne Dahl; Elmer Sam-
uelson; Arthur M. Larson; W, L. Enge, director;
Frank G. Beck, coordinator,

They are a group of Light and Power linemen
who attended the Eau Claire Voeational and
Adult School eight hours per day on alternate
weeks. This class is the largest of its kind in
Wisconsin, and there are few other schools in
the state that give related instruction for line-
man apprentices,

This related instruetion
four main headings:

1. Math

2. Drafting

3. Related Science

4. Secience

Practical problems are made as real as pos-
sible, many times doing them right on the job,
some of the work-on-the-job involves: Polarity
testing of transformers, phasing or transformer
banks, testing of ground resistances, sagging of
wires, types of pole line and tower line construc-
tion transpositions use of meters and instru-
ments.

Some of these boys travel as far as T0 miles
to tnke advantage of this course of related
instruction.

These boys come under the jurisdiction of
Local B-953, LB.E.W.

Winniam G. PATTERSON, P. S.

L. U. NO. 1095,
TORONTO,
ONTARIO

is divided in the

Editor: Brethren of
Local Union 1095, Ca-
nadian National and
Canadian Pacific Rail-
way electricians, wish to let you in on a very

happy occasion we held for Brother John Cret-
fiey on his retirement, He had been with the
C.N.R. since 1910. We ulso celebrated our 20th
unniversary.

Rememhering that our membership is far
flung and our members to a great extent are
shift men, it was indeed a great night. On
Muay 13, 1947, at the Royal York Hotel, Toron-

ta, 63 sat down to eat, drink and be merry. Our
genial president, Brother Ernie Redshaw was
chairman of the evening, and he and his com-

mittee are to be congratulated.

Gracing the head table were Brother John
Raymond, International vice-president, accom-
panied by Brother Cockran; Brother C. Shaw,
business manager of Local 853; Brother
Farquhar, president of Local 353, Toronte.

Representing the Canadian National Railway
were Mr. A. Walker, car foreman, Toronto; Mr.
D. Phillips, district electrician, and Brother
J. J. Messeroll, electrical foreman, Toronto.

Representing the Canadian Pacific Railway
were Mr. Carpenter, superintendent Electrical
Department; Mr. A. Greenwood, electrical fore-
man, Toronto.

Mr. Walker made presentation of a travel-
ing bag and purse of money to Brother Cretney
and apoke highly of Brother John and the mark
he has left with the company which he had
g0 ably served.

Several at the head table spoke, Both the
management of CNR. and C.P.R. stated
that the happiest relationship exists through-
out the systems with the various eraft organ-
izations, and they expressed the view that
oceasions such as this would bring management
and labor closer together.

Finally, the evening was turned over to
entertainment and I can assure you the eve-
ning was well spent by all.

To all Local Union 1095 out-of-town members,
we say a cordial hello and hope you have good
fishing and a good holiday season.

DeEnyis NEVILLE, P, S.

L. U. NO. 1205, Editor: We have

GAINESVILLE, FLA. been just a little busy

these days. The paper

mill at Palatka is calling for a few men these
days,

We have about 60 men on that job, and sey-
eral other jobg, that take several men,

And don’t forget the dear old REA jobs, they
are here, too, and some good men have union
cards in their pockets, but the most of them are
old first-class rats. They want the union to open
the charter and take them in, get them more
money and see if the boss won't pay their board.

I don’t think a local can say that it has ever
made a dime on these jobs and not many union
men either, because there are too many good
line jobs new for a good union man to have to
follow these REA jobs,

We had our election Friday night and the
following were elected: Brothers A. 8. Riddle,
president; J. 0. Whiteman, vice president: J. C.
Ballard, recording secretary; J. F. Brabham,
treasurer; H. B. Whitaker, financial secretary
and business manager; H. M. Lovett, Bruce
Boyle, R. E. Lane, W. W. Hare are the members
of the executive board; J. 0. Whiteman, W. W.
Chaney, C. B. Worthington, Leo Whittle, J, F.
Brabham are the members of the examining
board.

I am wondering how many of the boys really
sent that card or letter to the boys in Washing-
ton, asking them not to pass the Taft-Hartley
bill. If you did not don’t gripe when you have
to work in one of the rat shops for bread-and-
water wages.

I know how easy it is to put it off and think,
well John will send It In and that will do the
job. When this bill hecomes law some of you
will say, “I did my part,” and if you will re-
member you forgot to let that man you sent to
Washington know what you wanted.

I will stop, hoping that after three p.m. to-
morrow I can say that it was only a dream and
they failed to override the President’s veto.

We have a Taft, Jr, in this state (Tom
Watson) and T don’t mean watermelons either,
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If labor and the GI don’t line up he will be the
next governor, and he and Governor Tuck of
Virginia really will go to town. Our members in
the house showed where they stood, and one of
them belonged to the O.R.C.’s at one time. He is
the man from Lakeland, Florida. The railroad
men were the ones who put him in Washington,
too. Yes, | did help to do it. But he did not
remember me when | wired him, according
to the way he cast his vote.

We are glad to say at the present all our boys
are working and several outside men. It they
ever muke up their mind, we can use some more
good pipe men, but do not have any Romax to
Tun.

We are hoping for another paper mill to come
out of the ground about the time they finish the
one at Palatka, Florida.

Guess we will have to get Brother Alexander
to let the boy's have their picture taken on the
mill job, and spread it on the paper for the boys.

H. B. WHITAKER, /. S,

L. U. NO. 1383, Editor: Before 1
BALTIMORE, MD. write another line will
you Brothers pardon
me for a minute, while 1 pause? . . . There,
now that's much better. I have just removed my
collar, tie, and shirt, and stripped ready for
action, 8o, here I continue, as I mentioned in
my last letter Lo you, about the very deplovable
condition of the Coast Guard yard. As yel
there has not been any great improvement to
hoast of. While a few ships arrived for some
work or other details the morale of the fellow
workers still remains the same. The last list
of names slated for furlough or separation had
to be canceled, but that did not help much. Let
us hope your scribe can give you a better, and
more encouraging report in our next letter.

It was a wonderful and delightful treat to
see the meeting hall overflowing with the
Brothers who came to hear and see how their
officers dispense their duties. Who knows?
They may become office-bound in our next elec-
tion, next year or sooner. So keep up the at-
tendance, hrothers, After all, it is only once
a month, and it is so good “seein’ ya."

And now, our “Flashy Flashes" department.
Welcome home and to our midst, Brother George
Harmon, former mess sergeant with the United
States Army overseas, He really looked swell
at the meeting, How about that, George? Just
received a flash about the Coast Guard yard
electric shop's starting a night shift, 4:00 p.m.
to 12:00 midnight, For what??? Whose
idea??? The emergency is over; we have been
informed that no overtime work is to be done
at the yard. Who is supplying the overtime
pay? The extra six cents per hour per man
means more expense to do the same amount of
work the day shift does. We hope our Con-
gressmen look into that. See what I mean?

For the benefit of all our Brothers, please
read and file away the article from our Journal,
page 215, June issue, entitled “So You've Been
Elected. Here's the Know-How.” Very good
information, and a timely topic today. Be
familiar with conducting meetings,

It now becomes necessary for your writer to
make this sad announcement to you Brothers,
Brother H. I'. Abhott of Local Union Nao. B-1383
has passed on to the great beyond. May his
apul rest in peace. Our heartfelt sympathy to
his survivors,

REuBeN Sears, P. S.

