


B R O A D C A S T I N G :  F O C U S I N G  I N

Being Safe Lets You Do Your Best Work
IBEW broadcast members can be on the �eld bringing 
viewers the sights and sounds of the big game—or in the 
�eld delivering important breaking news.

But putting oneself at risk is not a requirement to 
achieve great results. Safety is the No. 1 pillar of the Code 
of Excellence’s core values because nothing else matters if 
you don’t go home at the end of the day. �at is why, when 
IBEW members see something wrong, the Code requires 
them to inform a steward or business manager.

�at’s just what members of Nashville, Tenn., Local 
429 did, and it may have prevented a serious accident. 
Members who regularly work NFL games at Nissan 
Stadium for Fox Sports or CBS noticed that a support 
used to li� equipment to a high end-zone camera position 
wasn’t high enough to get cases over the fencing, requiring 
members to reach down for their gear.

Treasurer Kim Sansom, who was doing a routine site vis-
it, and Business Manager Randy Clark noti�ed the IBEW 
Broadcasting and Telecommunications Department, 
which contacted CBS. �e company sent a crew to install 
permanent rigging and redesigned the fence to make it 
safer for members to access equipment.

Fox Sports and CBS also investigated a�er a handful of 

locals noticed that music being played in NFL stadiums 
on setup days was overly loud. �anks to the vigilance 
of members, both networks sent safety directors who 
found that the noise was above safe levels. Although the 
NFL countered that public address system decisions are 
made by the individual stadiums, the networks immedi-
ately made noise-canceling headsets available to members 
working there. 

It’s that kind of heads-up thinking about safety that can 
prevent accidents and injuries. �at’s what the Code of 
Excellence is all about.

S P A R Q  G O E S  LOC A L

IBEW 2019 RENEW/NextGen Conference

More than 500 young leaders attended last 
year’s IBEW RENEW/NextGen Conference 
and learned about the di�erence they can 
make every day in their workplaces and in 
their union when they commit to the IBEW 
Code of Excellence. RENEW and NextGen 
members are serious about their roles in build-
ing a strong IBEW—and demonstrating the 
core values of SPARQ is part of making that 
future a reality.


