Accountability Reigns in Uncertain Times

e recent partial shutdown of the U.S. federal governmentians make us pawns in their political brinksmanship, we
meant that 800,000 employees and 400,000 contrackm®wv accountability is central to our Code of Excellence.
were furloughed. But not all of them stayed home: NearlEmployers in the public and private sectors alike under
420,000 men and women, including thousands of IBE#and that they can count on IBEW members to accept all
members, were required to show up to work as usuabfthe various responsibilities that come with our jobs, even
without pay—during the historic 35-day funding lapse. Jfhen it means making sacri ces and hard choices.
that's not accountability, nothing is. Our furloughed sisters and brothers pressed on during
“We didn't know it would last so long,” said IBEWhe shutdown to keep critical work uninterrupted because
Government Employees Department Director Pagtcountability means supporting our employers, taxpayers

O’Connor. “It looked like it could go on and on forever, anghd our feIIow workers no matter what, even if it didn't

it takes a pretty strong-willed
individual to go through all
that without a paycheck in
sight”

As members of IBEW’
government branch, we
understand that millions of
people depend on us to d{
our jobs. It's our account
ability—to taxpayers, to the
mission of our agencies, t
one another—that makes u
stand out. Even when potiti

seem fair to be asked to
do so.

From shipyards to govern
ment o ces to national lab
oratories, our members sol
diered on, because regardless
of what we’re expected to
do, IBEW members demen
strate our commitment to
the Code every day through
our accountability to the cit
izens we serve, to each other
and to ourselves.
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