L. U. NO. 1514, Editor! Several days
HANSON, MASS. ago a notice was
posted here containing
the following lines: “Well, mates, this is the day
some of us have bheen waiting for. Now is the
time to come to the meeting and get rid of that
‘lousy’ official who didn’t do just what we wanted
him to do. That poor, underpaid, unappreciated
louse," ete.
This we felt was a hint that somebody had
peen finding fuult with our officials, mayhe a

steward or perchance with the business man-
uger; so we all (?) went to the meeting and
nominated our officers for the next two years,
and since Business Manager Ralph A, Sampson
und President John J. Riddell were nominated
for reelection it proves that the gripes were not
about them,

Sumpson was reelected with a more than two-
thirds majority vote and if that does not show
our t’unﬁtléﬁ@ in him we are waiting to be
shown why.

It is also gratifying to have President “Red”
Riddell at our head for twe more years, s0 we
feel sure our affairs are in good hands.

“Red"” has been on this job as burner for more
than 20 yeurs; he can always see both sides of a
question, although he has a mind of his own and
is not afraid to speak up.

Of late business has been dull on account of
# shortage of steel and we have missed the ones
who, in accordance with seniority regulations,
have been laid off. We hope beford long they
will be back with us again.

Shortly we will be having our annual vaca-
tion; let's make the most of it, and rest coms-
pletely. Come back to our work with the resolve
to g‘i\'e only constructive eriticism, and an
oceasional pat on the back of appreciation, to
the ones who try to serve us even though they
may sometimes fail,

Verba M. Lang, P, S,

TELEPHONE
(Continued from page 314)

Wage and Working Agreements: 1f affil-
iation oceurs, it is proposed that one agree-
ment covering all Ilinois Bell Telephone
Plant Employees be negotiated. (This
would cover the six locals and the mem-
bership of Local B-134 working for the IBT
Company.)

MUTW Treasury and Assets: 1f affilia-
tion occurs, it is recommended that the
treasury and assets of the IUTW be divided
among its six locals on a per capita basis,

Research: If affiliation oceurs, the serv-
ices of the Research Department of the
IBEW would be available to the six newly
chartered locals and the joint board.

IBEW Assistance: The IBEW is a part
of the American Federation of Labor, which
has approximately 8,000,000 members. The
IBEW itself has well over 300,000 members
and has over 50 years’ experience behind it.
Should the IUTW affiliate with the IBEW,
the membership would thus become a part
of the labor movement represented by the
A. F. of .. The IBEW would, in accord
with its laws and policies, extend its facili-
ties and assistance and its experience to
those now represented by the IUTW,

THE “A” MEMBERSHIP

This carries the IBEW insurance (Death
Benefit) and pension. However, those b5
yvears or older are not eligible for the in-
surance and pension.

When the member has been in continuous
good standing for 20 years, and is 65 years
or older, he receives a pension of $50
monthly.

When a member has been in continuous
good standing for two years or more, the
following amounts are paid upon death:

2 years or more but less than 3 years__§ 4756
3 years or more but less than 4 years.. 650
4 years or more but less than 5 years.. 825

5 years or more —_.... A GO km b -=- 1000
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A $2 admission fee must be paid into the
Death Benefit Fund by every “A" member.
After this, the monthly costs are:

$ .60 for Pension

1.20 for Death Benefit
.70 for Per Capita Tax

$2.50

The Loecal dues are in addition to the
above $2.50. (Some Locals, such as No.
134, also earry group insurance for their
members and thig cost is added to all the
foregoing.)

THE “BA" MEMBERSHIP

This has equal rights with the “A"” mem-
bership, but the “BA" member does not
carry the Death Benefit and Pension. The
monthly cost is 70¢ per capita tax—in ad-
dition to the Local dues.

THE “B” MEMBERSHIP

The monthly per capita for this is 50¢—
in addition to the Local dues. This carries
no Death Benefit or Pension—and does not
have equal vote on referenda and on a roll
call (per capita) vote at IBEW conventions.

The Loeal is allowed one vote for each 50
of its “B" members or less—and one vote
for each additional 50 members or majority
fraction thereof—while one vote is allowed
for each “A"” and “BA"” member,

The above “B" vote applies only on a
referendum or a roll call (per capita) vote
at conventions. From 1917 until 1946 there
were no roll call (per capita) votes taken
at IBEW conventions. There is equal voice
and equal vote by a show of hands and by
an “aye” and “nay” vote.

THE HAPPY HOME

(Continued from page 322)
on your cooking girls, turn out appetizing,
“good looking” meals. Keep your tables
attractive and celebrate holidays and birth-
days with little extra touches and special
dishes. Never, never, never, let a meal be
spoiled by wrangling, or fussing, and make
it a completely non-breakable rule that no
child is ever to be scolded at the table.

There are a lot of things we could add,
suggesting more rules for a happy home life,
but you have heard them all before. Let's
all try to put them into practice and bring
to those we love as much happiness as we
can in this day and age when unhappiness
is so rampant.

If people could just learn that happiness
is not money or success or getting all you
want from life. The best things in life are
free—peace of mind, honest work, simple
pleasures, the beauties of nature, the many
opportunities of this great country of ours.
A wise man said “Much happiness is over-
looked because it doesn't cost anything.”
It is so easy to be happy if one does not ex-
pect too much from life. There's an old say-
ing “Happiness is not getting what you
want, it's liking what you get.” And there's
another true saying from an ancient source:
“No man is happy unless he believes he is.”

And don’t you ever forget the part you
plany in the “happy home.”

Nietzsche says: “Happiness is a woman.”
An old Yiddish proverb puts it: “God could
not be everywhere so He made mothers.”

Home is the place where you are queen,
reign well!
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(N MEMORIAM

William Dunnen, L. U. No, 2

Initinted Oetober 1,

Roudolph Hockzema, L. U, No, 9
Inttiated May 7, 1920

Fred Meyer, L, U, No, 9

Initiated October 30,

William E. Nancarrow, L. U. No. 9
Initiated February 12, 1918

James Slattery, L. U, No. 9
Initiated April 15, 1895

William B. Smith, L. U. No. 9
Initiated June 24, 1805

Barney P. Tracy, L. U. No, 9
Initiated February 24, 1923

William E. Wood, L. U, No, 9
Reinitiated January 30, 1920

Henry E. Heiney, L. U. No. 68
Initiated April 22,

Verner Erickson, L., U. No. 77
Reinitiated May 23, 1944

Myron S. Miller, L. U, No. 77
Initiated Decembeyr 19, 1940

William Boland, L. U. No. 110
Initiated June 18, 1919

William Fischer, L. U, No. 160
Initiated May 8, 1937

George N. Whitecotton, Jr., L, U, No. 175
Initiated September 21, 1942

William A. Duncan, L. U. No. 180
Initlated May 22, 1923

Arthur J. Badgley, L. U. No, 273
Initiated August 9, 1940

Edward D. Harr, L. U, No. 384
Initioted March 10, 1843

Robert G. Motley, L. U, No. 474
Initiated January 2, 1934

Joseph Desjardins, L. U. No. 494
Relnitiated January 25, 1946

1941

1917

1946

William Rateliffe, L. U. No. 494
Initiated September 27, 1934

Henly Noel, L, U, No. 512
Initiated April 15, 1939

Gilbert Roberts, L. U. No. 512
Initiated June 25, 1939

Harold William Blackwell, L. U. No. 531
Initiated January 16, 1942

Harley W. Allen, .. U. No. 570
Initiated May 20, 1941

Albert Stillwell, L. U. No. 675
Initiated July 10, 1919

Jacob A. Becker, L. U. No. 702
Initiated May 25, 1938

Antonio Aliano, L. U. No. 763
Initiated March 3, 1043

Oscar H. Cherry, L. U. No. 846
Initiated Muarch 4, 1938, in L. U. No. 541

John Mahaney, L. U. No. 948
Initiated September 1, 1939

John Wieder, L. U. No. 968 _
Initiated June 1,

Olga Carlson, L. U, No. 1031
Initiated November 1, 1944

William F. Inman, L. U. Ne. 1031
Initiated Oectober 1, 1945

Ella Conner, L. U. No. 1041
Initiated July 1, 1942

Frank Fessock, L. U. No. 1041
Initiated December 14, 1943

Lewis F. Hile, L. U, No. 1245
Imitiated March 2

Melvin Herr Knoll, L. U. No. 1245
Initiated April 1, 1847

B. G. Nelsen, L. U. No. 1245
Imitiated January 1, 18947

Randle N. Austin, L. U. No. 1392
Initiated April 28, 1947

1841

1942

COLLECTIVE BARGAINING
(Continued from page 312)

sor Frey believes that there are no more
important people in the United States today
than those, who, on both sides of the table
have been entrusted with doing the bar-
gaining as to terms and conditions of em-
ployment in just a few industries, such as
coal, oil, steel, and transportation. *“Their
importance,” says he, “lies not in the fact
that their decisions can materially affect
the people and the interests they represent,
but in the extent to which their conduct
may forever affect the freedom of millions
whom they do not represent, If collective
bargaining does not work in these key in-
dustries, if the negotiators are unable to
agree upon labor relations, or even upon a
procedure for resolving disputed issues, if
much-needed production is seriously and
frequently curtailed while the parties sulk
in their corners, government will surely in-
tervene, a succession of regulations, controls
and dictates will follow, and freedom of
enterprise will become a historic memory.”

The foregoing was written before the
Taft-Hartley labor bill became law, and
proves to be an accurate forecast.

In another article, Professor John T, Dun-

lop, an economist at the Littauer School of
Public Administration, Harvard University,
examines candidly the contribution which
economic¢ analysis can make to the settle-
ment of specific wage disputes. He examines
four standard arguments which are em-
ployed by the side that regards them as
most effective at the time in winning a case.
These are “comparable wages”, “productiy-
ity”, “cost of living"”, and “ability to pay.”
Space limitations in an article of this kind
preclude the detailed reasoning by which
Profesgzor Dunlop concludez that none of
these formulas are as simple as they sound
and those who cherish the illusory precision
of certain formulas in current use will be
disappointed in long-range vesults on the
economy as a whole.

He does find hope in such things as the
Report of the Council of Economic Advis-
ers which he believes can promote a wide-
spread understanding of the problems to be
confronted in particular wage negotiations.
He also feels that a greater economic liter-
acy among the rank and file of union mem-
bers and business executives can improve
the atmosphere in which specific wage con-
ferences take place.

(Continued on page 340)

DEATH CLAIMS FOR THE MONTH OF

JUNE :

L. U. Name Amount
LO (19 Barl Harrls ciesaseses  $1,000.00
1, 0. (iK) Johin A, Barter s e 1,000,00
4256 WiHliam C. MA¥. . ceeieuud 7 1,000.00
740 Rudy Mowrer ,..... verses  1,000,00
134 James M. Urquhart........ 1,000.00
L O. (134) W, F. Hensel, . Ve 500.00
1, 0, (1106) G, M. Farmer,.. e 1,000.00
] W. K. Nancarrow R 1,000.00
480 Honry L. Bady,cviosss T 1,000.00
3210 Valney O. Bumrally...cove - 300.00
(724) Matthew F, Reynolida. ... .. 1,000.00
Samuel Dowrey ..veiaaaes 1,000.00

Ry O, Dyat s iasinbes sea 1,000.00

Dantol Halleoy <iiceiavesis 1,000.00

John F. Goeodridge 1,000.00

(263) Fred Willlam Hrosky 1,000.00
Willlam E., Wood. 1,000.00

Edward F. Van linsk 300,00

Edward B, Kool 1,000,000

4 Elian A, Loulinnnff 25
. (9) John A. Meurling -
). (328) Henry Laffance -

fa%y Frank Ryder 1.060.00

a. F. Guy 1,000.00

J. M. Riddell..... o wik 1,000.00

R. Olilings e e 650,00

(401 . W. Carpenter 1,000,00

1.0} (134) wW. J. Cook. .., 1,000.00
110 William Boland 1,000.00
1. O, (5%95) E. Phillips = i 1,000.00
L.O (1) g T Onborms C s ey 1,000.00
] William B, Smith g 1,000.00
837 J. E. Wheeler. 1,000,060
369 N, M.-Krume ... 8§25.00
1..0. (245) J. Gozdowak] 1,000,010
a8 T. 3y Quinn .. 1,000.00
1. 0. (3) J. Rascoa wald 1,000.00
77 L, €, Amundsan 1,000
b ] Brown 100000
h69 W. C. Ford, .. 476.00
1.0, (106) H. J, Krause, . 1,000.00
1,0, (3640 Tom Chambers 1,000,.00
134 Martin Bonfantl R25.00
am 8. J, Kennedy.. 300,00
100, (134) VS TR 0 ) 1, 000.00
1O (134) Willlam Schulze 1,000.00
1O, (i) E. W. McGee 1,000.00
G113 F. M. Brantley 1,000,.00
120§ ¢ R, Wella , 1,000.00
1L.O (%) Everett Moore ..... 1,000.00
576 Merrett Jay Everts 1.000.00
184 Charles E. Diehl A 1,000.00
1.0, (122 R. Hardy ..... F 1,000.00
d Henry Steinkamp ......-.. 1,000.00
100 (184) Jahn O'Connell ..ol . 1,000.00
224 F. Van Broyles............ 825.00
L O, (445) P, E. Jones., 825.00
51 Vernon Girdler............ 1.000.00
L O. (135) H. M. Beahlar.. .oneevnnns 1,000.60
£ James H, Mulrean.,..... 300.00
9 Bernard P. Tracy 1.000.00
318 Carl. Whitworth ........ s 1,000.00
1 Charles F, McCormick..... 50.00
1, O, (3a8) Willlam W, Wylle, . .ovvavs 1,000.00
an Howard 8. Carpenter...... 200,00
134 Andrew J, Nelgon,........ 400.00
(L Ray Robort Waltors ., .ue. 475.00
631 Haorold Willlwm Blackwell,  1,000.00
148 Clarenae B Fay i, il 1,000.00
3 Harry A. Leonard........ - 1,000,00
[ William Lealle Boward..... G50.00
6 Ervin Francla Gates....... 1,000,00
LGR George L. Anderson........ 1,000.00
BAT Grover C. Magee.......... 300.00
803 Ao L TFoulom el aiiin il 1,000.00
963 Raymond Sircher .,....... 1,000,00
691 Chnrles 8. Rose............ 1,000.00
670 Harley W. Allen.... 200.00
1] Burl M, Juuch.. B2GL.00
11 Carl F. Johnson 1,000.00
John J. King........ 1,000.00
160 William H. r 1,000.00
1.0, (1081) Robert P. Keeney. . 1,000.00
1. O.(17) Charlea Schuliz 1,000,00
444 Joe rodson ] 826,00
276 Raymond A. Cooke........ 1,000.00
9638 Johin Wieder .... e 1,000.00
L0 (9 Charles C. Wilson......... 1,000.00
1. 0. (134) Henry A. Olson......o.0 -+ 1,000.00
08 Robert Cavin Mitchell..... 1,000.00
595 Charles J. Grasier,........ 1,000,008
e o Prod JOnen vy eascaisasss 1,000.00
3 Thomas Brechtlein ........ 1,000,060
Lol Klhert! I, ‘Bl oovevines 1,000.00
810 James H. McGragan....... 300.00
768 Pred B. Rogers. .......o00 & 1,000,00
1. 0. (REN) Charles E. Halstead....... 1,000.00
i Henry B, HeIny..ocovviiss 300,00
1, 0. (846) Leonard R, Glore.....i..q4 1,000.00
134 Jamens Pricket! .,....00000 1,000.00
L O, (11) Alfred H. Tallman......... 8§25.00
BT6 Albert StHwell oo.oiiinsesn 1,000,00
IO, (136) Johin Mastenbrook ........ 1,000.00
5 Ralph F. Shipley..... Rl 1,000.00
724 John G. Tierman......... . 1,000.00
602 William R. Murphy........ 300.00
3 Donnld Cuss .........c.auu 150.00
612 Henley Noel 1,000.00
b12 Gilbert J. Roberta........ . 1,000.00
226 Frank C, Teeter....... iean 150.00
1426 Axel G. Carlson........ . iva 1560 00
116 L, HyBtoker. .i.ic-rsessea i 150.00
I. Q. (586) Joseph Jackson .......... - 1.000.00
124 Henry J. Boase............ 156.00
I, O, (838) George H, Mann.........., 1,000.00
1156 Pater Wold' Jiviaesvisissa . 150.00
LT George W. Neville,, ... o 476.00
1 Peter Fusto .....vves FAER 150,00
11 Jullus J. OchN. . ccverrrrans 150.00
11 J. Boott Botta.....ii.seees 160.00

$99,625 00
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WORKING WITH UNIONS

(Continued from page 313)

that the employees will select leaders who
will use whatever drastic measures are nec-
essary to force management to recognize
their needs. It is not quite so obvious, but
equally true, that if management is just,
frank and tolerant, and takes its employees
into its confidence, the employees will select
leaders who will justify the faith the com-
pany has demonstrated and who will work
with management to advance the interests
of the company. There is proof of this faet
on a national scale in Canada today. De-
spite the dangerous anti-labor outlook of a
minority group of industrial leaders, organ-
ized labor is finding it has less need for
militant, table thumping revolutionaries,—
and, in fact, that public opinion demands a
more constructive approach. I believe that
there is a sound nucleus of intelligent, con-
servative leadership in organized labor in
Canada today.

If we are to develop our unions into con-
structive bodies for industrial progress,
leadership must come in the initial instance
from management. Dealing with the union
as we see it is not a defensive action—not a
last-ditch fight against every request from
the union, with a grudging concession and
retirement to a prepared and temporarily
secure position, but a positive aggressive
program which attempts to foresee the
needs of the employees and enlists the co-
operation of the union to meet those needs
in such a way as as to advance the com-
pany's interests.

Leadership is a very difficult thing to de-
fine. But perhaps the most important single
factor in leadership is an example. You
know the kind of father who wallops his
youngster for not wiping his feet on the door
mat, and then goes and puts his feet up on
the chesterfield and scatters cigar ashes on
the parlor carpet. What kind of an example
do we set our unions? “When it comes to
overtime, you fellows always demand your
pound of flesh; you won’t work a single min-
ute without getting paid for it,” we say.
But we dock them when they are 10 minutes
late in the morning. “You fellows should
demonstrate a little faith in management,”
we say. But we delay too long to pass along
information about company plans affecting
the employees because the information is
confidential. “You don't need any union—
there is nothing you have now that the com-
pany would not have given you anyway,”
we say. But across the road in the office
building people arve working for five dollars
per week less than factory workers are get-
ting for the same type of work. “Things are
slack in shipping just now—two men will
have to go." we say. But over in the office
we carry extra staff to take ecare of the
year-end accounts and think nothing of it.
As long as we set that kind of example, our
unions will elect the kind of leadership that
says, “Who d’ya think you're kiddin'?” when
we talk about the employees having a little
more faith in management, or working for
greater efliciency, or settling for half the
inerease they asked for.

We ask our unions to “*Have faith in man-
agement,” but too often our unions can see
that those that do ave the last to receive con-
sideration. The most common ervor, and

the most serious error, which industry makes
today in dealing with the union is the man-
ner in which it deals with its non-unionized
employees.

I may briefly speak about my company’s
practices with respect to office staff. We
hold regular meetings with elected repre-
sentatives of the office, laboratory, and en-
gineering employees. Every job salary
range is set by job evaluation carried out
jointly by management and employee rep-
resentatives, carveful studies are made from
time to time to make sure that the office and
laboratory jobs are at least as well paid
relatively as the factory. Merit rating is
applied at regular intervals, and infinite care
and trouble is taken to see that salary ad-
justments are made impartially. All office
vacancies are advertised on the company's
notice boards, both in the office and the fae-
tory, and anyone from the office or factory
can apply. A testing program is applied
to avoid putting anyone in the position of
undertaking a job which is beyvond their
capacity to handle, and those who are re-
fused, are told in what respect they have
failed to qualify. The minutes of the meet-
ings of the office council are posted on the
notice boards for the factory as well as the
office to see. We expose our personnel pol-
icies and practices to the healthy eriticism of
everyone, which we believe is the surest way
to see to it that we live up to them. Even
the office salary ranges are known to the
factory workers. Insofar as is possible we
have standardized the policies with respect
to office and factory staffs. If the office em-
ployees suggest an improvement in poliey
or working conditions, we apply it equally
to the office and factory. Through our deal-
ings with the office we offer, within the area
of the union’s day-to-day contacts, constant
proof that—union or no union—the com-
pany gives every consideration to the wishes
and needs of its employees and plays no
favorites.

Even amongst personnel managers who
should be giving the lead in such matters,
there is still too little recognition of the
fact that a strong employee organization—
independent or afliliated—is one of the most
effective aids to efficient management. Let
me illustrate my point with a simple exam-
ple. Failure to punch the time-clock was a
problem with which we had struggled un-
suecessfully for vears, despite the fact that
we deducted one hour’s pay from an employ-
ee’s wages every time he failed to punch.
Realizing that the company was losing
working time and that the employees were
losing money, we discussed the problem with
the representatives of the union. A joint
committee prepared and posted a series of
edueational posters, the executive of the
union raised the problem for discussion at
a general meeting of the union, and in a
short period of time the “no punches™ had
been reduced by 80 per cent. The pen-
alty has now been dropped, *no punches” are
no longer being used to screen tardiness,
and the employees are taking pride in keep-
ing the record clean.

It is beeause we look upon employee or-
ganizations as essential tools to efficient
manugement that we want our union to be a
strong one, When we discuss a problem
with the union representatives, we want to
know that their views and decisions coin-
cide with the thinking of the employees as a
whole, and that there will be sufficient dis-
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cipline within the union that each employee
will feel a personal responsibility to live up
to agreements reached from time to time
by the company and union representatives.

Ever since the union was first formed we
have taken it for granted that as an organi-
zation it had, and would accept, a responsi-
bility to work with the company for the
maintenance of discipline and efliciency.
When there is a dirty job to be done we
agree with the union as to who should do
it, and then expect and receive the full sup-
port of the union in getting the work done.
At every possible opportunity we ask the
union to share responsibility for problems
that face management—problems of discip-
line, production, morale, health, and safety
—and generally they accept the responsi-
bility and live up to it.

If you can agree with me thus far, there
can be little disagreement between you and
your union—on the guestion of union secu-
ritv. With the exception of the check-off,
the so-called security clauses were accepted
by my company in the very first agreement
with the union because we felt that in so do-
ing we would insure that the administration
of the union would become the direct con-
cern of each and every employee, and there-
by the democratic nature of the organization
would be sustained. During the following
year it was found that despite everything
the company could do, the officers of the
union were spending a great deal of time on
the company's premises trying to collect
dues from tardy members. Furthermore,
the members quickly learned that they could,
by withholding dues, bring pressure to bear
on the officers of the union to carry supposed
grievances to management. Consequently
the company found itself besieged by a mul-
titude of petty complaints which the stew-
ards would not otherwise have supported.
When, at the signing of the next agreement,
the union proposed a check-off, the com-
pany accepted the suggestion with alaerity.
Now we would be loath to return to the
catch-as-catch-can method of collecting un-
jon dues. Let me hasten to explain that the
closed shop does not come within my defini-
tion of the union security clauses. An agree-
ment is designed to provide security to two
parties, the company’s employees which are
represented by the union, The poor con-
sumer, of course, must fend for himself.
The closed shop extends security to a third
party—a group of union members who are
not employed by the company at all, and
therefore should not come within the scope
of the agreement.

One of the penalties of inviting comments
is that you very often get them. So often
companies, inspired by the vision of man-
agement and labor working together as a
team, have launched themselves enthusias-
tically into works councils and union-man-
agement production committees only to with-
draw hastily when they found that the frank
comments of the union were distasteful and
uncomplimentary. Before a company in-
vites the criticism of its employees, it should
make sure that management is conditioned
to take it. There are six important points
that must be borne in mind:

1. Every manager and every management group
has weaknesses. It is a poor union that does
not know what those weaknesses are,

2, The employees see the company’s actions from
a unique and peculiarly intimate point of view.
(Continued on page 340)
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All Electrical Workers. A quick, simplified,
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instruction and practical
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PRODUCTIVITY
(Continued from page 301)

hours, and output per worker in each in-
dustry are identical, and that total employ-
ment is the same. If, however, in the later
yvear more persons are employed in high
value-added industries and fewer in low
value-added industries, there will be an in-
crease in gross national product per worker.
This increase will have no bearing at all on
changes in industrial efficiency, since these
are by definition ruled out. ...

“There is reason to expect that substan-
tial increases in productivity will occur in
the next few years, and that these increases
will provide the foundation for general wage
increases and a broad program of economic
betterment, as they have in the past. Ac-
cordingly, accurate, comprehensive and up-
to-date information on productivity in the
coming period will be more imporlant than
ever before, There is no immediate possi-
bility of expanding the scope of index meas-
ures, nor does it appear that the answer
lies in the detailed field studies of particu-
lar industries which have been made in the
past. These studies, while immensely use-
ful, are extremely time-consuming, and ac-
cordingly only a limited number can be
made. The bureau is therefore trying a
new method of approach. We are attempt-
ing to secure periodic reports on unit labor
requirements directly from manufacturers.
Let me describe this program briefly.
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“After choosing an industry for study, a
group of products, which may range from
15 to 50 in number, is selected to represent
the industry. Careful specifications are
drawn up for each product, and a sample of
plants manufacturing the produet is chosen.
From each of these plants, the bureau will
attempt to secure, by direct field contact, a
report on the average number of man-hours
required currently to make the specified
item. We will also make arrangements to
secure equivalent reports in the future at
regular intervals., After combining the re-
sults, to insure that reports for. no single
plant ean be identified, there will be figures
to show currently the course of labor pro-
ductivity within an industry, and which will
permit some detail by product. . . .

“We may, 1 believe, expect conbinuing
advances in productlivity, and it is likely
that those advances will be especially rapid
during the coming three or four years. The
challenge is a serious one. Greater produc-
tive efficiency and scanty production levels
may bring unemployment and
Greater productive efficiency and high em-
ployment levels together promise standards
of living for all groups far above the best
we have known in the past.”

LAZARE TEPER,

Director of Research, International
Ladies' Garment Workers' Union

distress,

“The controversy over the wage question
cannot, however, obscure the fact that with
the years wages and salaries have been
steadily moving up. The average weekly
earnings in manufacturing were but $10.38
for 52.7 hours in 1809. Thirty years later
in 1940, the weekly wage was $26.11 while
the average work time fell to 38.1 hours.
The rise in workers’ earnings did not pre-
vent manufacturing employment from ex-
panding by 35 per cent. Nor did it foree
prices to increase in the same proportion to
wages (wholesale prices for thal matter
rose between these dates by 16 per cent,
while weekly wages increased by over 150
per cent). Unguestionably the growth of
industrial efficiency and productivity was
an important factor which permitted wages
to rise without corresponding increases in
prices,

“Let us not make the mistake of believ-
ing, however, that the increase in the in-
come of the wage-earning and salary-get-
ting population was an automatic process.
Let us not forget that an over-all statistic
which portrays wage gaing disguises the
results of many decigions and clashes of in-
terest—a multitude of transactions. Charles
Luckman, president of Lever Bros.,, de-
seribed the process of change from the
standpoint of his own company, in a very
apt way when he said:

“¢In thirty years, our manage-
ment broadened many of its viewpoints—
sometimes wvoluntarily, and sometimes
with a little persuasion from the bar-
gaining agent chosen by our employecs—
the American Federation of Labor—

which 18 certainly entitled to credit for
the influence it has brought to bear upon
our thinking and behavior as employers.*

“The process of wage change was not uni-
form throughout our industrial history. At
some periods wage readjustments were
rather slow. At others wage advances gave
way to wage reductions. There were times
when wage advances were more generally
spread through the economy. At other
times, they were definitely localized and
sporadic. Nor were the underlying reasons

for wage changes always the same in all in-
stances.

_ “The process of wage and salary read-
Justments was not always painless, due to
lack of agreement between the parties as
to thé course of action to be pursued. No
party seems to have had a monopoly on
either economie wisdom or lack of it. Suf-
fice to say, however, that the process of ad-
justment increased the purchasing power
of the great masses—the office, factory and
mine workers of this country. As their
standard of living went up, and the lux-
uries of yesteryear became the necessities
of tomorrow, mass markets were created for
the sale of the increasing output of the
great industries of our nation.”

Mr. Benjamin Graham of the Newman-
Graham Company, New York, published re-
cently an article entitled “The Business-
man's Role in Directing Our Economie
Future” in The Commercial and Finaneciol
Chronicle.

“l am particularly concerned with the busi-
nessman’s viewpeint toward the control of our
economic future. If he will examine the free-
enterprise system as a whole with the same
objectivity and acumen that he brings to the
problems of his own business, he will observe
that in recent decades it has developed an addi-
tional complicating factor—or, more properly,
defect—which compels some far-reaching
chunges in his own economic thinking, This
development is the appearance of mass unem-
ployment in prosperity.”

Then Mr, Graham reviews the history of mass
production since 1500 and applies his own pro-
ductivity measurement which is not unlike that
of the United States Department of Labor,
namely, the physical output per worker per
man-hour, Mr. Graham traces the fatal fault
of mass unemployment in prosperity to two
factors:

(a) A persistent tendency for productivity to
expand faster than per capita income, or
living standards;

(h) A recent tendeney for the working foree
to expand relative to weighted popula-
tion,

Mr. Graham comments:

“The dynamica of increasing productivity
which, beginning about 1910 has shown im-
provement at an accelerating rate, and at a
rate far outstripping the growth of per capita
incoma."

Unless by scientific methods we can learn
better control of the economic system, or bring
it more in accord with scientific measurements,
“we ghall repeat the experienee of the 1020%, in
which business, elinging to old beliefs, did noth-
ing much but mutter and obstruct while the
administration groped awkwardly for new solu-
tions.” Mr. Graham asserts “that wages should
advance with productivity, while the work-week
should decline to the extent needed to maintain
full employment.”
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APPRENTICE TRAINING
(Continued from page 310)

instruction is under the sponsorship of the
New York State Department of Labor,

The program is initiated by the U. S.
Department of Labor's Apprentice Training
Service and is set up with the full coopera-
tion of management and labor. The pattern
followed in Jamestown is the same as that
used in most places throughout the nation.

Labor representatives are appointed by
the unions, if the job training is under a
union contract, and management. Generally,
as in the case of the electrical class—known
as Electricians of Jamestown—two members
from labor and an equal number from man-
agement, or the contractors, are appointed.

These men plan a training program with
a field representative of the Apprentice
Training Service. The apprentice, who works
on his job in the trade during the day, at-
tends classes in the high school at night,
The classes generally meet one night a week
for four hours, although the electrical class
is accelerating its course by having sessions
more frequently.

One of the minimum requirements of the
course is that students receive 144 hours of
related classroom instruction per year for
four years. The schedule runs four hours
weekly for 36 weeks each year.

During the time the apprentice is in
training, he is given periodic wage raises,
which have been every six months. These
increases continue until the end of the four-
yvear period, when the student receives a
certificate of completion from the New York
State Apprentice Council, with which the
courses given are registered. The “graduate”
is then qualified as a skilled tradesman and
receives the full journeyman’s pay.

Mr. Horn emphasized that apprentice
training is not to be confused with on-the-
job training conducted by the Veterans' Ad-
ministration. “Only war veterans are eligible
for the VA training,” he said, “but anyone
who is working in a trade for which a course
ean be given is eligible for apprentice train-
ing.” He mentioned as another distinction
that apprentice training incorporates actual
job-training with classroom instruction.

Veterans, however, are eligible for ap-
prentice training. In fact, he said, about 85
per cent of the students here and throughout
the United States are veterans.

If the student is a non-veteran, Mr. Horn
said, he receives the beginner's wage from
his employer, or a higher wage if he has
had some experience. He receives his periodic
raises until the course is completed.

The veteran, however, follows the same
procedure, except that a single veteran re-
ceives his wage and the difference between
his wage and a monthly income not to exceed
$176, of which the government pays a maxi-
mum of $65. A married veteran receives his
wage and the difference between it and a
monthly income not in excess of $200, of
which the government pays a maximum of
$90. The povernment subsistence decreases
in proportion to the increase in wages,

The length of time a veteran may receive
this subsistence money ig dependent upon
the length of military service he had. He ia
eredited with one month of subsistence for
every month of service, plus 12 months, but
not to exceed four years’ subsistence,

Mr. Horn said the first thing for a veteran
to do in geeking subsistence ig to file Form
1950 with the VA, This form lists the per-
tinent facts needed to enroll a veteran stu-
dent.

The veteran and non-veteran alike must
be employed in the trade in which they in-
tend to become apprentices, If there ig no
program for them in the firm for which they
are employed, one will be established by Mr.
Horn and the Joint Apprentice Committee.

There are about 125 apprentice trades,
and of this number about 50 programs,
covering 20 different trades, are in opera-
tion here. Six employers are cooperating
with the electrical program, which started
here last June. Mr. Horn has been here since
last May, when only two programs were
established.

The subjects covered in the electrical
course are: Blueprint reading, related trade
drawing, trade theory, trade technology,
trade mathematics, trade economics, related
trade science and skills, safety, laboratory
experiments in magnetism and electricity,
motors, generator and transformer experi-
ments, and labor history in economies. These
are in addition to the courses the joint com-
mittee may recommend, he added.

About 250 students are enrolled in the
program in Chautaugua and Cattaraugus
counties, with most of them from the James-
town area.

Mr. Horn said there was a serious need for
skilled workers, because there had been
little apprentice training since 1920. Most
of the skilled workers, he said, are men in
the high age brackets.

The program, which has the full support
of labor and management, is expected to
provide skilled workers in the proper pro-
portion to their need.

WHICH ROAD

(Continued from page 306)

financially, to the point where it has more
power than the government itself. As a
matter of self defense, any government has
to either liquidate or else whittle down to
innocuous proportions an organization cap-
able of defying its authority.

Organized labor in North Ameriea is now
at the erossroads, it can follow the path
taken by most European countries and elect
governments pledged to carry out a pro-
gram that will ensure national prosperity
and world peace, or tread the beaten track
that it has followed for many years and
watch its wartime gains being nullified by
legislative and economic action, at the insti-
gation of those who own and control both
the machinery of government and produe-
tion.

It can consolidate its ranks and instruct
its leaders to cooperate with one another in
the solution of our common problems, or
allow jealousy and factionalism to disrupt
what is undoubtedly the greatest potential
force for world peace and progress—the
American labor movement.

ENGLAND
(Continued from page 308)

54 per cent of all undergraduates receive
some kind of scholarship aid.

At Ruskin one- and two-year courses are
regularly scheduled but shorter courses are
also arranged for two terms (22 weeks),
one term and one month,

The main subjects studied are economic
theory and history, public administration,
the labor movement, social, constitutional
and political history, political theory and in-
stitutions, psychology, literature and for-
eign languages.
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LADIES’ AUXILIARIES
{Continued from page 323)

publicity before, since our work was done for
individual families, We adopted a needy family
each year, to give food and clothes to at Thanks-
giving and Christmas; and just after the war we
sent large boxes of clothes and non-perishable
foods to a Norwegian family, This family an-
swered with lovely letters of thanks; letters
which we had to have interpreted, and which
were most interesting.

1 hope this letter will let other auxiliaries
know that doing for others is the best way to
inerease interest in the meetings, bring up the
membership and acquire some “hard-to-get"
favorable publicity. Our membership has grown
by leaps and bounds since the war, and interest
is at a high level.

We had a pie and cake sale combined with lots
of good coffee for the boys after their meeting
a few days ago, and all agreed the social atmosa-
phere and good fellowship were wonderful. I am
enclosing a small picture of our group, many of
whom work through the day, and couldn’'t be
present when it was taken. We were in the midst
of a hard day at mending when this was taken.

Mrs. EvGeENe HeNDrRICKS, Reporter.

Editor: A dinner and
dance was given by
the ladies of IL.B.
E. W. Auxilinry No.
640, to aid our auxilinry to build up the treasury,
0 we in turn will be able to help in worthy
endeavors. Various electrical shops donated to
our good cause. Many thanks to them. I also
want to thank our electrical boys for the co-
operation and response given us, I also want to
give hearty thanks to our auxiliary ladies for
their generous efforts and good will in making
this affair a success.

I would like to state that we welcome the
wives of members of our Loeal Union No. 640
and would appreciate it if everyone would come
to our meetings. Let's make this the largest
auxiliary ever. It is a worthwhile cause, Let's
stand back of our boys 100 percent union. Come
on, auxilinries, let us hear from you!

3806 N. 4th St,, Emma
Phoenix Arizona, o s

LADIES AUXILIARY
L. U. NO. 640
PHOENIX, ARIZ.

OWEN.




WORKING WITH UNIONS
(Continued from page 337)

4. If the union makes useful suggestions and the
company fails to act upon them, the union will
lose confidence in the ability of management
to direct the affairs of the company, and con-
sequently will feel the need to he more and
more militant in its demands for the protec-
tion of its members.

4. Presumably management has been chosen to
direct the affairs of the company because of
outstanding qualifications in terms of leader-
ship, intelligence. and knowledge. The exec
utives of the local union lacking the detailed
knowledge and experience, are at a disadvan-
tage in discussing the company’s affairs with
management. Thus it stands to reason that
many of their comments and suggestions will
be of little direct value.

5. For the same reasons management should not
resent it or feel called upon to retaliate in
kind if the union does not contrive to present
its comments in the language of an economist
in the diplomatic service.

6. Even ill-founded eriticism and poorly-con-
ceived suggestions are of value to manage-
ment, for they reveal the misconceptions and
the ignorance of the company’s problems that
are fostering misunderstanding between the
company and its employees, and afford a
golden opportunity to educate the union to a
more sympathetic point of view.

There is a great hue and ery these days about
“Protecting the Rights of Management.” We
are suddenly awakening to the fact that our
agreements are pretty one-sided affairs. The
rights of management should be clearly and con-
cisely stated in an agreement, and, what iz more
important, management should make certain in
its discussions with the union that both parties
to the agreement understand eclearly what the
clause defining management’™ rights implies.
Certainly the right of a company to manage its
affairs must be maintained—but it ecannot be
maintained by peinting to a clause in the agree-
ment when a grievance arises and saying “You
have agreed that that is one of management’s
rights—therefore we will not discuss it.” The
union may accept the decision, but the problem
is not as simple as that. The statement in the
agreement is only a stop-gap. Management’s
rights will not be maintained by writing them
into this year’s contract. Those much-treasured
clauses will appear in the union agreements of
future years only if management continues to
prove that it has the abiiity to manage: that it
is big enough to accept justified eriticism, admit
its mistakes, and accept on reasonable terms the
cooperation of organized labor when it is prof-
fered in good faith.

We give much of the credit for the harmony
we have achieved to the continuity of our joint
discussions with the union. Meetings between
management and union representatives are held
not less frequently than once every other week,
and sometimes as often as twice a week if there
are difficult and urgent problems to be solved. In
the early days management made a point of
making use of the minutes of such meetings to
express appreciation when the union conceded
a point or presented a useful suggestion. The
habit has proved contagious, and an analysis of
the minutes over the past two years earry nu-
merous references to the fair-mindedness of both
parties. Consequently there is available at all
times a group af skilled representatives of union
and management who are able to deal with the
most urgent and contentious problems in a spirit
of amity and with confidence that though the
road may be thorny, ultimately the right solu-
tion will be found. :

We have found the minutes of our meetings
with the union representatives provide a par-
ticularly useful medium for influencing attitudes.
In the minutes are recorded, meeting by meeting,
all the matters discussed, the issues at stake and
the wvarious points of view. Copies of these
minutes are posted on the company’s notice
boards for evervone to see. No emplovee e¢an
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elaim_that agreement was reached on a matter
affecting him without his knowledge. But what
is more important, the company has an oppor-
tunity to present its point of view and its prob-
lems directly to each and every employee,
whether or not they are active in union affairs.
This practice has stimulated interest in the ac-
tivities of the union executive and has thereby
brought the executive under the control of the
employee body to a larger degree.

The use of publicity campaigns directed at
specific problems in the company-employee rela-
tionship is particolarly gratifying because the
response can be so immediate and so obvious.
The cooperation of the union in such a project
is a very important factor. If the union can be
induced to take positive action by raising the
problem on the floor at its general meeting at
the same time that the plant is being flooded
with poster material, it provides a tremendous
impetus to the campaign. [ have already re-
ferred to some of the problems which have been
dealt with successfully by ecampaigns of this
kind organized by joint union-management com-
mittees, such as absenteeism, lateness, no-
punches, smoking, and dirty chairs in the cafe-
teria.

A company’s reputation as a “good place to
work" should be one of its most prized posses-
sions. That companies are beginning to under-
stand the importance of contact with the public
as one of the techniques of dealing with the un-
ion is evidenced by the frequency with which
their published statements appear following
strikes in paid-for space in our newspapers.
Effective as this undoubtedly can be as a means
of influencing the attitude of the union through
the pressure of public opinion, it smacks rather
more of cure than of prevention, A reputa-
tion as “A good place to work” is not established
by a single half-page spread, particularly when
the frontpage news report of the strike suggests
to the skeptical reader that there is another side
to the story. If a company believes that it has
something worth talking about, it should not
wait until trouble arises to give it wide publicity.
The story should be told at once, and if the pub-
licity is confined to facts the employees will take
# pride in the company’s reputation and in time
of stress will themselves he prepared to stretch
a point in order to keep the record unsullied.

Let me conclude by offering positive evidence
that “working with the union" has made a con-
crete and measurable contribution to production.
Towards the close of the war years, when the
company was hard pressed to meet production
needs on a six-day, 48-hour week schedule, our
union asked for a 40-hour week. The company
explained that it was in full sympathy with the
principle of a shorter work week, but pointed
out that, apart from the acute labor shortage
and the importance of our production to meet
the country's war-time needs, the War Labor
Board had expressly forbidden the shortening
of working hours if it entailed increased hourly
rates to compensate for the time lost. The un-
ion then expressed the belief that if all the in-
genuity and enthusiasm of the management and
the employees were combined in a single cooper-
ative effort, a 40-hour week could be introduced
with weekly earnings maintained at the former
level, without increasing the cost per union of
out-turn.

After careful consideration and diseussion a
joint union-management committee was formed,
and the eommittee made a thorough study of the
operations of each department. As suggestions
were accepted as feasible, they were put into
effect. No employees were laid off, but during
the six months of the experiment a reduction of
more than 15 per cent of the staff took place
by the simple expedient of not hiring replace-
ments. At the end of six months, audited ac-
counts showed that efficiency had been so in-
creased that a 40-hour week could be introduced
without increasing the cost per unit of out-turn
as compared with the period prior to the project
being undertaken.

It should be borne in mind that all this time
the company continued to operate on a 48-hour
basis. The employees were contributing extra

effort without any assurance of extra compensa-
tion and a substantial group were actually earn-
ing less money than they had before. It still
remained to convince the War Labor Board.
After lengthy and involved discussions this
was accomplished, and the 40-hour week was
put into effect.

On the most recent oceasion when the figures
were studied (which was some 1% months after
the 40-hour week had been adopted | the efficiency

was still somewhat better thun was required to
justify the project.

COLLECTIVE BARGAINING
(Continued from page 336)

It seems that economic analysis can make
at least these distinctive contributions to the
settlement of wage disputes:

(1) The parties or other wage fixers need to
be reminded of the longer-run consequences of
any decision. It car serve as the conscience
of the parties as to many of the less imme-
diate effects of a wage rate decision.

(2) Economic analysis points to the impacts
of wage rates in sectors of the economy outside
the immediate decision. It 1is particularly
concerned with the effects of wage changes on
the total national income and the aggregate
level of output and employment. “What is
true of a firm or of a particular industry or
of a set of industries need not be true of the
economy as a whole. To draw attention con-
tinually to such relationships between the
parts and the whole is probably the most dis-
tinctive function of the economist.”

The writers are not all in agreement as to
what should be included in arbitration pro-
ceedings, although they all agree that un-
dissolved points of dispute in negotiations
should be arbitrated. AFL economist Boris
Shishkin, refers to a recent Bureau of Laber
Statistics study of 1,254 representative bar-
gaining agreements, and shows that about
three-fourths of the agreements analyzed make
individual wage disputes, including those over
wage rates and wage classifications, subject to
arbitration. In the light and power industry,
practically all contracts of the International
Brotherhood of Electrical Workers provide for
arbitration as the final step in the settlement
of disputes, including disputes over wages,

In contrast, Messrs. Fairweather and Shaw
Chicago lawyers, in their discussion of arhi-
tration clauses and grievance procedure in con-
tracts, say that “wage increases involve the
exercise of managerial judegment and should
not be submitted to arbitration.”

In the final article, Mr. Jesse Freidin, former
general counsel, public member, of the National
War Labor Board, concludes that the public
interest in the settlement of labor disputes
cannot be successfully distinguished from the
common interests of labor and management,
and any program developed in the public in-
terest must be calculated to promote the in-
terests of both workers and employers, for
to one of these categories most citizens belong.

Mr. Freidin has some pertinent things to
say about the causes of strikes. “Any device
that holds out the government as an available
instrument for fixing wages, hours and other
conditions of employment impairs, to the ex-
tent of its availability, the process of collective
bargaining, For in one party or the other to
many major disputes the hope will persist that
more can be gained by appealing to the gov-
ernment than by agreement; and the vicious
circle is that, as the process of agreement-
making is thus weakened, the need for govern-
ment intervention will grow more critieal.
Until the government makes as plain as the
English language permits that it is out of
the decision-making business, there must be
included in the list of causes of strikes the
desire to compel government intervention.”

“The single essential to the success of any
national policy is in the last analysis, its broad
and genuine acceptance by the people it is to
affect.”
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DILEMMA
(Continued from page 308)
tend from November 1 to April 30. High-
school graduates intending to go on to col-
lege or directly into a vocation other than
agriculture, would generally comprise the
complement of trainees in the first per iod,
whereas persons already employed or who
desired to go directly into agriculture would
constitute the bulk of those in the second.”

After the initial six months of training
were completed the trainee would be fur-
ther obligated to serve the equivalent of
another six months, either by continuing
immediately in another phase of the train-
ing for a second six months, enlisting in
one of the regular services for a minimum
term of enlistment, entering into a regular
service academy, enlisting in the National
Guard, enlisting in an organized reserve
unit, enlisting in the Enlisted Reserve
Corps and enrolling in an ROTC course at
a college or university, or enrolling in
courses of study in civilian trade schools,
vocational schools, ete., approved by the
Seeretary of War, or enlisting in the En-
listed Reserve Corps for (probably) six
years, subject to recall for not more than
one month of active training during each
year of such enlistment. These alternatives
are called options and are recommended for
the convenience of the trainee and to fulfill
specific national military demands.

The whole subject of organization, aims
and execution of the program is thoroughly
and ably discussed, emphasizing the need
for a progressive spirit throughout, and a
determination that all shall share an equal
burden., Great stress is put on the necessity
for high quality of leadership in the trainors
who will execute the program, and it is upon
them that the commission feels will fall the

major responsibilty for a justification of the -

program.

The report recommends that the physically
unfit be given either under military or civilian
agents opportunities for training which would

be of benefit to the nation in an emergency, and
pacifists be provided training centers where they
too can follow pursuits which will contribute to
the national welfare.

The commission felt that impregnability on
the part of the United States iz necessary pri-
marily as a guarantee to other nations that our
efforts to make the United Nations a success are
sincere, and as an assurance that we shall be
respecte that we
are so determined in our desire for peace that
we will not encourage would-be aggressors by be-
coming militarily weak.

The report is a flat admission that our former
hopes for international cooperation through the
means of negotiation, debate and united aetion
have been completely shattered since V-E and
V-J days. That we can succeed primarily in
achieving understanding through employing new
methods appears to be impossible. We reaffirm
our faith in war and the intimidation which
military strength and might can engender in
the bosoms of our potential enemies.

One of the first parts of the report essavs to
prove that the apparent and real military weak-
ness of the Allies was a major factor in luring
the Axis to try their military machines. We
quite naturally assume that the near-success of
our foes and not their defeat will loom large in
the minds of another enemy, and that the
chances for success, if not for spoils, will some
day bring us to grips with an aggressor power.
The possibility of any specific country's attack-
ing us is not discussed, but it is clear from sev-
eral statements that we are laying our plans as
a discouragement to the 17.8,8.R.

If it were not tragic, it would be almost
amusing to compare the statements of distrust
for one another which the U.S.A. and the
U.S.5.R. currently circulate, each is so- pathet-
ically afraid of the other. Our commission's
report clearly points out that any distrust of
us by another nation is unfounded since our
constitution forbids us to make a surprise at-
tack by conferring upon Congress the power to
declare war. It further comments that oar na-
tional sense of morality would be too outraged
by an aggressive attack to allow our people to
support a war so begun,

It is concluded therefore that any future war
in which we may become involved will be first a
defensive one, and one which will strike us a
crushing blow with atomic and other chemical
weapons, at once throwing large segments of
the country into bloody chaos. |

While studying the how and the why of our
proposed national security plan one feels that
he is reading a Haming traet for peace. Although
an earnest attempt is made to prove that peace
is far more nearly assured if we make ourselves
too frightening a nation to attack, the drastic
steps which we will need to take to accomplish
this end appear at times to make us more nearly
inflammable, and over a period of time they
would probably tend to lower our stanglard of
living.

More than that, however, one wonders how
far we may trust ourselves if we hecome the
most bristling arsenal in the world,. We shall
undoubtedly breed great mistrust and animosity
within nearly every other nation which will feel
itself helpless should it combine even with all
others against us. It is te be devoutly hoped
that our sense of moral obligation will deepen
with our advance in military preparedness. No
nation has heretofore set such a precedent. May
in this also be America first.
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"TlIIG immediate practical problem confronting us
... calls for reform, revision, melioration of the
prevailing state-idea and prevailing state-practice.
Unless we are to go on as heretofore from cataclysm
to cataclysm, with ever more appallingly disastrous
consequences, . , . the still rampant Leviathan of the
sovereign State must somehow be ecurbed and human-
ized and brought . . . under control of its master and
creator, man. It must renounce ... the promotion of
class interests and the organization of national ego-
tism, devoting itself instead to the promotion of com-
mon interests and the organization of world-wide
altruism.”
' —WALDO R. BROWNE
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